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MEMORANDUM OPINION AND ORDER

Plaintiff, Marisol Perez, filed suit against Defendant, MCI World Com Communications,
D/B/A World Com, in the District Court for the 160th District of Dallas County, Texas, on July
27,2000. Plaintiff’s state court petition alleged Hostile Work Environment Sexual Harassment,
Sex-Based Discrimination, and Retaliation, in violation of the Texas Commission on Human
Rights Act, Tex. Labor Code §21.001 et seq. On August 25, 2000, Defendant removed the case
to this court on grounds of diversity jurisdiction. Now before this court is Defendant’s Motion
for Summary Judgment, filed on April 19, 2001, and Defendant’s Written Objections to
P'laintiffs Summary Judgment Evidence, filed on May 21, 2001. For the reasons stated below,

the Motion for Summary Judgment is GRANTED and all claims against the Defendant are

DISMISSED WITH PREJUDICE. The Written Objections are OVERRULED.
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Background

Plaintiff, Marisol Perez, began working as a tester in the Translations Department at MCI
World Com Communications, D/B/A World Com (World Com), on March 31, 1998. On or
about April 5, 1998, Plaintiff began dating Jeffrey Redding, a Project Manager in the
Translations Department. Mr. Redding’s position at World Com placed him somewhere in the
Plaintiff’s direct chain of command until the end of 1998, but he never acted as the Plaintiff’s
supervisor, nor, according to the Defendant, did Mr. Redding have authority to affect the terms or
conditions of the Plaintiff’s employment. The evidence does not reveal what Mr. Redding’s
position was after 1998, but both parties agree that he acted as a co-worker, in relation to the
Plaintiff, as opposed to being her supervisor.

Plaintiff and Mr. Redding had a good deal of contact at work, including e-mails, phone
calls, and frequent visits to their respective work areas. At some point in early 1999, Mr.
Redding moved to another building, but their contact at work continued via e-mail and phone
calls. According to the Plaintiff, Mr. Redding was abrasive and rude from the beginning of their
relationship. He would drink a lot and become “very demanding,” behavior that the Plaintiff
attributed to Mr. Redding’s problems with alcoholism and depression. (Def. App. p. 9) In April
or May of 1999, the Plaintiff and Mr. Redding moved in together, and in August 1999, both
parties agreed to end the relationship, at which point it appears that Mr. Redding moved out of
their apartment.

In her deposition, Plaintiff describes a pattern of abusive and harassing behavior by Mr.
Redding, beginning around the time of their breakup. This behavior, which took place both in

and outside of the workplace, consisted of the following: stalking, constantly calling the Plaintiff,
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improperly obtaining personal information about the Plaintiff from World Com, breaking into the
Plaintiff’s home and destroying her antique furniture, and enlisting a new girlfriend to call the
Plaintiff and bother her. The evidence does not reveal what Mr. Redding said to the Plaintiff
when he called her or spoke with her in person. The only evidence regarding the content of a
conversation is the Plaintiff’s recollection of a phone call from Mr. Redding’s new girlfriend.
Plaintiff described this conversation as follows: “And she said I was a low-life wetback and
wouldn’t become anything or accomplish anything and just said I’'m digging my own grave
because of Jeff, and that, you know, I wasn’t going to have him anymore and that, you know, he
was just going to destroy me. He was going to take everything from me and he did.” (Def. App.
p. 11) Plaintiff also describes an incident of physical violence in which Mr. Redding threw the
her up against a wall and held her by her neck, injuring her finger, foot, and ankle. This incident
appears to have taken place outside of their respective workplaces. Mr. Redding’s behavior
eventually caused the Plaintiff to seek assistance from the Richardson, Coppell, and Irving city
police departments and at some point the Plaintiff entered a victim assistance program in
Coppell.

During the year following the breakup, Plaintiff’s performance at work began to suffer.
Plaintiff’s deposition alludes to having difficulty completing assignments due to her contact with
Mr. Redding at work and her receipt of numerous phone calls from various police departments
and district attorneys’ offices regarding the harassment. World Com describes and documents a
steady deterioration in the Plaintiff’s performance, as well as repeated reprimands and warnings.
World Com was aware of the problems Plaintiff was having with Mr, Redding, both from

conversations with the Plaintiff regarding her performance, and from the occasions on which the
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