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Our Mission

The Black State Employees Association of Texas, Tnc. is a statewide nonl)rofit
association utilizing cutting-edge tecllnolog}' to cllangc the discriminatory lendin
Practices against African-Americans in African-Americans neiglll)orlloocls and to

reduce the re(ﬂining Practices of major Corl)orarions.
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“The Constant Chaﬂenges for African Americans in
Dismantling the Walls of Injustice, and to Build
Relations]nips That Count”
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BILACK STATE EMPLOYFES
ASSOCIATION OF TEXAS, INC.

A communil}}-Lasca’ organization serving Aﬁican-American resia’ents,

meml)ers, neigltl)or]zooc]-basetl organizations and Lusiness owners

Board Of Directors

Darren L. Reagan
Cllairman/c EO

Allen McGill
Vice Chairman

Carolyn Carey

Fxecutive Secretary

Members
Linda Johnson
Funa Robinson

Gail Terrell
Valerea G. Murphy
Barbara Collier
Connie Buford
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HISTORY

Black State Empioyees Association of Texas was foun(ie(i, Apnl 17, 1989, as a way to figlit
unfair and discriminator Practices affecting African-Americans in the worl(Piace. Ordinary Peopie -
clerl(s, secretaries, sOCI wori(ers, supervisors-all found a common thread affecting their career
cievelopment in the woricpiace: racial discrimination. Twelve brave individuals met and formed a
nonProfit organization and cilarged it with one goal - cllange the way Aftican-Americans are treated in
tlne wo.r](i)iace.

Utilizing tried-and-true civil rigl'xts and business teclmiques, the Association honed its strategy
and slowiy influenced cllanges n company Personnei, Policies and Practices that African-Americans
found offensive and racist in the wori(Place.

Ovur founders showed great foresight i)y estai)iisiiing l.ligll ethical and Performance standards to

guicie the organization decisions and actions.

The grou , in 1ts wisciom, selected a oung, energetic Darren Reagan to lead the
SI) p> young 8 S
organization‘ arren s iea(iersllil) has Producecl an outstan(iing list of accompiisinnents:

Provided scllolarsilip assistance of aPProximateiy $4o,ooo to 25 local i)igil schools students
Caused millions of dollars of Private and Pui)iic funds to be invested in Southeast Oak Cliff

Ficst to encourage NationsBani(, Bank of America, Texas Commerce Buank, Bank
Unite(i, and First Interstate Bank to establish branches in SEOQOC neigixlaorllooois

Changec[ a(iverse Personnei actions to give affecte(i emPioyees anotller career OPPortunity

Negotiate(i agreement with Legal Services of North Texas to Provi(ie free legal aid at our

ollice

Filed class actions and individual actions on behalf of numerous Private/ Pul)lic sector African

A_Inﬁl’i can em PIOYECS

Cl-iange(i the iliring and Promotion Practices of financial institutions, Texas Department of
Human Services, Texas EmPioyment Commission and Universit'y of Texas ystem to

increase the number of African-American Senior Managers, SuPervisors and workers

Secured a(ie(luate office space for the Association and the Community Development

oxl)oration

The Association continues to exPerience a raPicl and increasing demand for its services. In

response, the Board of Directors authorized the creation of the Black State Empiﬁye@s Association

Communify Deveiopment Corporation (BS EATCDC) and the Black State mpio ees
Association Legal Fund (BS ATLF), and the Black State Employees Association gocial
Service Fund SEATSSF) . The Association has assigneci the appropriate functions and

activities to each organization.
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A SPecial Message From the
Chairman of
’rhe Black State Employees

Association of Texas, Inc.

It is with great Pleasurc and apl)reciation that I welcome
you this evening to this our 6th Annual Awards Banquet. I

exten(l my grarituc[e to an of our meml)er, friends an({ supporrers.

As we share in this expcrience of reflections of past acllievements, it 1s vitaﬂy imPortant that
we recognize the greater and constant clmaﬂenges we all face in “Dismantling The Walls Of
Injustice, " and “Buil(‘ling R_elationsllips That Counts.”

As dle clawning of the 218t century Peal(s on tlle horizon, we ¢can no longer aﬁbrd to operate
in the traditional mode of past year, if we are tnjuly to affect clmnge 1n our inner past years, if we are

truly to affect clmnge in our inner ciry neighborhoo(ls. African Aunerican in Pa_rticular.

W e must abandon the old way of doing l)usiness, sticl{ing our heads in the sands and hoping
that the “heat waves  and mounting issues of inclusion, cliversiry and e(luiry of opportunil}/ for
African Americans and other ethnic groups will simPly pass over and. forever go away.

I

The cimﬂenge is still, who among us will “dare to be different to make a l)ositive difference.

Again, a special thanks to Gail Terrell and the entire Bancluet Committee. Allen McGill
as usual for your loyal support. Also, to our business and corporate supporters for vour unwavering
2z X z Q
support. Espcciaﬂy, when others call to inquire, (luesrion and cl]anenge your Personal and
corporate saniry and logics for suPPorting and Siving back to the African American Con‘lmunit’y and
»

organizations that “date to be different.

/

Si ncerely,

Dasren L. Reagsm
Chairman




Gl

R R R R e R R e e e R R P R R e R e R e el e el e el e e ) el e e e e e o e e e e e e e e e el e e el e el e e e e e el e el e e e e e e e e e e

@

PR R R R E R R R e R R R R e R R R R R R e R R R R R R R R R R R R R R R F R R R R R E R

A SPeeial Message From the
Vice-Chairman of
ﬂle Blaclt State Eml)loyees

Association of Texas, Inc.

Good News! New Branch Banks! New
Businesses! New ery Housing Programs.’ More
T oans Being Made! For Southeast Oak Clef, 1995 1s

the year in which we are seeing the results of five years of

Procluctive Partners}xips. These Parmerships have
Produce(l imPressive changes in Southeast OQak Chff. BSEAT aPPreciates and gives

sPecial thanks to our community coalition partners and business partners.

Communil‘y Coalition Partners
Jeweline Devereaux C}lairperson, SCLC Dallas
J ames Fontroy Presi(lent, Higlxlaml Hdls Homeowners,
Association
Bill Campl)eﬂ President, Polk Terrace Homeowners’
_ Association
Thelma Norman P resident, Clifftwood Homeowners’ Association
Marshall Hodge Executive Director, SCLC Texas
Lee Alcorn Presi(lent, Dallas NAACP
Business Partners
Gerald Aﬂey Presiclent, Con-Real
J ohnny King President, King GrouP
Terri Smith-Croxton P resident, TD & Associates

Together we have changed Pul)lic and Private investment Policies that have redlined our
neig}lborhoods. Driving along the Lancaster corridor amid the construction activity, the

evidence Of Pl‘Ogl‘CSS 1 everywhere.

‘We are humbled by the realization of our vision coming to fruition, which will
affect the lives of so many residents and business owners. We are gratifiecl by your
continued support for Progressive cl’)ange in our neig}d)orl'\oods and the workl)lace.

Allen McGill
Vice-Chairman
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A Special Message
F rom the
Fund Raising Chairl)erson

The Blacl( State Employees Association of

'Texas, Inc. (BSEAT) 1'1as conclucleol a successful
fumlraising effort for 1995.

BSEAT sponsors five major events per year; the Youth Job Fair, Professional
Job Fair, Summer Job Fairs, Scllolarsllip Awards Luncheon, and the Annual
Banciuet and Awards Presentation.

In 1996, we will continue our efforts with an equaﬂy ambitious calendar of events,
exPancling past events to accommodate the changing needs of Southeast Oak CLiff

residents and business owners.

Iam Particularly gratifiecl by the sk)onsors’ and underwriters” level of financial
support for our events. We welcome Temerlin McClain as a new major sponsor and
Delta Airlines as a retuming major sponsor; hats off to Bank of America and Coca Cola
as continued major sponsors of d)e thl annual awarcls l)anquet. T}le awarcls l)zmcluet 1s
t[le capstone of our sclxeduled events for tl'xe year, ancl afforcls us t}xe opl)ortunity to

recognize individuals and coml)anies that have suPP(the(l our major events.

For five years, BSEAT has established a reputation of accom})[islunents and

achievements for African Americans in the worl(Place. We encourage you to increase

your support for 1996 ) tl:lat tl'xe programs we Provide will not be lost.

Your continued support of the Black State Employees Association of Texas
programs and Projects are vital to our continued effectiveness, l)articu]arly as pressures
mount to turn l)acl( llarcl Wwon progress. I am looldng forwar(l to worl{ing wirl) you in
1996 to clevelop even greater suPPort.

Gail Terrell
Fun(lraising Chairperson
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A Special Message
From

Al LiPscoml)
Councilman, District 8

Dr. Darren L. Reagan
Black State Employees ‘ August 10, 1995
Assn. of Texas, Inc.
P.0. Box 763773
Dallas, Texas 75376

Dear Dr. Reagan:

On behalf of District 8, it gives me great pleasure to congratulate the Black State Employees
Association of Texas, Inc. on the celebration of your Sixth Anniversary Over the years,
your organization has been very instrumental in increasing public awareness about the lack
of economic development in the southern sector and District 8 has benefited from those
efforts. Through the efforts of your organization, we are now able to bank in our

neighborhood, businesses that were not conducive to the neighborhood are leaving and\
suitable businesses taking their place.

We are proud to have you serving the southern sector. The Black State Employees
Association of Texas, Inc. serves as an excellent role model to the children of our
community and deserves the highest commendation. 1applaud you and your organization
for all your work and challenge you to remain vigilant in your efforts.

Happy Sixth Anniversary.
Sincerely,

Al LIPSCONMB .
COLNCILMAN
DISTRICT 8 * Al Lip¥om

Councilman - District 8

TI00 MARILL A, SES
LOYY F DALLAS T
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A Special Message

From
Larry Duncan |
Councilmember, District 4

LArRY Duncan
District 4

CITY OF DALLAS

LARRY DUNCAN
Councilmember
District 4

BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS

Congratulations on the celebration of your sixth anniversary!

{ want to thank you for your hard work and dedication to the
Ccommunity.

The Community Re-investment Act, which helped us in
establishing bank branches in S.E. Oak Cliff and the Expansion
of Enterprise Zone, which is helping revitalize Village Fair
Shopping Center are just two of the many projects that have
improved life for the citizens in District 4.

1 look forward to continued success as we strive to make Dallas
a city of positive change, social equality and economic
prosperity for all the citizens of Dallas. '

%
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Larry Dunca
City Councilmember
District 4
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PROGRAMME

Theme:
“The Constant Cllallmlgesfor Aflican Aumericans in Dismant[ing the Walls ({/‘Iry'uslicc, and to Build Re[mionslxips‘Tlml Count”

MISTRESS OF CEREMONIES Deborah Duncan - WFAATV, CHANNEL 8

MASTER OF CEREMONTIES Rev. Dr. Michael Walker, Pastor
Mcssimll BaPtist Clzurc/l, B[()Cl’f()ll , Massac]lusetts

INVOCATION Dre. Willie E. Hacris
Presi([cnt, Ce[eéz'ity Arn Proa’uctions

OCCASION : Sonja Hill
Mem[)er

Kina Brown
Stu({enl, Univcrsil'y of nxas at Arlington

POETRY Tammy Atkins
Author

INTRODUCTION OF HEAD TABLE Gail Terrell
Ban(luct C/taiq)arson

A WORD FROM ONE OF OUR MAJOR CORPORATE SPONSORS . . . . David J. Berry, Presideat /COO
Bank ()/Anwrica Texas

ISSUANCE OF AWARDS Connie Buford
. James Milton

Carmellia Moore

Sonja Hill

Members

Allen McGill
President

Darren L. Reagan
Clxairman/CEO

INTRODUCTION OF SPEAKER . Dr. Michael Walker
Messia/1 Bal)ti.ct C/mn‘ll, Brocfiton, Massacllusetts

SPEAKER © . .t Thomas Todd
Civil Rig}nts Artorncy

SPECIAL GUESTS Al Lipscomb

Dallas Cily Counci[man, District 8
Larry Duncan
Da[[as Cil[v Cnuncilm(m, Diistrice 4

BENEDICTION Rev. H.D. Reagan
Pasmr, East Galc Ba})tist C]xurclx

“Fine Arts of Zenith Jenkins”
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MISTRESS AND MASTER OF CEREMONIES

DEBORAH DUNCAN

Deborah Duncan, a child of a milimry fa.mil)', has traveled cxtcnsively
tlxrouglx the Orient and lived in Taiwan. She graduatc({ lxigl\ school in San
Antonio and later reccived her bachelor’s (]cgrcc from the U‘nivcrsiry of Texas at
Austin. While sill in co”cgc she served as a radio news anchor covering the State
Cai)itol. Afeer gm({uaring, Deborah joinccl KTBC in Austin where after only
six weeks. she was hired l)y market leader KVUE as a news anchor. During her
seven years at KVUE, she also anchored the station’s 11 a.m. news magazine

Sl\O\\". Iﬂ Jammr}' 1994, SllC join(:(l WFA_A-[ " as a gcncral ﬂSSiqﬂlllCnf& news
g Q

reporter.

Dcl)oral) 1s ccyllost of “GOO(] Moming Tcxas, ” rlxc only [ocaﬂy Pl‘O(ll‘lCc(‘I mnmins slmw tlxat i)rings
Daﬂas/For( Worth an hour of moming fun and entertainment, Monclny rllrouglx Fri({ay atga.m. on WFAA-
TV, Cl‘mnncl SBS EAT wclcomcs chomll Dun(‘.an to our (;tlx Anmull B;m(luct ;-m({ A\\'nr(ls Pr(‘scnlaﬁon.

REV. DR. MICHAFL WAYNE WALKER

The Reverend Michael Wayne Woalker is Aduministrative Minister of the Messiah Ba stist Church of
b4 t
Bmcl(mn. Mﬂssatllu.\‘ctt&. Rc\'W;\”{cr com )lcl'e(‘l a post ﬂracluntc sm(l Fin Cu]tuml Pluralism at O)J(n(l
I pPost s Y
Umvcrsil'}' in Oxlord, Englan(‘l and studied at Princeton Univcrsity. Rccognizc(] as a Danforth Scholar and
M;\}'s Fellow, Rev. Walker gr;l(luatc cum lavde from Bowdoin Coﬂcgc in Brunswicl), Muine, holds a Masters
Dcsrcx: fmm I‘Ia n":lr(l Uni\'crsity, ;m({ a Doctomrc chrcc from Boslon Cnl]cgc. Hc comljlcl'cd a Ficld
Education Sul)cr\'isor}’ program at Andover Newron Tllco[ogical School and
the Auerican Baptist Churches Planning and Managing Insticute. As a
I \ ging
rcciim:nl of the l)rc.\‘tigious Merill Fc”owsllil), he studied at Harvard
Divinity School and Harvard Business School. Rev. Woalker serves as a
Divinity School and Harvard
member of “Ethical Pcrspccitivics, “a wccl{ly cable television slmw, 1sa
member of the United Way Board of Directors, Kiwanis Intcma!‘ional,
Cvmwing Minds Resource Llsritutc, a Commissioner for the Hall of Black

Achievement at Bridgcwzlrcr State Coﬂcgc, and maintains mcml)crship with

many other organizations. He was aPpoinch l)y the Governorto a 5 year term
as a member of the State Board of Education n August 1991. BSEAT
\vclcmucs Mj(‘lmcl to our (;fil A_nnual Bamiucr an(l A\\’er(ls Prcscnmlion.

12
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THOMAS N. TODD

Attorney at Law - C/u'cago, I”inois

Thomas N. Todd, Attorney at Law, Chicago, Illinois. M. Todd was born in Demopolis, Alabama
and attended Central High School in Mobile, Alabama. He entered Southern University in Baton Rouge,
Louisiana in 1955 and received a Bachelor of Arts Degree in Political Science. He attended Southern University”s
School of Law and graduated Magna Cum Laude in 1963. Most recently, he received Honorary Doctorates from
Gramblin State University (1987), from Syracuse University (1990), and Wilberlorce University (1993). M.
Todd is licensed to practicc faw before the SuPrcmc Court of Lmiisiana; the United States Court of Mjlitary
Appeals; the Supreme Court of Hlinois; and the United States Supreme Court. As the first full-time Black Law

Professor at Nonllwesrem Univcrsiry’s Scllool of Law, 11e taugl]t from 1970 to 1974. MJ Tod(l lms lm[(l many

other positions which reflect his involvement with the Civil R_igllfs Movements. He was President of the Southern
Christian Lca(lcrsllip Conference, Cl)icago Clmprcr, 19713 Executive Vice President of OPemlion PUSH..
Acted as President ofOPcmticn PU.S H. from 1983-84. M:. Todd has aPPcarccl on radio and television
programs tl\rougl\our rhc Counrry zmd lms l)cen tllc sul)jccr of fca(‘urc stories tn many major pul)iications, Hc l’xas
written articles l)ul)lislle(l in Dollars and Sense Mzgazine, The Southern Un'x\'crsiry Law R.cvicw, and the
National School Board News.

M. Todd has handled many civil riglxts cases 'mvol\'ing cducation, l)ousing, Policc misconduct,
cmpioymcnl discrimination and re-apportiontment.

M. Todd has spol(en for various organizations and institutions rllrougllout the country, Africa, Mexico
and the Bahamas with much of the cmplmsis on Law, Civil Rigl\ts and Education. He has also conducted

Aﬂinnmivc Action SCJllinHl‘S [OI‘ vari()us corporarions. HC 18 tl\C rccipicnf Ot over 3()() '(1\"211‘({9 zm(i l]()nOrSA

M. Todd is married to Janis Roberts and has two cllil(lrcn, Tamara Nicole and Traci Neuborne.
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(GUEST POFETESS

TAMMY L. ATKINS

People and our community as a whole. In 1992, Tammy founded the Degree of
ope, a community service program which focuses on a(lvancing, e(lucating and
motivating communities. In addition to Tammy,s Professional career as a youth and
community activist, she is also a Professional writer and sPeal(er. Her first book of
insPirational poems enritled, Poctic Discoveries, was Pul)lished in Septeml)er of
1994. Pocetic Discoveries is available at Black Images Bookstore. We will hear
more from Tammy via her uPcoming Projects, inclucling two new bool{s, a Life

Skills curriculum for young aclults, and a Possil)le youth talk show.

%
%
2
%
%
% Tammy s a multl—talented native of Dauas wllo 18 de(lxcated to l'xelpmg young
%
%
&
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1995 TRAIL BLAZERS

BSEAT SALUTES THIS YEAR’S AWARD WINNERS
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Linnet Dcily
Chairman of the Board
Presi({enl/CEO
ast Intersmte B;mli ofT(‘xas

B:lrr}' B\lrl&l]ol(‘[cr
Pre'si(lent/CEO
Bank United of Texas

Lloyd Wadd
President
Frit()-Ll}' Central Division

Harold Stccly
Senior Vice President Vern Stockton

18t Intersmte Bank of Texas . Vice President
Director of Public Relations

Bank United of Texas
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THE PRESIDENT’S RECOGNITION

1995

Awarded To

The Presidents and Members
of Neigk%orhood»«base& Organizations
in Southeast OaE{ leff an& Southern Daﬂas

For the unrecognized hard work vou do trying to get stop signs, street li l1ts, stray do s, crack
8 Y ymg to g P si8 S Y @08

houses, safe streets and other neiglll)orhoocl 1ssues resolvecl,

The Black State Employees Assocaition Salutes you.
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A SPECIAL THANKS TO

OUR SPONSORS AND SUPPORTERS

Ag Associates
ALP Printing
Alcatel—Ncrworl( Systcm
Aumerican Aitlines
Cyntllia A.sl\cly
Associates Corporation of North America
Tammy Atliins
Dzuryl Bailey
Bank of America Tcxas, N.A.
Banl{ of tlle Soutllwcst
Bank United ()IrTexas, FSB
Best Yet Couriers
Blucbonnet Savings Banl(, FSB
Biinker International
Kina Brown
Micheon Brown
Mjsty Brown
Connie Buford
Burlingfon Northern R;ulRoa(‘I
Company
Business & Managcment M;ignet Ccnte_r
Georgc Camp!)cu
Carolyn Carey
David W. Carter Higl1 School
Chudk E Cheese’s
Victoria Christman
The Coca-Cola Company
Con-Red, Inc.
Angcla Crumplon
Cllarlcs Cmmpton
DSC Communications Corporaﬁon
Michael Dade
Rutll Dade
The Dallas Black Chamber
The Dallas Melcéy
Dar(lcn R_cstaumnts
Mildkia DeBose
Delta Ajrlines, Tac.
Jeweline Devereaut
Ann DeWigt
Doul)lcTree Hotcl
Deborah Duncan
District 4, Councilman Larry Duncan
Fast Gate BaPtisr Chlurch
The Elite News
EnterPxisc Rent-A-Car
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Evans Engra\'ing
J ames Fantory
Fidelity Bank
First Interstate Bank ochxas, N.A.
FritwLay, Tnc.
Laguana Gillins
Rosalind Hill
Sonja Hill
Haﬂi‘)urton Company
Javonda Harris
Taijuana Harnis
Health Professions
Rev. Marshall Hoclge
Tnwood National Bank
J.C. Penny Co., Inc.
KTVT Channel 11
Kimball Figh School
The I(ing GTOUP, Ine.
The Kroget ComPany
Lincoln High School
Shelby Lee
Odel Lee-Buley
Councilinan Al LiPscmnlJ,District 8
Jolln Lul(e
MST Mediation Services & Instructions
Madison Higlq School
Maxus Enexgy CorPoraﬁ9on
Allen McGill
J ames Mﬂton
Ryan Milton
Mjnyarcl Foocl Stores
Camellia Moore
Allen and Bill Morris, Attomcys—at—L.aw
NAACP-Dallas Chapter
NationsBank of Texas, N.A.
Katie Newborn
Nordmm Trust Banl{ of Texzxs
Isaac Okah
ORYX Energy Company
Pappas Restaurants, Inc.
Felicia Pasish
Paul Quinn Coucgc
Pepsi—Cola COJﬁPany
PiﬂPPS C()nstrucﬁon Conll)an)’
Pinkston Higll School
Okenetta PiPer

Bemadette Pitts
President’s Health Club
Ryaﬂ Price
Shatwana Price
The Prudential
Sharlina N. Pyc
Rapid Signs
Darren L. Reagan
Red Bird Mall
R,c(l Lol)stcr
Debra Reeves
Brandi Richard
K. Robbins
Euna Robinson
Roosevelt Higll School
Natalic R_uic
Saﬂy Beauty Company, In&
Sz\\'ings of A_meﬁca, FSB
S.C.LAC.—DaHas Clmptcr
James Scott, Jr.

Six Flags Over Texas, Tne.
Sl(ylinc Higl1 School
A. Maceo Smith Higll School
The Southland Corporation
South Oak Cliff High School
Soud)west Airlincs
Southwestern Bell Tclcp[)one Co
Jcrr)’c Stcl)lmnson
Tulcntecl zm& Cﬁtcd Mag‘nct
Trevia Ta ylor
Tanerdin McClain
Gail Terell
Thomas N. Todd, Esq
Townview Center
Kaeisti Trimble
Rutha Trmble
WFAA TV Channel 8
Dr. Michael Walker
Waste Management Inc.
Ketra Weel(s
Imogcne Whitfield
Darryl Willis
Julie Windsor
Heather Winch
Kori Whitener
Wilmer Hutchins Magnct
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£1s50¢1a 10n of Texas

wishes to acl{nowledggr an&thanli

generously provided assistan.

The Black State Eup oy

indi dualsand organizations who
e preparation of this report.

e':’v’cbfl'n’friivttee staff Ulustrates the

The spirit of team work and cooperatio
1 commumty well.

%
% ~ '
% type Partners’hip that w.
% _

%
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And to all Presidents and member:s“; ;'/Jr_"'sroutheast Oak Cliff and Southern
Dallas neiglql)orhood—l)asecl organiza ions who Providecl valuable insights

concerning tkelrnelghl)mlloods ’
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_ T BANK OF AMERICA l

Congratulates

THE BLACK STATE .
EMPLOYEES ASSOCIATION ll

Oon their

6TH ANNUAL BANQUET
AND AWARDS PRESENTATION |

BANKING ON AMERICA®

H Bank of America

© 1995. Bank of America Texas, N.A. Member FDIC
An Equal Opportunity Employer
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Proudly Salutes
The Black State Employees

Association Of Texas, Inc.




Tothe Black State Employee
Association of Texas:
Congratulations on six years of progressive
| and untiring efforts
to bring economic parity to
the African -American Community.

 ASSOCIATES

Business Consultant
and Computer Reseller
to corporations throughout
the Dallas/Fort Worth Region.

“Quallity help for your business is only a phone call away”

Telephone : (214) 375-4201
Facsimile : (214) 375-4409
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Why Give Them A Call When You
Can Give Them A Visit?

If you have friends and family in the Caribbean,
American Airlines will make you feel right at home. Together
with American Eagle, we can take you to 36 destinations on 28
islands throughout the Caribbean and The Bahamas. That's more
than any other airline. And that’s why people who call
the Caribbean home call us. To find out more, ask your

Travel Agent or call American at 1-800-624-6262.

AmericanAiriines American &471@

American Eagle is a registered trademark of American Airdines, Inc., and is American's regional aidine asoonte.
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CONGRATULATIONS TO

THE BLACK STATE
EMPLOYEES ASSOCIATION
OF TEXAS

ROMANDG'S

@




Delta Air Lines
You'll love the way we fly"
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SOUTHLAND
CORPORATION




A sure 51gn of strength | |
and stablhty |

Celebmtmg 25 Years .

On March 2, 1995, Bur]mgton Northem Rallroad 3
celebrated its 25th Anmversary L S ‘
commemorating the ‘merger of
four prominent railroads that
‘created an expansive rail net-

. work connecting the Midwest to -
the Northwest. B

But BN’s history-actually
spans more thana century and R
includes the union of: over 330 rallroads Itsa hxs—

at the heart of BN’ s history are the people and the: -
' ave helped -

achievements:

" "BURLINGTON *
- NORTHERN
RAILROAD

“tory rich with pride, perseverance and progress And. '

part of our || 2K

make a dlfference
in the community,
we have to be united.

~BANK
8 UNITED

Relationships Count™

Bank United of Texas FSB

Black State Employees
-Association of Texas for

-that dlfference.

FDIC irtsured :

Congratulations to the

its efforts in making

Equal Housing Lender =1
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With Wubicn mr

Congratulations to

Black State
Employees Association
of Texas

on the

6th Annual Dinner

and
Awards Presentation

SALLY Steriy
Call 1-800-284-SALLY

For the Store Nearest You

DOUBLETREE
HOTEL

DALLAS * LINCOLN CENTRE




A Touch of Taste
CATERING

- For All Occasions
- For Any Budget
- For Personal Service

Jerry Stephenson  Norma Harrison
(214)329-6401 (214)349-9818

Office: 8715 Forest Green - Dallas, TX 75243

Dagew <’2i4>—8©7—8©7©
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Davis Florist

and
Wedding Service

1149 W. Cmnp Wisdom
Day: 372-1037
E\'ening’s: 374-8472

KX pyX

CinéFilms*

Broadcast Video System

(817) 460-3660
Pager: (817)450-9125

x
Cmﬂpet Ej—<
Uplwoighjq C‘eaning

Larry X Davis

Manager

Business (214) 617-9631
Voice Mail 408-9923

Blue Angel
Photography

Portraits - Weddings - Commercial - Portfolio

John Vuong Studio: (817) 838-5191
Myna Vuong Fax:  (817)838-5192
4045 E. Belknap #13 Home: (817) 459-0993
Haltom City, TX 76111 Beeper: (817) 450-9412




I Pho togmphy
"Capture moments to remember”
Cakes By LOIS -Wedding & Video Service
- Portrait Studio
For All Occaswns ' |
' - Sports Photography
i :
omemade Cookies and Pies - Fashion Photography
* Anniversaries
» Birthd:
. Partiesays BOBBY
- Shore - (214) 2834748
- Weddings ] Suite H
Lois Jefferson 7010‘;77218101’16“7?( ‘;/5621) 7“”9
(214) 371-0882 s 0

We Have A Loan
That’s Just Your Size.

Whether your next project is big or small, come to NationsBank. We can
help you get the money you need to remodel the kitchen, buy a car, finance
your child’s educalion and more. With financing options, competitive rates
and flexible repayment schedules, we have a loan that’s just right for you.

We’ve got the power to make a difference in your life with a loan that fits
your needs. Come into the NationsBank near you and try one on for size.

NationsBank

The Power To Make A Difference.”

©1992 NationsBank. NationsBank subsidiaz_;v banks are members FDIC and Equal Housing Len.ders._@
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Last Gate Baptist Church
6960 &. Polk Street
Dallas, Texas 752372

Dhone (214) 371-2633
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We’re not just located IN
THE COMMUNITY...
We’re PART OF THE ||
C()Mf VIUNITY!!

A FULL SERVICE PRINTING SHOP |

with over

| 15 YEARS WORKING FOR YOU ||

(214) 339- 7197
FAX (214) 333-0233
4650 S. HAMPTON ROAD |

SUITE 97

DALLAS, TEXAS 75232
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THFE, BLACK STATE EMPLOYEES
ASSOCIATION OF TEXAS, INC.

1201 West CamP Wisdom Road
Suite 224
P.O. Box 763773
Dallas, Texas 75232

Office: (214) 371—7710
Fax: (214’) 374’-0191
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Youth Job Fair ,

=z

6

April 1
Professional Carcer Fair

6

May 1

ScolarshiP Liuncheon

6

1

Ma

Summer Job Fair

6

June 1
Discrimination/ Affirmative Action

Workshop

Auqust 1qq6

Septeml)er 1qq6




Name: Sonja Hlﬂ

Occupation: Order Representative
Years with BSEAT:: 4

Favorite Movie: Imitation of Life
3 PeoPle I’d Like to Meet:
Ernest' Hamilton

OP rah Winfrey

Mayla Angelou

Best Asset: My Mind

Advice I'd Give a High School
Graduate: “Never stop leaming”

Favorite BSEAT Event: Bancluer

I Encourage PCOPIB TO: “Pllt GOA

first in their lives”

Name: Funa-Ftashia Robinson
Occupation: Social Worker

Years with BS EAT: ¢

Favorite Movie: P anther

3 PeoPle I’d Like to Meet:

J olmny Cochran

F. Lee Bailey

Denzel Wasllington

Best Asset: “ Glft of gal)"

Advice I'd Give a High School
Graduate: “Get as much education as
Possil)le, don’t fall for the ol{ey-clol(e”
Favorite BSEAT Event: Job Fair

I Encourage PCOPIC TO “Stancl LlP

for wllat 1$ nght and pursue theu clreams
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ANNUAL REPORT
Tal)le of Contents

Black State EmPloyees Association of Texas, Inc.

Community Rﬁinvestment Act (CR_A)
Protests & P icl{eting ,

Class Actions & ComPlaints

Coalition Builrling

Ban(luet Aswards Presentation
Meml)ersllip

Neighl:)orllood-Based Organizations

Black State EmPloyees Association of Texas
Social Services Funcl, Ine.
BSEAT SSF

S cholarships
Career Fairs

Black State Employees Association of Texas
Communiry Development Corporation, Inc.
BSEAT CDC

Southeast Oak CLiff Neigl'xborllood Revitalization

Prospectu.s

P roject Development

Black State Employees Association of Texas
Legal Fund, Tnc.
BSEAT L¥

Discrimination Worl{shops
I,egal Services Worl{sllop




10 You FEAR GG o {ouaT?
JIVOLGING VERY IMPORTANT PERSONL NFORMATION [0 JHE GEAERAL PUBLIC O JONTHS AND MoNTHS?
[NCERTEAIN OF JHE [OURT RuLING?

VE [HE SOLUTION

[T PROFESSIONL MEDIATORS fiete You H[HEH [AiR HNU LQUTTABLE SETTLEMENT

M.S.l. is a mediation services organization that has trained and approved mediators who can facilitate
agreements in an atmosphere that is more humanized and less threatening in matters conceming:

Property Setflements Accident Claims /Disputes

Child Custody/Support Death Benefits and Probate issues
Visitation Privileges/Schedules Title Disputes

Title Disputes Personal Injury

Tax Consequences of Divorce Labor Issues

Family Dynamics and Conflict Resolution Wrongful Death

Divorce Setilernents Govemnment Issues

Let us feach you how to Mediate!
Customized Work Force Training

Meets the legal requirements for section 154 of the Civil Practices ond Remedies Code
Day And Evening Classes Available. Affordable Rates for both Service and Instruction.
Insurance Adjusters, Attorneys and Social Workers Welcome

B MEDIATION SERVICES AND INSTRUCTION

! B { B For more information please contact MSI by Telephone: (214) 983-5976
\ Jl . By Facsimile: (214) 3754409 - P.O. Box 41561 Dallas, Texas 75241-0561
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BANK ONE SEEKS TO CLOSE BRANCH 1IN
SOUTHEAST OAK CLIFF

€« . .. . . . . .
Basncany our Posmon is that tlns move 1s a continuation of

Bank One’s negligence in terms of l)eing a good corporate

citizen, "said Reagan‘ “Tlley consistently fail to comply with the

spirir of the letter of the law as it relates to communil‘y

. »
reinvestment.

Black State Employees of Texas seeks to halt
closing of bank branch in Oak Clif

by Calvin Verrett-Carter
Assistany Editor

The Black State Employees of
Texas (BSEAT) is leading the fight
to bhalt a plan by Bank One, Texas
to close its Cedar Ridge branch in
southern Dallas.

“Basically, our position is that this
move is a continuation of Bank
One’s negligence in terms of being
a good corporate citizen,” said
Reagan. “They consistently fail to
comply with the spirit of the letter
of the law as it relates to communi-
ty reinvestment.”

in a letter to Stephen Steinbrink,
the Senior Deputy Comptroller in
the Office of Comptroller of
Currency (OCC) Bank Supervision
Operations Division, BSEAT main-
tains that minority communities
have been unfairly targeted for
bank closings.

The OCC is a federal agency that
regulates banking activities includ-
ing branch issues and compliance
with the Community Reinvestment
Act.

“We are diametrically opposed to
any notion, suggestion or actions by
Bank One to close a braanch in
southern Dallas County,” says the
letter. “Espccially when considering
a bank the size of Bank One Texas,
which is the third largest banking
institution in the state of Texas.”

Bank One, Texas N.A. reportedly
has assets of about $18 billien.

By filing the complaint with OCC,

summer when 23 African
Americans filed a class actien suit
against the financial institution.

The group has been at the fore-
front of the fight to change Dallas’
banking climate through a series of
protests and demonstrations.

As part of an aggressive offensive
to spur more economic development
in African American communities,

Dairen Reagan, CEO of the Black State
Employees of Texas

the group has demanded a series of
initiatives to make businesses more
responsible to the communities they
serve.

In the letter to the OCC, BSEAT
criticizes Bank One for touting its
record of having more branches in

mnerbbee Nl Masinto than uaw

letter, Bank One has more than 50
brauches in Dallas — and only
seven located in minority neighbor-
hoods.

BSEAT, which is asking for a
copy of the bank’s application, also
made further requests including:

* A delay on processing the applica-
tion uatil the agency conducts an
investigation of the adverse impact
to minerity neighberhoods if the
branch closes.

¢ That the Southwestern District
office of OCC should hold meetings
and interviews with area business
owners, community-based organiza-
tions, homeowners associations,
church leaders for their comments
on the matter.

« Convene a public hearing on the
proposed branch closing in Cedar
Ridge.

« Require that the bank show “good
cause” for closing the Cedar Ridge
branch, which is located near a
major commercial shopping cenfer
and business district.

Bank One officials say they are
closing the Cedar Ridge branch,
because of its close proximity to
their Duncanville ofTice.

“The only branch we’re closing is
Cedar Ridge,” said Chris Spencer,
a vice president at Bank One.

But Reagan disagreed saying “It
seems that they are trying to get
out of communities where African

Amaricanc ore a orawine nonula-
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BSEAT Discusses CRA RATINGS
- WITH COMPTRO’LLER

O

)

+

Camptroller of the Currency

. Administrator of National Banks
o

Washington, DC 20219

&

November 4, 1994

Black State Employees Association
Of Texas :

P.O. Box 763773
Dallas, TX 75376
Dear Mr. Reagan:

As the Comptroller of the Currency, I am interested in hearing the views of
representatives of key local and regional community and other organizations about
bankm%‘i;sucs. I am writing to confirm our meeting in Dallas, Texas on

November 9, 1994 from 11:30 a.m. until 3:00 gm at the Fairmont Hotel {1717 North -
Akard Street). We will provide a light lunch. 1 am pleased that you are available to

participate.

Thus far, | have met with representatives of more than 75 national based community and
other groups in Washington during my scheduled monthly meetings. [ want to continue
to cxpand this exchange with representatives of local and regional based organizations
that represent the customer segments of national banks. This s the fifth meeting 1 am
holding, in a series of six. The mectings are takinﬁ place in citics around the coun

Piet St e SR -

R Eii ot

T YA
T

it with consumer advocates, housing providers, minority business interests, civi

i rights and fair lendinciu_advocates, and Eovemment entities. . To date, I have visited Salt
§; Lake City, Omaha, Chicago, and San Francisco. The meetings are informal and open to
Efg any matters that participants wish to raise.

%‘ I have enclosed information on the Office of the Comptroller of the Currency and a list

of confirmed meeting attendees. These meetings are by invitation onlg. Please contact
Janice A. Booker, Director, Community Development division, on (202) 874-4930, if
you have any questions.

EQuctiont;

We look forward to an open dialogue with you.

/ﬂi K i

EugeneA. Ludwig
Comptroller

3o

Enclosures

I am llopeful that discussions with Ludwig will lead to clmanges in the rating system.

%

%

Darren Rcagan [EI
2
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BSEAT PROTESTS MERGER OF BANK
ONE & 15T BANK OF COPPELL FOR
POOR DEALINGS
WITH AFRICAN AMERICANS

Both Bank One and the 15t Bank of COPPCH have continuously had poor 1enc1ing
and emPloyment records with African-Americans. W hen asked why BSEAT is

Protesting this merger, M;. Reagan r_ePliecl, “This merger lustrates a very

S

clangerous rend. OQOCC approve({ this merger l(nowing of their ‘extremely poor
lencling records to African-Americans. We are outragecl that the QO CC has failed

to prevent this merger.

O

Comptrolier of the Currency
Administrator of Natlonal Banks

Multinationsl Banking
250 E Sueet, S.W.
Washington, D.C. 20218
1202} 874-4610

DECISION OF THE COMPTROLLER OFf THE CURRENCY ON THE APPLICATION
TO MERGE 1ST BANK, COPPELL, TEXAS INTO AND UNDER THE CHARTER AND
TITLE OF BANK ONE, TEXAS, NATIONAL ASSOCIATION, DALLAS, TEXAS

Decision

On September 30, 1994, apptication was made to the Office of the Comptroller of the Currency
for prior authorization to merge 1st Bank, Coppeit, Texas (hereinafter 1st Bank) into and under
the charter and tide of Bank One, Texas. National Association, Dallas, Texas (hereinafier Bank
One). This application is based on an agreement execuied berween the proponents on August
10, 1994,

As of September 30, 1994, Ist Bank had total deposits af $135.0 mitlion and operated two
offices. On the same date, Bank One had total depasits of $14.4 biltion and operated 223
offices. Bank One is wholly owned by Banc One Corporation, a multibank holding company.

The OCC has seviewed the competitive effects of this proposal by using its standard procedutes
for determining whether 2 merger clearly has minimal or no adverse competitive effects. The
OCC finds that the proposal satisfics its criteria for a merger that clearly has no or minimal
adverse competitive cffects.

The Bank Merger Act requires the OCC 1o consider °....the financial and managerial resousces
and future prospects of the existing and proposed instituti and the ience and needs of
the community to be served.” We find that the financial and managerial resources af {st Rank
and Bank Ope do ot raise concerns that would cause the applicaticn 1o be disapprovesd.

The future prospects of the prop individually and bined, are idered favorable.
The resulting bank is expected to meet the convenience and needs of the community to be
served. 1st Bank customers and the Coppell market in general will have access to Bank One's
wider array of products and services as well as an extensive branch petwork. No branch

closings are contemplated as a result of this merger.

The Community Reinvestment Act (CRA) requires the OCC to take into account the applicams’
record of helping 10 meet the credit needs of its entire community, including low- and moderate-
income neighborhoods when cvaluating cenain types of applications. See 12 U.S.C. 2903, In
considering the applicants” record of performance, the OCC reviewed CRA examination results,
comments received during the public comment period and the applicants’ response to those
comments.

There will be no adverse cffect on the resulting bank's CRA performance. ist Bank's delincated
commuaity already falls within that of Bank Onc. Bank Onc’s obligation and ability to help
meets the credit needs of ity various delineated communities will thus remain unchanged.

The OCC received one set of conunents ducing the public comument period. Those cumments,
by the Black State Employees Association of Texas, alleged, among other things, that 1st Bank
dues not extend credit to minarities in its delincated community; Bank Ore is discriminatery in
its pattern of establishing branches; Bank One has redlined a low-to-moderate Dallas area known
as Southeast Oak Cliff; Bank One's performance in all of Texas® significant minority areas
exhibits similar redlining; and. Bank One discriminates in the employment of minorities and use
of minority vendors.

A review of the record of this application and otber information availabte to the OCC as a resuft
of its regulatory respoasibilities has revealed no evidence that the applicants’ records of belping
to meet the credit needs of their communities, including low- and moderate-income
neighborhoods, is less than satisfactory.

The OCC notes that both banks have curreat satisfactory CRA ratings. The examinations upon
which those ratings were based appropriately considered the types and volume of credit offered
by each bank. The OCC does not imterpret the CRA 1o require branches to be established upon
a geographic quota basis. Finally, an applicant’s use if minority vendors and its employment
practices are not within the ambit of the CRA.

We have analyzed this proposal pursuent 1o the Bunk Merger Act (12 U.S.C. 1828(¢)) and find
that it will ot significaatly lessen competition in any relevant market. Other factors considered
ine ing this prop are satisf; Y. A ingly, the application is approved.

Pt /2 X
Mark H. Krysl

Associzie Deputy Comptroller
Multinational Banking

Dutca: A47-75
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HUD planning
tougher action
on housing bias

Noncompliant cities
could lose millions

By Cruig Floumaoy
St Wrae of The Dtz Mg Kees

NEW YORK — All that Dunald Sia-
gleton sud the Rev. Pauline Daviy
wanted way 8 deceul apartment

All they got was a funaround.

Mr. Singleton wus au Araiy veter-
an and o hank clerk - 8 Brookiyn
taudiord rejected him. Ms. Davis is 8

8 Most segregated cl clllas SA

disabled grandinother wlio nm!ed w0
move for health ressons — the New
Yurk City Houstug Autbority wid het
Bo.

Both wre black Claiming racial
discrimnation, each sued (o federal
court and won.

"It was shucking and degradiag.

* Nottung like this ever happeued
growing up,” said Mr. Singleton, born
and reared 1 Nonh Carolina. “Dis
crimination in housing is 8 major
prublem. There has 1o be stronges
spplication of the law, not just in New
vork but everywhere.”

‘fhe US. Depsniment of Housing
and Urban Development sgrees. Next
month, the sgency will launch an
unprecedented effon to force more
than 800 cities, counties and States 10
nggressively eaforce fair housing
luws, sccording to Roberta Achten
berg. HUD's assisiant secretary over
fair housing,

Under the new regulations, gov-
ernments would be required 1o draft
und enforce detatled plans covering
private snd public “housing. Thase
that fa1l 10 comply could lose tens of
nullions of dollars in federal sid

“This is the [irst aftempt 10 address
the problem throughout the coun-
1y, Ms. Achtenberg said. "For 8
whale Lost of reasons we need 10 step
up enforcement and make violatons
more costly.”

The reguiations, 10 be published in
August, have sparked auger and oppo-
sthon.

“i#t's & nighumare for us. We don’t
Know how 1o protect ourseives [rom
fsubihity,” said Frank Shafroth, direc-
wr of pohcy and federal legislation
tor the Nationsl League of Cuies. "It
needs 10 be significantly revised.”

The stakes More thias $55 bilion
10 comnunity deveiopment and oth-
«r federal money.

Some oflicials bluntly reject Ms.
Achtenberg’s plan.

Despite intense lobbying to nar-
row the scope of the rule changes,
intd Mr. Shafroth. “So far we have not
received a pusiive response from
HUD ur the Justice Depanment.”

Steven fove, director of intergov-
erumettat relations for the New York
ilousing Authority, said the nuiion’s
iargest cily does n .t need tougher
rules

un’t vmagine that it would be
ned ry n this city,” he sald, “be
cause New York is not & raclally seg-
regated ity

But scholarly studies, HUD's own
revurds and court cases in Chicago,
Uallas sud other cities show that seg-
regativn aud discnmination pervade
housing in most American clties.

HUD CrACKS DOWN ON
NONCOMPLIANT CITIES

HUD stlffenmg rules to end housing bias

Desegregation has occurred, par-
ucularly in the newer cities of the
South and West such us las Vegas,
Orlando, Fla. and Dallss. However,
segregution  remains deeply en-
trenched in Ui older cities of the
Northeast and Midwest Recent stud-
ies show that New York s one of the
nuuon's most segregated clties and
that segregauon has increased there

Many housing experts, federal offi-
cials and some local officialy said
these findings demonstrate that Ms.
Achtenberg’s plan is long overdue.

“Traditionally the job of fuir bous
ing offices was (0 take no action, and
this vccurted in every mapor city in
the country,” said Alphouso Jackson,
ihe hesd of the Daliss Houstig Au-
thority who supports the plan.

Flursoce Roisman, 8 Georgetown
University law professur and a as
tionally recognized expert i housing
law, also likes the plan.

“lt sounds ternific  me,” suid Ms.
Roisman. “it should create a storm of
controversy But 26 years after Con-
gress approved the Fure Houstng Act,
it's high time thet HUD got around 10
enforaing its terms.”

Past failures

The terms of the 1964 Fulr Housing
Act are clear: Congress cutiawed ra-
cial discnmination in hausing and
ordered all federal agencies 1o &ct
“gffirmatively” to semedy (he efiects
of past racinl segregation.

Mr_ Shafroth sald cities have done
far more than HUD 1o abide by the
uct. “The lederal guvernment s clear-
ly the major sc10r 1o L.Ompelllug o
ciul segreganon in housing.” be sald

HUD officials scknowledge the
agency’s past falures Bul they sad
most cibies made only token enforce
ment gestures, telying on lair hbous-
ing luncheons and pusters.

“Whet cilies often gave us before
was pap,” sud Laurence Peari, direc-
tor ¢f the HUD fair housing office of

Specral 10 The Dullas Motning News: kanes Durrans

The Rev. Pauline Davls, 64, seated with her grandchildren
Drake Wackins, 12 (front left), and Allen Watkins, 11, wes
turned down for a housing transfer by the New York City
Housing Authority despite her disability.

And she sald that muddlectuss
famulies wre denied the freedom of
buying s howme wherever they
cheose. “People stiould have sccess (o
bome uwnership on an equal basis™
she said, "but that promise hiss not
buen made reul for 8 significant por-
tion of the Americun people.”
Tenants feel trapped

Ms Davis and Mr Singictun know

what 1t is hke 10 be trapped.
For years Ms. Davis lived io 8 rat-

infested, crune-ridden public hopsing ©

project on Staten Island” A Froken
levatur often furced lier 1o walk up
and down five flights of stadrs That
was tough on Ms. Davis, a heart atisck
vicum with one lung who sulfered
{rum angiua, epilepsy and beart valve
problews.

The New York City Housing Au-
1hority rejected hier transfer requests,

program dards and

President  Clinton sought to
change that with & sweeping execu-
tive order 16 January_ directing WUD
w siep up its enforcement of fair
housing laws. In Tesponse, the agency
hammered out the uew plan, Ms. Ach-
tenberg said

To ensure compliance, HUD will
conduct tandom audits, reviewing
each cily’s plan and progress.

Ms. Achienbery said the prdposed
regulations would require that cilies
address activities that have the effect
of [urthenng segregation — a signifi-
cent change from the Resgan and
fush administrations, which argued
ihat an intent 1o dicriminute alw
had 10 be proved

Cratics of the new plan said the
socalled effecty lest should be elimi-
pated.

“Simply using effects s two arbt
trary aud copricious.” said Mr. Shaf-
roth.

Supporiers disagree, giring land-
auark studles such as a 1991 repurt by
the Urban Institute and Syracuse Unlk
versify that rematns the largest feder-
ally commissioned review of houstug
discnmination.

The study relied on “tesiers” —
3800 black, white and Hispanic cou-
ples sent tu search of homes snd
apurtments 1o 25 wetropolilan arcas
Researchers foutid that in maie theo
half of sll cases, MINOTIEs LXKl
enced svime forin of discrimioution

Ms. Achtenbderg said the effects of
this discrimination have e greatest
1mpact on both poor and middiecluss

Americans of colur.

The poor, shi said, are tropped in
ghettos, "neighborhoods with vest
concentrauons of very poar people
where welfsre dependency Is the
norn, where childreq are forced 10
go 1o iaferior schools and where
young people are as lkely 10 go to
prison as they are 10 graduate Imm b
centified job trainmg program ™

Y ding that the white project she
wanted was always full.

1t wasn't. Records show thal more
than 600 tensnts — most of them
white — moved into the project be
tween 1973 and 1488

Ms, Davis and six other poor mi-
nority women filed a federad lawsuit
In 1990 charging that the nation’s
largest housing authonty operated a
segregated system of pudbhic housing

Records and testimouy sbowed
that sioce 1950 officials bod used &
covert gysiem of racial codes 10 sweer
tenants New York officlals agreed in
192 1o dlow Ms flavis and almost
2,000 other minority families o move
into predominantly white projects.

Ms Davis said ber pravers were
answered bul more ueeds 1u be done

“Vhis ity 15 Dot 8 melting por,” she
said one Tecent evenlng, kauking out
ever & treeshaded playground out-
side ber new aparneat. “R's a pot of
prejudice.”

New York officlals disagree. Mr
Love with the housing suthority sad
discrimination is not a major problem
in the city's public or privale hous
ing.

“if you are & white persou or a
black person or a Hispanic person,
you cun live where you wanl 10" he
sad.

Mr. Singleton said he was not al-
towed (0 live where hit chuse

He wanted 10 move 10 BR apart
ment complex in 8 predominantly
white Brooklyn neightorhood io
1W1. And 1t was sll arranged — the
manager would et Mr. Singletou at
the apartwent of 8 white friend who
fived i1 the complex and zollect a
secunty depusit. A few mdnutes later
Mr. $ingleton opened the door and
the white manager saw him for e
first tune

"She just biurted out, “The apart
ment is rented, " he recalled “She
definstely lookied shocked. All the <ol
or teft her face”

Mr. Singlelon weat o the Open
Housing Center, New York’s only prv-
vate (air housing sgency. Using les
ters. it hetped him win a $50,000 sctile
ment, which hie used 0 buy & hone 1
Sun Antonis But hie suid the lncident
robbed Lum of something precious:
Lis self-respect

“lt hwd 8 profound psychologlcal
impact on me” Mr. Singleton said
“That iandlord anscked my racil
character sud left me foeling like 2
bum."

The ciy Hymao Righws Cominis
sion i responsible for enfureing fuir
housing laws b New York. But Mi
Singleton, after talking with friends
avoided the agency.

Ofticlals with the Humean Rights

Cuminission declined repesated re |

quests for ah Interview. Instesd, it
issued this statement, “We here in
New York have historically pursued
vigorously and have enforced vigor
Ousty the luws 1 elinnnste racist dis
cruniasyon in housing.”

Studies show hinle progress. 1o the
recent buok, Americun Aparthewd.
professars from New York and flli-
nois found 1hel New York aciually
became moTe segregated belween
1970 and 19590,

New York could pay desrly 1f 1t

does nol agpressively enforce fair ¢

housing taws This year the cliy will
receive more than 319 nullion in
federal housing aid, moncy that conld
be suspeaded ur cul off under Ms
Achtenbery's plan

tousing expents and even soine
local officials sald thet plun repre
sents the (irst langible effort 10 years
(0 end the natiousl problen of hous
Ing dscrimntlon

“Given the conditions in most
American cities, it's absolulely sppro-
priate” said Mr Juckson of Dalias,

Wha previcusly aversaw pubhic hius
ing 1w Washington DC “1f we nud
lotked uf human belgs s hunan

buings, we wouldni be prescoted
wille This probiem ™

“Sreven Lovc,
mtergovcrmncnml relarions fm

the New York Housing

au‘rhorit}', said the nation s

“Discrimination in
housing is a mapr
problem. There has to be
stronger application of the
law, not just in New
York but everywhere.”
— Daonald Singleton,
rejected by a Brooklyn
landlord

tougher rulcs .

9

director of

largest ciry does not nee

be necessary in this cirv,

saic{,

d

I can’t imagine that it would

»

110

l)ecause NL\\' YOll( 1s

not a re 1<.1aHv segreg coatec l _1rv.
Vs

But scholarly sttx(lies,

HUD's own records and
court cases 1n Chicago, Dallas
and other cities show that

segrcgation and discrimination

Pcrva(le housing in most

O

A merican cities.

»

Craig Flornev, Dallas
Morning News
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BSEAT QUESTIONS REGULATORS CRA
RATINGS OF FINANCIAL INSTITUTIONS

o WITH POOR LENDING RECORDS TO

AFRICAN-AMERICANS

BOARD OF GOVEANDRS
OF THE

FEDERAL RESERVE SYSTEM
WASHINGTON, D. L. 20551-0001 Compuolier of the Currency
Administrator of Nationel Banks

LAWRENCE B LINOSEY
MEMBER OF THE BDARD

November 10, 1994 December 6, 1994

Mr. Allen McGild
8Black State Employees Association of Texas, Inc.
P.0. Box 763773

Washingion, DC 20219

Mr. Allen McGill Dallas, TX 75376
s \
President )
Black State Employees Association of Texas, Inc. Dear Mr. McGill:
P.0. Box 763773 L .
Dallas, TX 75376 This is in response 10 your letter dated November 2, 1994, which was referred 1o my office on

November 3 for processing under the Freedom of Information Act, 5 U.S.C. 552.

Dear Mr. McGill: You requested various i ion (iteras A - L) ing CRA p pplications for the
state of Texas for 1993 through 1994.

Thank you very much for your letter of November 2

regarding statistics on the Community Reinvestment Act. Our responses are as follows:
I have forwarded your request to our Division of o L .
Consumer and Community Affairs to be researched. A is  list of the received from Texas.
B. Our office docs not mainsin a list of the total number of CRA comments on

I will send along the results of the research as applications.
soon as they are available.
(o} Our office does not maintain a list of the tofal rumber of CRA protests alleging
Sincerely, discriminatory lending practices against African Americans in Texas or any state.

) e j,% D.  Our office docs not maintain a list of the total mumber of CRA protests deemed
{ ST substantiai in Texas. Plcasc be advised that there is no statute requiring that
protests be deemed subsiantial.

E. Our office does not maintain 2 list of the total number of public hearings
convened due to protests in Texas.

1993 & 1994 CRA Protested Applications in Texas

F. Our office docs not maintain a list of the totat number of CRA evaluations in
Texas where the examiner has noted the iack of any reportable HMDA loaas to
African Amcricans. Please note that CRA is responsive 1o bank kending to its

1. 93SW020080 Charter National Bank-Houston, Houston community, not to a specific ethnic group.

2. 933W020081 Charter National Bank-Colonial, Houston g:;:';‘w 6. 1994

3. 935KW050030 TX Commerce Bank North McAllen Branch, McAllen G.  Our office docs not maintain a Jist of the financial institutions that examincrs have
rated less than satisfactory, because of the lack of HMDA reported loans to
4. 94SW050010 Lone Star NB, McAllen African Americans in Texas. 1 have enclosed the news releases that our office

has issued listing the banks and their ratings for 1993 through 1994.

S. 94SW060013 TX Commerce Bank, NA, Houston H. Our office docs not maintain a list of the wial nuruber of protests upheld resulting
in the application being withdrawn or turmed dowaed in Texas. However. | bave
enclosed the decision letters with each protest in response w0 item L. This should
help you determine the outcome of cach application.

6. 94SW060014 TX Commerce Bank, NA, Houston

1 The total number of CRA bank examiners assigned to perform CRA examinations
7. 34SW060015 TX Commerce Bank, NA, Houston who are Aftican scans in Toxas are as altows.
8. 94SW060016 TX Commerce Bank, NA, Houston As of 12/31/93 - 0

As of 11/02/94 - 6

9. 94SW050017 TX Commerce Bank, NA, Houston S Acthis Gme, i ion relevant to CcrRA inations is not di
to the public. The ity for wi ing this i ion is 5§ U.S.C. 552
10. 938W020003 TX Commerce Bank-Beaumont, Beaumont ®)(8) and 12 C.F.R. 4.16(b)(8), relating to a tecord. or portion thereof.
containing or relating to an inati ing. or ition report prep
by. behalf of, or for the f. the C tler of the Currenc:
11. 935W020005 TX Commerce Bank-El Paso, El Paso AR St for the recul oy @ il i o

other agency responsible for the regulation of supervision of financial institutions,
relating 1o the affairs of any bank or affiliate thereof. bank holding company or
12. 935W020035 Fidelity Bank NR, University Park subsidiary. broker, finance company, of any other person cngaged, or proposing
o engage in. the business of baoking. extending credit, or managing or
controlling banks

13. 938W020057 TX Commerce Bank, NA, Houston
K. Enclosed are lists responsive o your request.
14. 935W020063 United BET, NA, Dallas [ Enclosed are comments received for the following applications ideatified in item
. A: 93SW050030. 935W020005. and 93SW020035. The others will be sent to
15. 94WED20029 First Interstate Bank of TX, NA, Houston you as soon as they are processed.
- In response 10 itemn 1. if you consider any of the above to be an impraper deaial of your request,
5 R l l( d « H d you may appeal such denial to the Comptroller of the Currency. The appeal should be filed
~O - Q within 35 days of the date of this iettcr, should state the ci and reasons or arg
% cou ators were asked, Ow does a in support of the appeal. and be mailed (o the Di Officer, C ications Division,
I'_:l f . l . . . . f . Mailstop 9-13. Office of the Comproller of the Currency. Washington, DC 20219,
incancial mstitution earn a satis actory ratmg

%
%
o
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Sincercly.

Ay d S
- L R
rank D. Vance, Jr.
Disclosure Officer

A . ? ” Enclosure(s)
merican! FDV:je: #2934

without mal(jng a single loan to an African-
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BSEAT QUESTIONS CRA RATINGS OF FINANCIAL
INSTITUTIONS ...

O

Comptralier of the Currency
Admintauator of Natiena! Banks

‘Washingon, 0.C. 20212
December 7. 1996

Mr. Alten MGill, President

Black State Broployces Association of Texas, Inc.
Post Office Box 763773

Dallas, Texas 75376

. Dear Mr. McGill:

This responds £ your better of October 24, 1994, in which you request an cxplanation from the
Office of the Comptroller of the Currency (OCC) regarding the consideration of Home Mortgage *
Disclasure Act (HMDA) dazs o the corporate spplication process. Corcerns were also
rehative t both the Community Reinvestment Act (CRA) and the Bqual Credit
Opportunity Act (ECOA) ad what you conchade is an adverse mpect on the southeast Oak CHf?
residents cxused by the absenoe of bome mortgage oviginations by somz Dallas baoka.

The OCC shares your conobrns sbout conmmuaity reinvestment and fair lending wod actively
mouitors banks’ compllance with the relcvant laws and regulations. The agency continues to
mumﬁmmmwmmmmﬁwuth
fairly and scouratcly evaluated. OCC belicves ity exzmination procedures effectively addresy
the CORCETIB yOu Maise. The following cotmments sunmmarize the gencral approach to cxemining

The CRA requires the OCC o usp its authority to encouragoe banke to Aefp mect the credit neods
of their eafire commmnities. While CRA is credit focnsed, responaibilitios under the CRA may
be met in & varicty of ways, incinding lending for business, agricutuire, cducation, conammer,
home purchase, bome improvement, sod financing star and local goveromenss. The CRA wai
1ot intendad 1o limit bank discretion to develop e Types of products i believes are best sited
mxummmmnmmmmmmmmnmnmm
is consistert with CRA objectives.

Exawiners must consider bank condition, reacarces, size, asd any kegal

as commemity credit nceds in asecwsing performance.  Senaller banks with limited branch
Tocations and expertise are 0ot expected t0 prrform 82 tho same level as large banka.  Overalt
Wmmmmmmummwm.mdmm
inchading the types of credit offered and exteaded, the geographic distribution of loans made,
awd efforz. Evalutions also consider the approprisicness of the commamity
Getineation fhat can reasonably be served by a particular bk, All of thess clanents, & well
s other relevant programs and activitics in which & baok may be iovolved, muR be considered
in aszeming overall CRA performance.

U. & Copartaaent of #ousing cad Urbes Deweiopment
‘Washington, D.C. 20410-2000 .

Decembar 20, 19%4

OFFICE OF THE ASSISTANT SECRETARY
FOA FAIR HOUSING AND EQUAL OPPDRTLATY

Mr. Allen McGill

Presidant

Black State Employees Assoclation
of Texes, Iac.

P.0, Box 763773

Dallas, TX 75376

Dear Mr. McGill:

On behalf of Secretary Cisneros, thank you for your latter
of October 24, 1994 requesting the policy and position of tha
Department of Rousing and Urban Dsvelopment (the °*Department® or
*RUD") Tegarding applications from financial institutioms which
414 not originate Home Mortgage Digsclosure Act (AMDA)-reported *
loann to African Amsricans ia 1993. You also railsed concorns
Tegarding varicus financial institutions’ level of campliance
with the Equal Credit Opportunity Act {ECOA) and the Cosmmunity
Reinvestment Act (CRA).

8ince efforts by my staff to reach you by telephone werse
1, I am og io writing. The Office of Fair
Housing and Equal Opportunity adminictratively enforces the Pair
Housing Act {the Act) which makes it unlawful to discriminate ia
houning and residential resl estate-related transactions based on
raca, color, teligion, sex, handicap, familial atatus, or
national origia.

The does not, . have authority
for the ECOA or the CRA. Enforcement of those wtatutes ia -
undartaken by rhe appropriate federal regulatory ageacy
{such us the Fedaral Deposit Insurance Corporation, or the Office
of C ler of the O ) for a given fipancial
institution. Am enclosure with your letter specifisd the
appropriate agency £or each namsd institution. You sbould
contact those agencies if you fezl there have baen violations of
the BCOA or the CRAR by the institutions you centiooad.

Your letter also stated that certain financial inatitutions
*are originating few or not amy loana® to African Americans in
the Boutheast Oak Cliff area of Taxas. A statesent as broad as
this 1s generally not sufficlent for MUD to initiate an
invastigation into a particular institution’s lending practices.
Ao you Btated in your letter, EMDA reports are not definitive
evidence of the sxistance of discrimination. The Department
will, however, consider any spacific allegations by aggrieved
persona or your organization if your organisaticn would otherwise

Mr. Allen McGill
Page 2

mm:mmgemmmmmﬁ-mmmm.mnmﬁw
ummaMymmmummmﬁmmum
to dctrrmine if the bank kas provided equat and op for credit i
me!hhmmummwmmmmwmmmﬂz
eleaoflpankmh:pdkyuﬂybcdimimimbryhm 1o eddition, the OCC has
mw.mmm-mmmnmmmlmmu
the pro-gpplicstion process. mmmmnwmmmwwm
mhm.whhhmvkvdpdﬁvdyummehnhmmnpmcﬁnm
Mkmm.mdmmmwmmmlﬂldqu
treatment of all ioaa applicania.

As can be poted from the commesss sbove, HMDA data s considered in the fair lending
asscssient, the resubts of which affect the CRA rating. Nom‘m(inucl’lj.mengnhym
ﬂmmluhsmlunﬂpmwﬁuhmlﬂvifu.mimlkOCCmm

jications. The OCC believes it would be isappropriate.

sxexs banks' CRA 1n particular, i s
mmmmmmmmmmmmwm«mmmy‘m
n‘dmmlunmhmmymh:ubknmammmofmm

mﬁthormmmwmmmmmmmmmmmm
CRA Public File arc carcfully considered.

We belicve cffective dased izatioms sr¢ an i rezource to the
communitics they represcm. We amounge t Black Stee Employees Association of Texas to
mmmmmauommmmwmuwmwmmum

Tt 08 f~

Depury Comptrofler
for Compliapce Management

Stephen M. Cross

bave wtanding to file a complaint. If there are individuals who
feel that they were denied a ioan based an unlawful
discriminatory practices under ths Act or your organization
wishes ta file on their behalf, a complaint may be filed with
this Dapartmant.

Por your convenience, I have enclosed a booklet entitled
Fair Housing - It’s Your Right, which contains a Housing
piscrimination Complaint form (HUD-903). If you know of
individuais who feel that their fair housing rights may have bean
violated under tha Pair Housing Act, plesse have them camplate
that form and mail it to the Port Worth Office of FHEO at the
following address:

John E. Wright, Director

Office of Pair Housing and Equal Opportunity
U.S. Department of Housing and Urban Developmest
1600 Throckmorton

Port Worth, TX 76113

Telephone: (617) 885-5491

If a complaint is filed, the Fort Worth Office of FHRO will
contact tha complaipant{s) an it begims the complaiat process.

I hope the information provided is helpful.
Sincerely,
17 /—

rta Ac! g
mistant Secretary

Enclosures

institution to receive a satisfactory rating.

The ComPtroHer of t}xe'Currency resPonds,
“The numl)er of 10ans macle to A.frican-

Americans or any otller etlmic group or

Protected class 1s not a 1itmus text for an

»
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BSEAT QUuUEsTIONS CRA
RATINGS OF FINANCIAL
INSTITUTIONS ...

, Federal Housing Finaace Board
1777 ¥ Street, NW . Washingion, 1.C. 200086
Teiephonc: (202) 408-2500 Fastmile: (201) 408-14)5

November 15, 1994

Mr. Allen McGill

President

Black State Employees Associstion of Fexas, tnc.
P.0. Box 763773 :
Dallas, Texas 75376

. Dear Mr. McGill:

Thask you for your letier of October 24 discussing the lending porformance of severul
mortgage lenders in Texas.

The Federat Housing Finance Board (Housing Finance Boand) fully suppurts efforts to - .
climinate racial discrimination from the mortgage fending process. In early April of this year, Tlle Federal HOUSlnS‘ Flnance Boa_r(l resl)on(ls ,
the Hoasing Finance Board signed a *Policy Statement on Discrimination in Leading ™ aloag with « f tll 1 Cl . (l . 1
the Depactment of Justice and cight other Federal agencies reaffuTeing our position os this issue. ~ -
A copy of this siatement is enclosed. some O ¢ lenders YOU. mentioned 1n YOUI' etter
Genenally, every financial institution in the nation is regulated by a Federal or Stute are lnelnl)ers Of tlle Fe(lefal Honle LOaI] Banl(
regulator to ensure that the institution is operated in a financially safe and sound magner. An K
instinrtion’s principal regulator depends upon that institution’s charter. The Housing Finance S Tl’l H B F. B (_1 .
Board reguiates only the 12 regional Federal Home Loan Banks, one of which is in Daltas. The ys fem. e Ouslng mance oard reviews

PHLBask of Dallas has 577 members that acc regulated by one or more Federal or State
ulators, the Housing Fi Board. i
feauiater. ot th Housing nanee the community support Performances of each
Regarding your concerus on applications for bank charters, bank brasches, automatic l,) 1 (1
teller machines, or changes in bank activities, these are functions controiled by the hank's e M
principal regulator. Additionally, information on detailed mortgage leading pstterns of particular member dPl)rOleate Y ever y tWO yea‘rs an
buaks is haodted by esch institution’s priacipal regulator.

. . . »”
1 bave taken the liberty of forwarding your letter to each Federal regulator. You may PUbllc co ents are anIteCl .

wish to 2lso contact each regutator regarding yoar concerns

The Federl regutators are:

For cational banks,

Mr. Stephea M. Cross
Deputy Comptroller for Compliance
Office of the Comptralier af the Currency
250 € Sweat, S.W.

Washington, DC 20219

For Stte<hartered hanks that are not members of the Federal Reserve System,

Ms. Janice M. Smith

Direstor, Office of Consumer Affairs
Federal Deposit Insurance Corpuration Y :

550 17th Street, N.W. QFHEQ OFFICE OF FEDERAL HOUSING ENTERPRISE OVERSIGHT
Washington, DC 20429 1700 G STREST NW WASHINGTON DC 20552 (202) 414-3800

For Sute-charteced hank that are membery of the Fedornl Reserve System,

Mr. Griffith L. Garwoud
Director, Divisioa of Consumes
and Community Affairs
Board of Governor of the Federsl Reserve System
20th and C Sweets, N.W.
‘Washington, DC 20551

November 23, 1994

Mr. Aliea McGilt

President

Biack Sisic Bmployces Association
of Tems, Iec.

P.0. Box 763773

Dallas, Toxas 75376

For buth State-chartered and Federally chartered savings assuciations,

Mr. Timothy R. Burniston

Deputy Assistani Director for Policy
Office of Thrift Supervisicn

1700 G Sweet, N.W._

‘Washington, DC 20552, Dear Mr. McGill:

Thank you for your letter requesting the policy of the Office of Rederal Housing
Emerprise Oversight (OFHREO) regarding applications from financial institutions that did not
originate any HMDA reported loans to African Awedcans in 1993,

Some of the leaders you mentioned in your Jetter arc members of the Federal Hoime Loan
Bank System. The Housing Finance Board reviews the community suppor pecformance of each
member approximately every two years and public comments are invited. 1 have forwarded your
ictier W Sonia Brown, Commwaity lavestment Gffiver at the Federal Home Loan Bank of Datlas.
She will add your name to the list of persons and vrganizations that receive information abost
which Federal Home Loan Back System members have an upcoming commmunity sugpost review.
All comment letiers received on the community support performance of individual members are
also forwurded to that member's principal Federal regulator

The issuc you highlight is of great importance, but it is not ooe directly under the
jurisdiction of OFHEO. OFHEO was created by the Congross lo 1992 for 2 single purpaze:
o ensure the financial safety and scundness of Fannie Mae and Preddic Mac.

Whife we do nof have any direct conacction with individunl lenden' activities and

| practices, OFHEO does in the federal g 8 Task Force oo
{ hope this infurmation hus been uf assistance 10 you. Fair Loading.
Sincerely yours, T have enclosed a brief explanation of OFHEO's mandate, and would be happy 1o

y additional - b bout OFHEO
". g’j> E,_w

Nicolas P. Retsinas

Sincerely,

HUD Secretary's g /

Designee 10 the Board /4 ( _
Aida Alvarez
Director

Enclosure
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BSEAT QUESTIONS CRA RATINGS OF FINANCIAL
INSTITUTIONS ...

BOARD OF GOVERNORS
s e

FEDERAL RESERVE SYSTEM
WASHINGION. D. T 2085

ADDAR3S GrrICIAL COAALIPONDENCE
o ek SosaD

January 10, 1995

Mr. Allen McGill

Black State Employees Association
of Texas, Inc.

p.0. Box 763773

pallas, TX 75376

Dear Mr. McGill:

Thie is in response to your letter dated November 2,
1994, and received by the Board from the Federal Reserve Bank of
pallas on November 15, 1994, in which you request, pursuant to
the Freedom of Information Act, 5 U.S.C. § 552, “the following
information for 1993 through this date 19%4:

A. The total number of CRA protests of applications
received from Texas.

B. The total number of CRA comments on applicacions
recelived from Texas.

C. The total number of CRA protests alleging
discriminatory lending practices against African
Americans in Texas.

D. The total pumber of CRA protests deemed substantial
in Texas.

E.. The total number of public hearings coavened due to
protests in Texas.

F. The total number of CRA evaluations in Texae where
the examiner has noted the lack of any reportable HMDA
loans to African Americans.

G. The total number of financial institutione
examiners have rated less than satisfactory, because of
lack of HMDA reported loans to African Americans in
Texas .

H. The cotal number of protests upheld resulting in
the application being withdrawn or turned down in
Texas.
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from you under authority of exemption 6 of the Act, respectively,
5 U.S.C. § 552 {b){6). The document containing the exempt
information will be reviewed in accordance with the liast seantence
of eubsection (b} of the Act, and all reasonably oegregable
nonexempt information will be made available to you. The Federal
Reserve Bank of Dallas will provide this document to you
directly.

In a conversation with Lori Roth, of the Legal
Division, you indicated it is not necessary to enclose copies of
protests to which your organization was a party. Accordingly, we
have not included copies of protests for:

1. Overton Financial Corporation, Overton, TX.

2. Comerica Iac. and Comerica Texas Inc., both of
Detroit, MI.

3. Banc One Corporation, Columbus, OH.

4. First Interstate Bancorp, Los Angeles, CA (to
acquire Cal Rep Bancorp and ite subsidiaryl.

5. Firet Interstate Bancorp, Los Angeles, CA (to
acquire San Diego Financial Corporation.

6. Abrams Centre Bancshares, Dallas, TX.

In your conversation with Obrea Poindexter, of the
Divieion of Consumer and Community Affairs, you modified your
request to eliminate item F.

The staff has eearched appropriate Board records, but
hag found no public documents responsive to items E, G, and [ of
your reguest. In response to item E, however, no public hearings
related to applications or protested applications were held in
Texas in 1993, 1994, or to date in 1395. In response to item G,
there is only one state member bank in Texas that has a less than
satisfactory CRA rating; however, that bank is not a HMDA
reporter. In response to item I, the Federal Reserve Bank of
Dallas has three compliance examiners who are African American.

Your request for information, thersfore. is partially
granted and partially denied for the resasons stated above. The
Board’s Freedom of Information Office and the Federal Reserve
Bank of Dallas will provide you with copies of the documents
being made available to you puramant to this authorization under
separate cover. IE you believe you have a iegal right to any
information that is being withheld, you may appeal this
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1. The total number of CRA bank examiners assigned to
perform CRA exanlnations who are African Americans in
Texas.

J. Tre number of CRA examinations gcheduled from
November 1994 through 1395; including Che name,
address, and telephone number of each institution

K. The name, telaphone number, address, and contact
person for each community based organization used by
the agency to notify CBOs of agency actions.

L. A copy of all protests filed in Texas. including
those that were deemed substantial.®

By letter dated November 30, 1994, the time period for our
response to your request was extended.

The staff has searched appropriate Board records and
has found a number of documents that are reaponsive to itema A, -
B, C, D. H, and L of your request. HWe have determined, however,
that the documents contain the following kind of exempt
information: staff opinions, recommendations, and analyses that
would not be available by law to a party other than an agency in
litigation with the agerncy. Such information will be withheld
from you under authority of exempticme 5 of the Act,
respectively, 5 U.S.C. § 552 (b){S). The documents containing
the exempt information have been reviewed in accordance with the
last sentence of subsection (b) or the Act, and all reasonably
aegregable nonexempt information will be made available to you.

The staff has also searched appropriate Board records
and has found a number of documents that are responsive to item
J. We have determined, however, that the documente contain
information that is contained in or related to examination,
operating, or condition raports prepared by, on behaif of, or for
the use of an agency responsible for the reqgulation or
supervision of financial institutions. Such information will be
withheld from you under authority of exemption 8 of the Act,
respectively, 5 U.S.C. § 552 (b} (8). The documents containing
the exempt information have been reviewed in accordance with’ the
last sentence of subsection {(b) of the Act., but no reasonably
segregable nonexempt lnformation was found.

The staff’s search of Board records has revealed a
document responsive to your item K. We have detarmined, however,
that the document containe the following kind of exempt
information: personnel and medical files and similar files the
disclosure of which would cosstitute a clearly unwarranted
invasion of personal privacy Such information will be withheid

4

determination pursuant to section 261.9(d} of the Board's Rules
Regarding Avallability of Information, a copy of which is
enclosed for your information.

Very truly yours,

S S

William #. Wiles
Secretary of the Board

Enclosure
cc: Governor Lawrence B. Lindsey
Board of Governors of the Federal

Rescrve Syotem

Mr. Dean Pankonien
Federal Reserve Bank of Dallas

Ms. Sharon Sweeney
Pederal Reserve Bank of Dallas

The Federal Reserve System responcls,
“Wiith reference to tlde’s?écific financial

institutions 1n Texastﬁ'at Jax;é_' listed in your
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System, including tk onl
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BSEAT QUESTIONS CR A RATINGS OF FINANCIAL
INSTITUTIONS ...

Tivtston . Dides Reglonad GTEcy Fodernl Daposit insurence Corporation
1910 Pesiio Avanua, Bufia 1000, Dcfiem, Texzs 78201 Quyzzo-na Weshingion, DC 20120 Ot of Brpervcian

Hovembar 10, 1994

Allen mceill Deceaber 7, 19%

President

Black State Puployass Assoclation of Texas, Inc.

P.O. Box 763773

Dallas, Texas 75376 wr. Adiem Heoil)
Precident

Dear Nr. McGill: Black ‘State Employees Asmociation of Taxas

P.O. Box 763773

We have recsived your lettaer dated Gotuber 24, 1994 which requasts Dallas, Texas 75376

the following:

Dear Mr. McGill:
(1) Ths FDIC's policy “regarding applicatione fram financial

institutions thet did not originate any Homa Mortgage Dimcleosure Chairman Tigert asked that I reply to your letter dated
("HMDA")} reported loans to African Americanas {n 1953%; October 24, 1994, which expressed your organizetion’s oconcerns

Tegarding spplications of financial institutions thet have ngt
(2) A suspension of all outstanding applications “pending an originated any Homa Mortgage Dieclosure Act (™DDA®) ceportable
overall examination and analysis®™ of each applicant bank‘s loan loans to African Americane in the Southeast Oak Cliff area of Texas
activities and practices; in 1993.

(3) A statistical analysie of each applicant bank‘e community 1 ounoer 1;::-:" ‘W‘“::lav;“:‘ll“;’“ that :&;“f:;‘:::l‘;’:fs":fhg‘:
reinvestmant activitiss ©tc determino the extent to which lender’s activities amd practices. Current practice requires that
traditionally underserved populations, particularly African the PDIC review an applicant‘e history and performance to determina
- Anerlcans, aro served®; and vhethar there ara any inconsistencies with the Comaunity
Reinvestment Act ("CRA®) . This reviev involvas the institution’s
most recant compliance and CRA examinations; in which cosments and

{4) A messaga from the PDIC £o aach bank that “rnce baszed exclusion

from credit will not be mupported by satisfactory CRA ratimgs.=s conclusions are stated reqarding the inetitution’s lending

. practices and performance under the Fair Housing Act, the Byual

Our responses to each of the above numbered requeste are provided Credit Opportunity Act, and the CRA. The compliance examinations

below: under these Acte entall verification and analysis of the

institutlon’s HMDA loans and regulerly requirss a raview of

(1) The FDIC’s Rules and Requlatione do not require en evaluation originated and denisd loan files. Spacifically, the institution’s

of a bank’s compliance with HWDA 1n conjunction with any type aof HHDA f;‘“ are "l‘:“‘i"d by exasiners to review an inrut;n:icn;u

spplication submitted by the bank for FDIC approval.  Howaver, e efactaniy lending performance.  If an institation {o

Section 303.7 of the FDIC's Rulea and Regulationa mtatss, in part, ““‘“fg‘;ﬁg Cpyirg  out “x"u ::" “‘“";‘T" it

that a Regional Director oOr Deputy Regional Diractor has the reepons 18t o 2pplication v P ceassd; S reariov

1ds: enconpagses all of CRA and ie not limited to HMDA loans. After an

authority to approve various types of applications provided . application is spproved the institution will be expected to
°compliance with ths Community Reinvestment Act ("CRA®) and tho

continue to pect the credit nseds of the antire coamunity.
inplenenting ragulation {Part 345) have bean considarsd and

favorably resolved.® Section 343.8(b) of the PDIC’s Rules and
Regulations states that: “The assessment of a bank’s record of
performance in helping to meet the credit needs of its community
may be tha basis for denlal of an application.®* The typss of
spplications covarsd by Sections 303.7 and 345.8 include mergers,
deposit insurance, relocation of a main office, and the
establishment or relocation of branches and ATN‘a.

Complisnce with EMDA and other consumar lawa is analyzed during our
complianca axauinations of insured state nonnember banks.

Allen McGill -2- Noveaber 10, 1994

We at the FDIC share your concerns over race basad exclusion
{2) The FDIC cannot suspend or delay a1l _pending applications at from credit, and such action by a lender would ba sufficiant
your request. According to Section 303.6(f)(3), anyone may fila statutory grounds to deny an application.
written cammants concerning the merits of a i to
the Regional Director at any time batore the FDIC has complated We truat this i& reepansive to your requast.

processing the appilication. Any comments or protests received by
this office in accoxrdance with Section 303.6(£) (3) concerning a

will be given full consideration during our Sincerely,
svaluntion of the application.

(3) The FDIC cannot provide you with a statistical analyeie of each

applicant bank’s community relnvestment activities regarding d M ﬁwx
ditd 1ly ved populations, particularly African

Amaricans® becaune data ralating to tha volume of bank loans A. David Meadows

Teceived by various racial groups is not germane to the CRA and Associate Dlrectgr

therefore is not collected by the Corporation. The CRA le a 1977
lav which encourages insured depository institutions to meet credit
needs on a community basis rather than on a raclal baeis.
Congegquently, Saction 345.7 of the FDIC's Rules and Regulationn is
worded ngly: “In ion with its examination of s bank,
the FDIC eshall aesess the record of performance of the bank in
halping to meet the credit needs of its entire commnity, inoluding
lov- and {nooume i M 4 with the safe
and sound operation of the bank.*

(4) In asaigning an appropriate CRA rating based on the examination
of an insurod stata normember bank, the FDIC hae bean required to
consider any bank practices of “race based axclusion from credit®
since the implementation of the CRA. Section 345.7 listo 12
factors that the FDIC nust consider In asseesing a bank‘e CRA
performance, including "evidence of prohibited discriminatory or
other {llegal credit practices.®

. : “A
In recent years, the FDIC has placed a greater ephasies in FDIC res onds .
wonitoring the CRA performance of insured state nommember banks as P ’

evidenced by the increasing volume and fr of CRA . .
examinations. Additionally, on August 31, 1994, the Corporation 11 Ch T e()l
established a aeparate division known as the Division of Complisncs whit encour; age.s MNsures
and Consumer Affairs to address -CRA and consumer compliance issuas. .

I hope that this letter addresses your requests. Pleasa note that to meet crecllt needs ona commumty 1)3515 rather
you can request to be put on our mailing list to receive the FDIC’e = ;

raport which discloses the CRA rating of each bank which was t]fl L1 b« .
examined by the FDIC on a nationwide basis during the pravious an on a ract asis.
month. To obtain this information, please vritae to FDIC, Offica of L .
Corporate Communjocations, 550 17th Street, N.W., ¥ashington, D.C. :

20429,
Sinoe.relypp : E

Kenneth L. Walker
Rogional Director

RAisa 1977 la;/v

ository institutions
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BSEAT QUESTIONS CRA RATINGS OF FINANCIAL

INSTITUTIONS ...

FDIC
Federal Deposit Inrurance Corporation
Washiagron, DC 20429

Divtston of Compliance and Coasnmer Afairy

Allen McGill, President

P.0. Box 763773
Dallas, Texas 75376

Dear Mr. McGill:

Western Bank and Trust, Duncanville,

minority applicants other than AL

examination conducted in November 1992.
examinat ion completed at Western last wonth should be
available in the nex: few weeks. A copy will be seat to you

February 28. 1995

Black State Employees Assoclation of Texas, Inc.

This letter ie in responee to your request that Acting

Chairman Nicolas Retsinas of the Federal Housing Firance -
Board provide a statement of that agency’s policy concerning
financial instcitutions that originated few or no loans to
African Americans in 1993. Because seven
listed in the attachments <o your letter are supervised by
the FDIC, Chairman Retsinas forwarded a copy of your request
to cur agency. I apologize for our delayed reply and hope
this information will be helpful to your organizatioa.

Copies of the Community Reinvestment Act Performance
Evaluation for each of the seven fDIC-supervised lenders
mentioned in your inguiry are attached.

One of the FDIC-supervigsed {nstitutions on the lista attached
to your letter did not originate aay loans to aAfrican
Americans in 1993. However, the institution reported only
thiczy applications that year, 10% of

Ysur lists also include four FDIC-supervised institutions
that originated ten or fewer loans to African Americans in
1993. During 1993, these four banke had a total of only 405
appiications, including 9% from African Americans and i0%
from other minority applicants. One of these lenders
originated loans for all five of its African American
applicants, representing Bt of its total number cf 1923
applications. Minority applicants represented between 10%

The evaluation for
Texas is based on an
The evaluaticn

which were frem
ican Americans and sll of
which were approved and loans originated.

of the institutions

an

of illegal discrimination.

November 30th, Red Oak State Bank,

Employeee Association of Texas.

Zach of the {our banks was examined during 1934, with some
examinations including comparative loan file analysea to
confirm that credit decisions were made
Africen American, Hispanic and white applicants. As noted in
the enclosed performance evaluations, there were no findings

The only applications pending since receipt of ycur letter
£or the seven institutione were three approved by early
Decemper. They were for Comerica Bank-Texas, approved
approved December Sth, and
Equitable Bank, approved December 8th

{ hope this information will be of use to the Black State

Sincerely,

L

Bobbie J4an Norris, Chief
Fair Lending Programs Section

on the same bases for

o~ <

The Office of Thrift and SuPervision (OTS)

resPon(‘ls, “As noted al)ove, the institutions
record of Compliance with the various
discrimination laws is assessed in the compliance
examination. However, this evaluation is one of

the twelve factors considered in assigning a

CR_A rating. 7

@@W

Office of Thrift Supervision

Department of the Treasury Midhwe st Region

122 West Jahn Cacpeoter Frecway, Suite 60, Irving, TX 75039 + (2141 2812000
PO Bow 619027, Thallas/ Fiser Woreh, TX 752619027 - FAX (214) 261-2001

fNovember 17, 1994

Allen HcGLll, President

Black State Eaployees Association
af Texans, fnc.

Post Office Box 763773

Dallas. Texas 73376

Dear Mr. McGill:

Thank yuu far your letter of October 26, 19%&. Ve appruciate your taking the
tize to vrite us.

Our exaniners assess ths offectiveucss of our regulated {nsrirutloa’s fuir
lending and equal-credit policies, procedures. practices and oversight is cach
regulacly schcduled examimation. Our philosophy about fair lemding is ateple

It is the right thing te do. Discriminarion in lendiug un the basis of race. or
any other prohiblied factor. i3 not only against the lav, but alao bad business.

I have enclossd the exsmination prucedures used by our examiners in sskiug their
sssessmeat of the inatirution's cozpliance with the various discrimination and
Equal Credii Oppartunity Act laws. Our findings from employlug these procedures
along with our Findiogs on all areas of consumer compliance, such s Truch 1n
tending, Real Estate Settlement Procedures, Flectronic Funds Traasfer. erc.. sre
compiled and an overall rating for compliance is determined for the tasctirucion
This ratlng. along with che institution’s rating under the Community
Reinvestment Act are considered, aloag with other criteria required under

various reguiations in processing applicable applications. The Community
Relnvestment Act raquirea us to “assess the Insritutian’s record of zeeting the
credit needs of 1its entire commwnity, inclading low- and coderace-incode

netghborhoods, consistent with the sale and  sound operation of  such
instituclon®.

As prevluvusly communicated to you, application processing is xuaperded upon out
receiving o substantial protest of a specifiz wpplication.  As your letter of
Octobec 24, 1996 does not constitute w substantial protest of a apectifc
application, we are unable to accomandate your cequest To suspend processing of
all applications

Allen McGill
Black State Employees AssocaTion
of Texas, Inc.
Noveober 17, 1494
2

Page
As noted mabove, the (ostitution's recozd of coapliance with the various
discriminaclon laws i« ansessed in the complisnce examimacion. Howuver, this

evaluation le one of the twelve factors consldered in assixning a CRA rating.

As you can sae from the Information enciosed, the instirution’s HHDA data is
just one of the tools utilized In our procedures to determine whether there is a
basis for evidence of diserinination. 1 have 6lso included some recent
guidance, distribuled to the industry and to our examiners. which velnfocces out
commitment to fair lending practices.

The agency 1s Ln the process of evalvating ite procedures to avaluste complience
with the various discriaination lavs. If. appears that our assessments In Ehe
future may utilize sorv quantitative date.

Should you or any Interested party or consuper wiah Lu present evidenco of a
particulac inatitution's discrimipatory actions, you can be assured that this
ugency will closely review this evidence.  Should discriminatory actions be
present, they will be mggressively pursued for resedies.

Stncerely,

o Cuitinl

Frederick R. Casteel
Reglonal Director

FRE:MCS/amn

didiediddEPREEDEEPEEEEDEEEERERREEEEEE

B R R R R R R R R RE R e e e e R e e Rl R e Rl R Rl E R R R R EREE R R R R R R R R R R R E R R R R e R R R e el R R R E R R R R R R R R EIEE R )

A

5 Wi

PR

s B

et




H

EEEERERERE R R R R E R R E R REER R R e R e R e e E R R R R R R p R R R R R R R R R E R

PRl

R R R R R R R E R R R R P P R R R R R R R R R e R e e R R R e e R R R E R R e R E R E R R R E R R R E R R R R EEEE

EREREREREREERR e R R R R R R ER R R R R R

BSEAT QUESTIONS CRA RATINGS OF FINANCIAL
INSTITUTIONS ...

Office of Thrift Supervision Lot Doy
Department of the Treasury I\ gas [eccn

RO St AW Wadunnon 106, 10 Heieond Uipratuos

Novesber 18, 1994

Mc. Allen HcGill

President

Black State Employees Association
of Texas, Inc.

P.0. Box 763773

Dallas, Texas ¥>37%

Dear Mr. #cGill:

This responds to your October 24. 1994 letter to Acting
Dicector Jonathan L. Flechter. Your letter raises several issues
with respect ta possible lending discrimination by financial
institutions and this agency's efforts to detect and correct
discriminatory lending practices.

The Office of Thrift Supervision (0TS} is firmly comritted to
the enforcement of the falr lending laws. We have not and will
not tolerate discrimination in lending. Where we find evidence of
discciminatory practices, we do not hesitate to use the full
eztent of our enforcement authority to initiate corrective action
including, where appropriate, rteferring pattecn or practice
violations of the Equal Credit Opportunity Act {(ECOA) and the Fair
Housing Act (FHA) to the Department of Justice.

Examination Aggrcach

I think it would ba useful to explain the approach we take to
.ensure compliaace with the falr lending laws and reguiaticns, and
the Community Reinvestwment Act (CRA). First, we review an
institution’s complianca with those laws and reagulations as part
of vur regularly scheduled on-site examination process. Second,
we consider an 1astitution’s performance under the CRA when the
inetitution files certain corpocate applications.

Our specialized compliance examination program is the
cornerstone of our national effort to examine savings associ
for compliance with the fair lending laws and cegulations
the ECOA, the PHA, the Home Mortgagce Disclosure Act (AMDA} and OTS
nondiscrimination regulations} and the CRA. Under this progvam,
examinations are conducted on an established cycle that is deiven
by the institution’s previous compliance or CRA rating. These
examinations are conducted by specially traincd examinecs in out
five regional offices.

Mr. Allen mMcGill
Page thrae

perforning. Of course, we must evaluate more than CRR perforaance
in the applications pracess. We aleoc assess the financial
capacity of each applicant institution and the competency of its
asnagesent, the effects of the application on competition, lsgael
constraints undec which the institution operetes, and any other
consideraticns the application may entafl.

An isportant feature of the applications praocess is the
opportunity for the public to comment on any factors the agency
aust consider in acting on an application ~- including CRA
perk . Public may haip provide .a more complete or
current picture of CRA perfocrmance than is indicated by
exaaination records alona. Any written coaments we receive become
part of the record we carefully review {n making our decision.

Adverse fliadings about spplicant’s CRA performance can
result in denjal of an application. An application may also be
appsoved, but subject to certain conditions tied to lmproved CRA
perfarmance.

Conclusion

We appreciate your comments on the need to improve our
procedures to detect discrimination in areas that may not be
apparent using HADA data alone. In fact, we are actively working
to improve ouc fair lending and CRA examination procedures.
Nonetheless, we temain comaitted to eradicating any dimcrisination
from the thrift industry and we do not beliave that the process
will be best served by suspending all applications, as suggosted
in your letter.

Your letter specifically mentlons the Southeast Oak Cliff
neighborhood of Dallos, Texas. We are forwarding s copy of your
lettor to our Midwest Regional office for their consideration
during exanminations of savings associstions in that area.

Please contact Timot! R. Burniston, Deputy Assistant
Diractor for Policy, (202-306-5629), if you have further
questions.

Sincerely,
P
N ¢ h?“‘*‘\
{ Jghn r. Downey

“~deputy Director
for Reglonal Opsratjons

cc:  Mary Carole Stoltz
073 Midwest Region

Ar. Allen McGill
Page two

Our fair lending exsmination procedures are designed to
detect systesatic biases in an institution‘s lending behavior.
The first step in tho process involves s comprehanasive revliew of
lean policie underwriting standacds and processing procedures,
lending patterns, self-assesement efforts, staff training, and
digcussions with management and lending parsonnel.

In analyaing lending pattecns, we emphssize the
identification of significant disparities, such as thogse
referenced in your letter, associated with applicant oc
nelghborhood characteristics such as race or racial composition.
HHEDA data are an invaluable tool that cur examiners use to
identify dieparate lending patterns. Howvaver, ae your letter
indicates, HHDA reports by themselves are not definitive evidence
of discrimiaation.

Our examiners use the results obtalned through HMNDA analysis
and the other comprehsnsive reviews in the next phasa of the
exanination process, where hypothesis teating and judgmental
saspling are used to review {ndividunl credit application files.
fotr example, an inference may be drawn from avnf able lending
records about the treatment of applicants of different races. I
a dispacity is identified, the exanminec forma m hypothesis { ..
black males are treated less favorably than white males) and Eests
the affected group against & control group of similarly-situated
white applicants.

In addition, as you are probably aware, an interagency efforct
ie underway to improve the implementation of the CRA. This reform
effort wil! emphasize lending pecformance as opposed to process.
This focus on lending pacrformanca should improve the awareness of
inetitution management regarding the more subtle foras of
discouragement faced by lov- and moderate-income individuals,
including minorities, in the credit process

Roviewiny Applications

The CRA requires the OTS to take into account the CRa
performance record of institutions in considering applications for
deposit facilities. As mentioned earlier, our examiners evaluate
an institution’s performance undec the CRA during each compliance
examination; consezquently, we routinely review exsamination repocts
to help datermine the applicant’s performence in helping meet the
credit needs of its entire community, including low- and
moderate-income neighborhoods. Great weight is given to
exanination findings telative to CRA performance. We may also
obtain additional information to update the examination record or
to clarify any questions abaut how well an institution is actually

OTS respon(ls, “In anal}’fzing lencling patterns,

we emPlla.size the identification of signiﬂcant :
disParities, such as those réferenced in your
letter, associated with aPPlicant or neighborhood
characteristics such as race or racial compoéition.
HMDA data are an invaluable tool that our
examiners use to i(lenﬁfy disParate lending
patterns. Howevér, as your letter inclicates,

I’{MDA reports l)y tllémselves are not

definitive evidence of discrimination.

EigideEeRREEEEEEREREEERERRECEAREEET
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BSEAT QUESTIONS CRA RATINGS OF FINANCIAL
INSTITUTIONS ...

Office of Thrift Supervision

Depariment of the Treasury

100G Sueet, N W.. Weshingten, D.C. 20552 + (202} 5066000

Apcil 3, 1995

Allen McGill, President

Black State Employees Association
of Texas, Inc.

?.0. Box 163773

pallas, Texas 15376

Dear Mr. McGill:

Acting Director Piachter asked me to respond to your infaormation
request of Novewber 2, 1994 regarding CRA protests in Texas
Inasmuch as the same letter was sent to the pallas Reglonal
office, this letter also responds on behalf of Regional Director
Casteel. we appreciate your writlng to us and trust that the
information contained in this letter is cresponsive to your
inquirty.

OTS has received, fcom January 1, 1993 to date, 23 formal
protests of applications filed by Texas thrifee; 18 §n 1993 and 5
in 1994. for the same period. OTS has regeived two CRA comments
on Texas applications, both in 1994. Five of the protests
alleged discriminatory lending practices against Afcican
Amecicans, all five of which were ceceived in 1934. A total of
four CRA protests have been deemed substantial, two each in 1993
and 1994. There was one public hearing or oral arguaent convened
as a cesult of protests filed in Texas during the period. No
applications have been withdrawn oz denied during the period as a
result of protests filed. 0TS considers comments fcom the public
to be an important part of ouc consideration in processing
applications. Be assured that, whether a protest is deemed
substantial or not, its subject matter is taken into account
during the processing of an application.

As hae been noted ia previous coccrespondance from OTS, in
assessing an institution‘s CRA pecformance, any evidence oc
indication of discriminatory or other {llegal credit practices is
one of the twelve factors considered and analyzed to arrive at an
overall CRA rating. In turn, analysis of HMDA data is one of the
many steps taken by our compliance examinecs to arrive at a
conclusion as to compliance with falr 1endin? and fair housing
Jaws and regulations. HMDA repocts, taken alone, ars not
definitive evidence on which to judge the lending practices of an
institution. Protected groups extend, as you are aware, beyond
African Americans to include, among others, Native Americans,
Asians and Hispanics. Thus, the examination process focuses on
ail protected groups. Finally, the thrust of our CRA examination
is to determine whether an inatitution is helping ta meet the

Ar. Allen nmcGill
Black State Eaployees Associstion of Texas, Inc.
Page 2

operatibns, of its entire delinoated rommunity without excluding
low- and moderats-income individuals and areas within the
community. Conseguently, the CRA evaluation is designsd tao
measurs secrvice to targeted income levels rather than to any
specific ethnic groups within the community. Satlsfactory rating
needs to be included in the context of the evaluation of all
twelve assessment factors of the Community Reinvestment Act.

Thars are three African Amesricans on the Midwest Region
compliance staff. Evaluation of an institution’s CRA performance
is parformed by tha compliance sxasmination function.

Scheduling of comsumer compliance examinations, during which the
assessment of an institution’s CRA pecrformance is made, is
subject to constant and ongoing changes depending on 2 host of
factors. The scheduling af 1995 compliance examinations is
incomplete at this time and will, vithout a doubt, be subject to
nuserous changes between the time any given examination 1is
scheduled and actually conducted.

Enclosed is a 1isting of the community based organizations
notified on 8 routine basis of agency action regarding certain
applications. Such a listing is the result of aach organization
cequesting, in writing, that it be placed on our list to receive
upgllcutions bulletins. Also anclosed ara copies of all protests
filed in Texas for the period of January 1, 1993 to the present.

As always, OTS welcoaes the participation of the Black State
Employees Assoclation of Texas, and 1 thank you For your interest
in the issues eet forth and covered in your letter. I trust this
letter is responsive to your information request. If I may be of
fucther assistance in this watter, please do not hesitate to
contact me.

sincerely.
Ay /i
R
Catherine C.N. Teti
Assistant Directoc
Records Nanagement and
Information Policy

enclosutes

cc: Jonathan L. Fiechter
Acting Director, QTS

Frederick R. Casteel
Regional Director. Midwest Region
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BOARD OF GOVERNORS
” 1

ar tux
FEDERAL RESERVE SYSTEM
WASHINGTON, O. €. 2O BEL

November 29, 1994

Mr. Allen McGill

Presideat

Black State Employece Association
of Texas, Tnc.

P.0. Box 763773

Dallas, Texas 75376

Dear Mr. McGill:

Governor Lindsey asked me to respond to your letter of October-
25, 1994 in which you request information on the processing of
applications by financial institutions having a low level of
lending to African Americans. In addition., you ask that
applicatiors be suspended for the institutions, listed in your
tetter, until the institutions undergo examinations of their
lending activities and practices.

In considering certain types of applications filed pursuant to
the statutes and regulations under the Federal Reserve
jurisdictzion, the Board is required to take several factors into
consideration including an institution's record of serving the
convenience and needs of its community. HMDA data is one tool in
reviewing such a record. An inscitution's record of compliance
with cornsumer startutes and regulations such as the Community
Reinvestment Act and the Equal Credit Opportunity Act ia another.
In its Orders, the Board has stated. however, that, although
aseful, HMDA data alone provide an incomplete measure of an
institution's lending in its comaunity. The Board recognizes that
HMDA data have limitations chal make the data an inadequate basis
absent other informazion, for concluding that an institution has
eangaged in illegal discrimination in making lending decisions. In
considering an institution's record of serving the conveaience and
needs of its community, the Board places great weight on an

astitution®s CRA record as reflected in examination reports. The
role of such a CRA record in applications is outlined in the
artached Marchk 21, 1989 Joint Policy Statement on CRA

Besides addressing the r« of examination rcports in the
a;plx:a:xon process, the 1989 Interagency 2olicy Statement also
discugses the role of public comments in the applications process.
In particular. the policy statement encourages financial
institutions to communicate with their local commu ies on an

Mr. Allen McGill
November 29, 1994
Page 2

ongoing basis regarding credit needs. Interested persans are
encouraged to bring comments regarding an institution’s CRA
performance to the attention of the instituzioa and the appropriate
supervisory agency at the earliest possible time and not to wait to
present their comments through a proteat To an application.

With reference to che specific financial instituticns in Texas
that are lListed in your letier. none of the institutions have
applications pending in the Pederal Reserve System, including the
only state wember bank on the list, United Texas 3ank, naliaa, TX
{referred to in your letter as United Bank of Texas). The Dallas
Reserve Bank, however, will consider ycur comments during the next
CRA examination cf the bank.

For the non-state member banks on your list, I suagest that
you contact those institutions® primary federal regulators. n
addition, to obtain information on a weekly basie about
applications that have beer filed with the Federal Reserve System,
the System has two publications of interest. I understand that
BSEAT's chairman and CEQ, Or. Darren L. Reagan, already receives a
copy of the Dallas Reserve Bank‘s weekly mini-H.2 that lists all
applicazions and notices filed at the Reserve Bank during the prior
week. In additiom, 1 am requesting that the Board's Publication
Office send you a complementary 6ubscripcion to a similar
publicatior, the "H.2{501) Actions of the Board: Applications and
Reports,* which iists applications and notices filed av all 12
Reserve Banks. Besides these two publications of the Federal
Reserve System, you may alsc learn about pending applications
through the Federal Register and in local newspapers.

We appreciate your organization's interest in your community
and encourage you to continue dialogues with financial institutions
about the community needs in your area.

cc:  Kathleen Conley (Board of Covernoxh)
Dean Pankonien (FRB Dallas)
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BSEAT Questions CRA
P —— RATINGS OF FINANCIAL
Givil Righs Division IN SHT[J—H ON S o

Office of e Acsbzms Anommey Genensd Mashingion. DC 0TS

DEC 1 3 1o

Hr. Allen McG1ll

President

Black State Employees
Association of Texas, Inc. \

P.0. Box 7€377)

Dzllaa, TX 75376

Dear Mr. McGill:

I an writing in response to your October 24, 1994, letter to
the Attorney General concerning the low rate of home mortgage
lending in the Southeast Oak Cliff area of Dallas. We apologize
for our dalay in responding.

In your letter you request a responce “explaining the
agency‘s policy and position regarding applications from
financial inetitutions that did not originate any HNDA reported
loans to African Americans im 1993." The Department of Justice
has no authority to enforce the Community Reinveatment Act. Only
the bank regulatory agencies have authority to approve or deny
certain bank applications that are subject to this statute.

Nevertheless, your latter carrectly points out that fair
lending is one of the factors that the regulators take into
account when doing reviews under the CRA. Further, significantly
low lending volume in low- and moderate-income neighborhoods that

are within a lender‘s delineated_servica area is within the scope . » .

of the ragulators’ usual CRA reviews. The DePartment of Justlce resPoncls, Tl'us
There are several different ways in which persons who

beli they "h. been discriminated inst in lendi x 1 : -

pejtave they beus bowr diseriniporad ssoinet i bendiny can oge office regularly receives copies of CR.A

subject to the Cosmunity Reinvestment Act has failed in its
responsibilities undar that law, you have the right to bring that h 11 l) & .
fact to the attention of the lender’s requlator at any tima. You PI’OtCStS that have been made to the ban ng
may also provide information to the regulators on acts of
discrimination liay the lenders th:{ eu;;ex;vise. If you have a encies I 'h t . .
ovidence of individual casee of scrimination, the victims C . ese m

should be advised of their right to fila a complaint with the ] aterials are ol value to us 1in
Department of Housing and Urban Development.

our selection of lenders for investigation under
rlqe Attorney Genera.l’s authoriry to sue wlrxen

. . « .oo»

This office regularly receives coples of CRA protests that tl’) I f l d
have been made to the banking agencies. These materials are of €re 1s a Pattefn or PraCthC o en lng
value to us in our selection of lenders for investigation under . . . .

the Attorney General‘s authority to sue when there is a "pattern Cl l) l. M B

or practice” of lending dlecrimination, but limitations on our 1scrimination, but limitations on our
resources do not permit us to take action on all complaints.

resources do not permit us to tal(e action on all

I appreciate your interest in thesa issues.

sinceraly,
—I__ )
~

complaint& I aPPreciate your interest in these

L P e issues.” - Deval L. Patricl&, Assistant
Assistant Attorney General
Civil Rights Olvision Attorney General, Civil Rigl’xts Division
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On the Frontlines: The Black State
EmPloyees Association

(Taken from page 21 of The Dallas Me]cl}z,
We(‘lnesday, Apnl 26 - May 3, 1995)

take “directed action.”

Even at 7:30
a.m. on a Monclay
morning Black State
Employee Association

of Texas (BSEAT)
CEO Darren R,eagen
1s busy at his P.C.

tYng a letter ~

foﬂowing througll on
his organization’s next
move. 'Not too l)usy fo
say a cordial

lmer. . .I)ut much too

lausy to laﬂ\ He

instead passes the call -
on to his longtime friend e o
and associate Allen
MGill.

F or tlle Past 30
or so years McGill has

Tk of s e he i

been on some Picl(et line or another - in some state or
anodler - zmcl expresses Conﬁdence about Protesting.
To McGiJl, measuring the success of a
protest can't be accomplished by conventional
means. - 1 here are different levels of goals and

effectiveness used when you mobilize individuals.”

MCG’LH l)elieves Protest has Leen “extremely
effective” when BSEAT is able to get the African-

American community to momentarily ]ay aside its

awareness.
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ON THFE, FRONTLINES OF PROTESTING
FOR AFRICAN AMERICAN RIGHTS

aPathy and mobilize to take “direct action” and to

BSEAT, above all otl'lers, is singularly
resPonsil)le for changing the face of l)anlru'ng in
» southern Dallas - done

main_ly tllrough Picl(ets
and protests.

The group also
has engaged ina
Protractecl struggle with

U I Southwestern,

once even Picl{eting the

=" home of its Presiclent

C. Kem Wildenthal

T to Protest the school’s

minority hiring and
retention record.

But tl')ey llave also
[ost a few, a tlle new
pawn sl’noP at the
intersection of I-20 and

Hampton Road and
the new Pxison facility

| located on the fringe of

southem Daﬂas attests.

When negotiating with company
executives, says McGill, sometimes the most one
can hoPe for is to increase their sensitivity to the
community with which they are dealing.
“Picl(eting 1s a way of lleightening that

n
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RFEAGAN LEADS PROTEST AGAINST
BANK ONE IN SUPPORT OF LAWSUIT
FILED BY 23 AFRICAN-AMERICAN
APPLICANTS FOR EMPLOYMENT

BS EAT Protestors fonn Picl{et line aroun(l Banli Onc 1)1‘21 nclles 10ca('e('{ at Preston Cem‘cr.
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Thursday. June 1a. 1994

23 job applicants file complamt against Bank One

By Jim Mitchell for thelr exoctation
Aeft e of The Daies g Rew Chris ® Spolannss fur Seok
One. 5214 the benh “smphecizally éenies
Twenty-three African have  poting

{iied & discrimunanon complaint sccuning
Bank One of faiting 1o hire them because
of theur race and es ta 2 group that has
protesied banking wdunary proctices.

The group. the Black State Bmployees
Associstiop of Texas. has begun protests
autside Bank One offices and vows 10 con-
tiue picketng until the bank addresses
hinng and other issues. said Darren
Reagan, the group's chairman,

Tbe complaint — filed las weey with
Equal Employment Opportunity Commis
sion officials in Dallas — accuses Bank
Oue of denyiag mterviews 10 22 of the ap-
plicants for a job of credis anatyst rasnee
20d Leavily questioniag the otber appli-
oot shout the Black Stste Employees As
socuazot.

Rodollo Mares, Lhe nriorney represent-
ing the 23 applicants. says ihe questions
abont the group coasututed “rewlauon

oy
thet two of nix peopie selecved for the po-

sitions were African-American. Tue bask
is the Wird largen to the sy with more
thao 56 billion ip axets,

The Black State Employens Association,
which represents southeasn Oak Cliff resi-
dents, bas pressured ares bapks id secent
Yyears 1o bire more Afnican Americans and
10 open bank branches in southeast Oak
CLi{{. Last year, the group’s protesis 10 ted-
eral bauNipg regulators over lendiog
Practices deitxed Texas Commerce Bank's
plan 10 swap baik branches with Cullen
Fros Bankers.

The EEOC, a federal watchdog agency,
Bas power to informally negoniate a settle
men! o 1ake legal action thai could result
10 monetary damages being awarded 10
the complaining workers.

Bank afficials said 13 of the 23 appli-
cants did not meet the bank's qualifics-

for moving 100 slowly 1 expanding its
Polx Smeet branch. Officasls also want
Bank One t0 open & freestanding tall-ser-
¥ice braoch in southeast Oak CLff, eather
than offeriog banking services nside
supermarkets

Ty Milier. president of Bank One's Dal-
Ias bapk. smid.pizns 1o expand the Polk
Sirees J0catioz have been siowed by cop-
ract negotiauces with otber businesses.
Plaps for s supermarket branch were
scuiied 10 March whep Fiesta officials

tons. Most of the other applicasts could
Dot be contscted, and ihe only candidate
interviewed was not hured for “reasons
we deem Guite valid.” said enotber bank
official.

Mr. Reagan said al) 23 candidates were
qualified for the Job. du1 ‘would oaly pro-

vide the name of one apphcant. Tammy *

Chess. who 1s named in the compiain. At
Bank Ope. the credit analyst job usually
requires a business degree. several hours
of accounnng and a grade point aversge
of over 3.0 00 & 4.0 scale. The benk aiso
prefers some finance experience

Ms. Chess ~— & 1992 graduate of Paql
Quinn College with & degree 1 azcount
1D 24 covrses in computer science —
sa:d she applied iast year for mare thap 23
Jobs &t Bank One through b fairs spos-
sored by Paul Quinn e5d newspaper ad-
verusemepts. but did 13t receive a re
sponse from the back voul Mr. Reagau's
8roup forwarded her resume 10 tbe bank

s2id they woulde 1 bave enougd space 1
the pew swre to accommodate & baak
branch.

Mr Milier said the bank is evaluaung
1ts cptions for southeest Osk Clf: 15 1ight
of smcreased compenuos in the sres. Na-
nonsGenk opeped o branch it the ares 1o
January. and Baok of Americs wili open s
branch 1hs monih Texes Comderce
plans 0 open & branch early pex: year.
2nd several oibers sre couning (he ares
for ates.

Ms. Chess said the interviewer spent
“over 20 miputes talking about nothung”
‘but the Black State Employees Associsvon
of Texas. She said she was unable to con-
ct anyone ot the bank in the following
weeks t0 determine the status of Ler ap
plication.

Bapk Ope ssi¢ 35 percent of new em-
plovees Jast vesr were minorities. a2d it
wants 10 BADLID thet percentage in 1904,
The bank aiso says 1S percent of expioy-
«ces promoted 1010 sUpeTVisary or manage-
Dent posuODS were minonties.

The empioyment discriminsuon
charge anises as the association is put-
ltcly stepping op pressure on Bapk Que on
other 37outs. It plans s public gathering
this weekend 10 address concerns tbat
Ban? One may be wavenng ip its com I
ment 10 doing busizess 1o southeast Osk.
Chff.

For more than 2 year, the associaton
Bas quietly coticized Bank Ove officials

'DR. DARREN L REAGAN
Chairman/CEOQ

ALLEN McGiLL
President
Vice Chawman

CAROLYN CAREY
Executive Secretary

BARBARA COLUIER
Executive Treasurer

BSEAT takes action
against Bank One
because” Bank One,
Texas, NA. has failed
to negotiate in “gooci
faith” and has failed to
Perform their duties as
a good and responsive

corporate citizen.

Black State Employees Association of Texas, Inc.

THE FACTS/ISSUES REGARDING THE DEMONSTRATIVE ACTION CAMPAIGN:
AFTER NEARLY 4 YEARS OF DISCUSSIONS BETWEEN SENIOR OFFICYALS
OF THE BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS. INC.
(B.S.E.A.T.) AND BANK ONE TEXAS, NA., REGARDING:

1) IMPROVING/ENHANCING EMPLOYMENT RECRUITMENT AND PROMOTIONAL
OPPORTUNITIES FOR AFRICAN AMERICANS AND OTHER ETHNIC
MINORITIES, PARTICULARLY IN MANAGERIAL AND SR. MANAGEMENT
LEVEL POSITIONS. THE B.S.E.A.T. HAS CONSISTENTLY REFERRED
QUALIFIED CANDIDATES TO THE BANK THROUGH OUR JOB PLACEMENT
REFERRAL PROGRAM AND CAREER FAIRS. RECENTLY AT THE REQUEST OF
THE BANK, THE B.S.E.A.T. REFERRED 23 DEGREED PROFESSIONAL
CANDIDATES (AFRICAN AMERICANS) TO BE CONSIDERED FOR THE
BANK'S MANAGEMENT TRAINING PROGRAM. ALL 23 WERE DENIED
EMPLOYMENT. ON TUESDAY, JUNE 7, 1994 ONE OF THE AFFECTED
MEMBERS FILED A CLASS ACTION DISCRIMINATION CHARGE. ALSO,
SEVERAL PREVIOUS MANAGEMENT TRAINING CLASSES DID NOT HAVE
“ANY" AFRICAN AMERICANS AS PARTICIPANTS. THE BANK HAS BEEN
VERY NON-RESPONSIVE TO HIRING AFRICAN AMERICAN STUDENTS.

2) BETTER AND IMPROVED BANKING SERVICES FOR RESIDENTS IN
SOUTH OAK CLIFF AND SOUTHEAST OAK CLIFF (S.E.0.C.). THE BANK
AGREED TO OPEN A BRANCH IN S.E.0.C. S.E.O0.C. IS ONE OF THE
LARGEST COMMUNITIES IN DALLAS WITH A POPULATION OF APPROX.
100,000 RESIDENTS, OVER 90% AFRICAN AMERICANS. S.E.O0.C. IS
HOME TO THE LARGEST CONCENTRATION/POPULATION OF AFRICAN
AMERICANS IN THE STATE OF TEXAS. THE BOUNDARIES ARE: THE
TRINITY RIVER {NORTHERN), 1 45 (EASTERN), I 35 (WESTERN)., I
20/1 635 (SOUTHERN). THE BANK COMMITTED TO RENOVATING AND
EXPANDING THE VERY INADEQUATE AND SMALL BRANCH ON POLK

ST. LOCATED IN SOUTH OAK CLIFF. THE BANK AGREED TO UTILIZE AN
AFRICAN AMERICAN OWNED GENERAL CONTRACTOR. BECAUSE THE BANK
WAS NOT COMPLYING AS ORIGINALLY AGREED, THE B.S.E.A.T.
DECIDED TO FILE LETTERS OF COMPLAINT WITH THE OFFICE OF THE
COMPTROLLER OF THE CURRENCY (OCC}, WHICH REGULATES AND
SUPERVISES NATIONAL BANKS. AFTER THE FILING OF THE COMPLAINT,
THE BANK RECENTLY DECIDED TO MOVE FORWARD “RAPIDLY" WITH THE
RENOVATION PLANS.

3) IMPLEMENTATION OF AN EFFECTIVE MINORITY PROCUREMENT
PROGRAM THAT WOULD PROVIDE BUSINESS/VENDORING OPPORTUNITIES
FOR AFRICAN AMERICAN BUSINESS PEOPLE, PARTICULARLY, IN THE
AREA OF PROFESSIONAL SERVICES (LEGAL, ACCOUNTING, EXECUTIVE
SEARCH FIRMS, ETC.). ESPECIALLY, BUSINESS“PEOPLE WHO DEPOSIT
THEIR DOLLARS IN THE BANK.

BECAUSE BANK ONE, TEXAS. NA. HAS FAILED TO NEGOTIATE IN “GOOD
FAITH" AND HAS FAILED TO PERFORM THEIR DUTIES AS A GOOD AND
RESPONSIVE CORPORATE CITIZEN, THE B.S.E.A.T. AND OTHERS WHO
ADVOCATE ON BEHALF OF THE AFRICAN AMERICAN COMMUNITY, HAVE
DECIDED TO IMPLEMENT THE “FIRST PHASE" OF OUR CONTINUOUS
DEMONSTRATIVE ACTION AND COMMUNITY AWARENESS CAMPAIGN. BANK
ONE BRANCH LOCATIONS (INCLUDING THE CORPORATE OFFICES)} ACROSS
THE CITY WILL BE RANDOMLY SELECTED THROUGHOUT THIS CAMPAIGN.

P.O.BOX 763773 » DALLAS, TEXAS 75376 « (214) 371-7710 » FAX {214) 374-0191
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Office ot (ne isay0r/City Goumgl *
0CT 14 834
October 12, 1934
City Councilmember Don Hicks

Regulation of Pawn Shops

This is in response to your request for i
shops.

Question: How do pawn shops receive licensos?

Answar: The Office of Consumer Credit Commissioner of the State of Texas has the
suthority to licenss, revoke a licanss, and govern tha aperation of pawn shops in the State
of Texas. In general, in order to obtain a license, an applicant is required to file an
application and: (1) have $150,000 in net aseets and demonstrate financial responsibility |
and appropriste business axperience; (3) ehow svidence of good moral cheracter and have
2 Department of Public Safety and FBI background check for any criminal histary and be
fingerprinted; {3) show & public need for a pawn shop befors & new license can be granted
-- this moderates the growth and clustering of pawn shops; snd (4) meet 3 number of other
requirements such as showing evidence that the pawnshop is & permitted use at the
proposed site, providing o sworn statement that the pawnshop will be operated lawfully
and fairly. end that the spplicant hae financial responeidility, character and general
fitness ta command tha confidence of the public in the pawnshop operation

After the commissioner reviews the application for completeness, a notice of the
application is sent Lo each pawnshop licenses in the county of the proposed location and to
applicable law enforcomant agencies. Any pawnshop licenses in the designated
community of an applicant or within one mile of the proposed pawnshop site shall ba
deemed affected by en application and may protest the application and request a public
hearing on the application before issuing & pawnshop license. All heerings are held in
Austin befors an administrative daw judge. If no public hearing is requested, the
commissioner may grant the application if the spplicant has met the eligibility
requirements. If a public hesring is held, the facts and:eanclusions of the hearing ace
sent to the commissioner for 8 final decision on granting or denying the application. The
license limits hours of operation from 7:00 A M. to 3:00 P.M.

Question: How does the city regulate pawn shops?

Anawar: The city regulates pawn shops by zoning regulations and Police enforcement
procedures. The zoning regulations (ses attached) specify that a pawn shop may be located
by right in & CR Community Retail, RR Regional Retsil, C3 Commercial Service, IR
Industriat Research, or {M Industrial Manufacturiag District. Off straat parking must
be provided ot a ratio of one space per 200 square feet of floor area (see attachment for
details). In 1891, the State legislators possed House Bill 1258 which prohibited cities from
requiring a Specific Use Permit or similar requirement for a pawa shop usa.

October 12, 1934

City Councilmamber Doa Hicks

Regulation of Pawn Sheps
Page s

In regard to certificates of occupancy, all pawn shops must have a certificate of occupancy
w opan hr buniness in Dallss. !l the pawn shop is located in the sppropriate zoning

and af

have been made Lo detarmine compliance

with the codes, & certificate of o«up-nq shall be issued. A citizen has virtually no local
participation in this process sinca the CO must be issued if all city requirements are met.
However, a citizen can contart the building inspector's office at 848-4480 2nd request

building inspectar’s offics to chack their records. In addition, the Property Recovery Unit
of the Dallas Police Dapartment may be contacted at 670-8320 to determine if a pawn shap
license application s curvently being reviewed by their officers.

1 have stiached copics of the Texae Pawnshop Act and Ruies of Operation for Pawnshops
which explain in grestar detail the State of Texas requirements for pawnshops.

Ploase let me kniow if I can be of further sasistance.

,}Zﬁ'g\‘...

oro 47 Benavides
Assistant City Manager

Prepared by: Ray Couch

October 12, 1894

City Councilmember Don Hicks

Regulation of Pawn Shops
Paget

The Texas Pawn Shop Act does allow city peace officers the authority to examine and
inspest pawn shops, pawn records, and correspondence without & sazrch warrant. The
Police Department is suthorized to utilize any information obtzined from an
examination or inspection for say criminal investigation and court prosscution as
permitted by current case law. Pawn shopa, by law, are required to keep sdequate records
of all pewn and purchese transactions. These records provide law enforcement & ool in

vetumning stolen property to the proper owner, often provide eriminal suspect and

intelligence information, and assist in criminal prosecution of suspects.

The Dallas Police Department has a Property Recovery Unit sssigned to make regulsr
inspactions of afl pawn shops located iu the city. The detactives assigned to the Unit
sxamine, inspect, routinely pick up sopies of the pawn and purchase tickets, and ensure

that pawn shop persannel comply with thalaw. The Polics Deoartment has experisnced no *

real difficulties or problems regarding the regulation of pawn shops in the

Question: How do citizens get to participate in the puhhe prvun nhted to plwn shop

licenses or a certificate of occupancy?

Answer: Under current State law, s cilizen can participate in the puhlic process related to
pawn shop licensns by writing the QOffice of Consumer Cradit Commissioner regarding
any concerns about a proposed pawn shop. The written material wil) be placad in the file
with the application and will be part of the tecord and reviewed by the commissioner
before a license is granted. In addition, if there has been 3 protest filed by another pawn
shop and s hearing scheduled, anyone may aitend the pubhc l.unng in Austin end listen
ta the proceedings.

However, under Stata law, a citizen has no formal standing as a pnucur, but the
administrative law judge makes a detarmination on this mstter. A citizen may eontact
the Office of Consumer Credit Commissioner toll frea at 1 (800) 538-1579, or write to their
offices located at 2601 North Lamar, Austin, Texas 78705-4907, and raqusst natification of
& public hearing for i progosed h Phyllis Wol is Manager
of Licensing and the Acting Commissionsr is Ms. Laslie Pettijohn. .

DR DARREN L. AEAGAN
Charmar/CEQ

ALLEN MeGILL
Pro
Vice Chairman

CAROLYN CAREY
Exacutive Secremny

BARBANA COLLIER
Exncurve Treaeurer

You Are Invited To Attend
A Public/Community Hearing
On The Construction and Establishment
Of The Uncic Dan's Pawn Shop to Be Located
At 8210 Wheatland And S. Humpton Rd
WHEN: Monday, November 7, 1994
WHERE: David W. Carter Mligh School Auditorium

TIME: 6:30 PM Promptiy

OPEN TO THE PUBLIC

INVITED GUEST INCLUDES:  Ms. Lesvix PerTiesony, Acting Commissioncr Of The Oﬂ' ice:

Of Consumer Credit C ion (The Stae Agency
for licensing and monitoring Pawn Shops)
MAIOR DEXTER SIMPSON of the Texas Aloobol and Beverage
Commission (The State Agency Responsidle For Licensing and
Momitoring Night Clubs and Other Sexually Oriented
Businexscs)
Tite Exxon CORPORATION (Former Owncr and Seller of
the Property) end the TRAMMEL Cow COMPANY {The
Real Estate Brokar)
AREa RPAL ESTATE BROKERT Rupcm.blc Tor Sdlmg and
Leasing of Commercial Property in Ous Comemunity
TrXAS NATURAL RESOURCE CONSERVATION COMMISSION
Mg Jin BRYEDLOVE, Regional Adminsstoator, U. S. Small
Business Administration Region VI (Provided partial financing
for the construction af the Pawn Sbop
Dax anp Kim FOSTER, Qwncrs of Foster's Gasden Center and
Uncle Dan's Pawn Shop
Gy OFFICTALS (Permit and Licensing Division, Planaing and
Zoning. Economic Devetopment, Police Depariment, md Other
Departmants §

Home OWnERs AssoCtaTions

LocaL PAsTOR ¥MinisTERS anD CUURCIES
COMMUNITY LEADERS AND COMMUNITY BASED
ORGANIZATIONS

E1£CTZD OFFICIALS RESIDENTS AND OTIIERS

(MORE. .. SEE OTHER SIDE)
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BSEAT RROTESTS GENERAL CINEMA
THEATER’S DECISION TO CLOSE RED

BI1rRD THEATRES

Local Black organization to picket
movie theater chain

" by Canvin Vervett-Carter
Aot Edeer

mec 4nd CRO of BSEAT. aakd the ciming. *Cur
position i that we e going 60 Pretect wur Invmt-
wwent snd sor imscrests.”

Al joining Reagas end BEEAT, were Dalles
NAACP Preddest-Klert Les Akorn. local buzimens
teaders Gorald ABey, prusidenc of CaoResi, lme.
and Jsannie Kiag, presdent of (e King Creap,
acsomg cthers.

The group has eogaged s corTespemdence wih
thr Bomontsed theater chein sece corty
November in oa offert to sep W closing et Red
s
But Geseral Cosems fepresenmatives soid the Rad
Bird lacation has been & fimsncial Durden ¢ te

commpany.

“We sppreciste your isteres in seciy businesscs

continue 1o eperate i the aroe of the Rad Burdt
Center 4o Seuta Dalas.” satd Rodert

Bt Reagas disegreed, saying otbur oaajer busi-
Messes 13 the srem report that (hey sre oparaiing
proficably.

“The Afrkcas Amecican commuaky bas tea foyal
10 supportive of the st i et aces,” seid
Roagin. *Gomeesd Ciname was ¢ them lord. They
ave been crmeming O pruflts froms Red Bird Lor

Aices farackcan, amewirsioes 1 knes S Weet Osd O et apan.

ol shicrastive uves or aperatort for these PEOPEr=
Get, we wil ot Be re-npeweg thern surnctves* b
mid.

MSEAT pians call for pacliating oz e Geners?
Cinerna's North Park Mall scation, md @ beycort
by Afcican Awsericans of a8 Gaseral Claczse
Idroughout the city during the theaters baslest --

dmaigped Lo ciearly demmonstrats e Tessive to cmim
yous compeny's i of carscisusecss and swsre-
s regmliayg the adverss Unpact of yoor socalied
“Wucinese Seckeion”.”

Tyt another latter to Punl Debroml, presiéent of
Grenurat Clwemss Theater's. RSEAT afTiclals omt-
Bed the euvie fhestee’s tack of respantibiliey as @
corporase cltiora.

“Yhee wovie themters physicet condithons (intzrmed-
1y mnd eutevaatly) has act een makkelecd proger-

" ty. For cxample, 1he tettartng a0 Theuterw 1.1V
wayed

beroken and shattered for pesrly two yuset,”
wwid Reagan. “Thz Ughting is the parking bod was
yery poor, causing gotentiel pacroms w heve coe-
cerna about secwrity.®

Bur Its grestest teuk. wdded Reagaa, was bl i
sever bavested b inftial proftis tack b ike cem-

wanizy.

“Ths protia that Gesers! Clisens made au tbe
very fiest theaters (. the ares wae sever invested
Sack {40 e (haemters sufficivatly ¢ recralm cow-
petttire wih other treaier’s focated im o mrar the

The group pimac o kick off Hs initial picket o0
Saturday.

e o—————————————— e —————
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coalition
to protest
Picketing planned
over theater closings

By Norma Adams Wade
rtve St v ¢ Thu Deten Warmeg fovey
* A conlitton of Red Blrvearea fosi-
dents apd DUnDEss owaers eald |
Torursday that it will picket Nored- |
Park Cloemes 12 this
Geperst Cinema's dectsion

n the protest, the |
Growp foat stort of wrgiog &
Doyoon of Baswon Geoeral I
Cineons, oparates 12 thesters

244 AScorn, presdenteioc of the

bave been wAraEpO
Nl ihe clizens to be 14iective
when 14T §0 10 4 thester.”

Bird 14 and Rad BIrd $10 thosters
Oct. 24 w  Tha com-
puay said the two thester complex-
- wera
* The decusion Jeft culy one the-
ster — 1ne Unitad Artists South § —
in Dak Cart.

Coskifiom meraburs unsoccorlul-
Iy Jobbisd Gepers! Clnests Tepre-
wentetivas lagt week to reapen e
Red Bind theeters They preovated

iay to the peighbarhood.

‘Bul the theaters Wil remsin
awrk, aaid joanne Perker, Geaersl
Canesa's director of carporece rels-
tans.

“Our reason for clodlog was
purely aa econamic decistan,” &be
w33 Thursday. “We rems firm o
gur-decision 1 ¢loes 1he thenters.”

St wosld pot give spacific fig:
ares but 234 the theaters had
soawdily ost monaey and patrans in
fecent years

Wr. Alcorn and otber pickat o1-
ganivers. satd Genersl Cloena Yot

158
The Red Bird resients said they
will begin plcketing the NordaPuck
eheaters @1 Doon Saturdey.
i3 sctian CuLminabe

~This
tretton.” sasd Darzen chalr-
man of the Biasck Siwa Bmployens
Assoclatioo of Texss knc, whih i
spearbecdiog tbe protest
Demonmravors pha w distribuie
leaflets that sccuse Ganeral Clusme
of abumag it southers Dalles cus
amers.
“To heva theca empty
herv sead the wToRg signel W olb-
rr MESiOetDes that might wanl to
move here, sa1d Allan McGill. prev-
1000¢ of the Bleck Saaw Bmplayees

e |

R,eagan demands General Cinema
stop treating the Red Bird Mall
theater lil(e a slum property.
“General Cinema has creamed the
Profits from the African-
community for more than twenty
years. Asa way of saying thank

you for your patronage, they closed
the theaters and sneaked away in
the night. 7

erican

groop.
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LANCASTER INDEPENDENT SHOOL
DISTRICT EDUCATOR REQUESTS BSEAT
HELP TO FIGHT
TRANSFER AND DEMOTION

@

949 '973““"‘0” Yane MI’. Reagan an(l BS EAT

Lancaslor, Joxas 75746 members join Carolyn Morris,
244-227-8779

v Presic]ent, Lancaster NA_ACP,
Rebruary 25, 1993
' to protest the unlawful demotion

of educator, King Myrick.

« .« . -
Home visits are aPPrecmte(l

Mr. Allen McGill, President when Pul)lic officials refuse to
Black State Employess Association of Texas, Inc.

P.0. Box 763773 1
Daliss, Texes 75376 ) llsten to tl)e concerns of the

Dear Mr, McGill: taxPayers. V\/ € must constantly

First, I would like to thank you agein for your strong support remind t})em Of their PUl')llC
in my demotion situstion with the Lancaster Independent School

t. Well, it' t I till iti for both .
toototons fron ixclac‘sa:: oo, | S veiting for bo responsxl)lllry to the African-

- - »”
I feel strongly that the matter ie nearing an end. However, Amerlcan Pul)hc.
would you please come to the March 6, 1993 Lancaater ISD Board
of Trustees meeting? I know that any manner in which you address
the board will impact in a positive manner the many soon to come
changes in this district.

¥Would you please call me at your convenience?
Thank you.
Sincerely, .

King Myrick, Jr.
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Davias Cosiomen Stawei ani Sarss

UNITED STATES

‘ POSTAL SERVICE

January 13, 1995

Or. Darren L. Reagan
P. 0. Box 763773
Dalias, TX 75376-3773

Dear Dr. Reagan:

Your fetter to Mr. Marvin Runyon dated December 28, 1994 has been forwarded to
this office for response to your inquiries conceming the construction of a new facility
to replace the current Joe Poal Station

Thank you for expressing your concerns regarding this facility. We share many of
your concerns and have ranked Joe Pool Station among our top priorities. The Dallas
District is committed to providing the best possible facilities to serve our customers’
needs.

In our letter to Senator Lloyd Bentsen responding to your 1992 letter {copy attached).
we indicated to Senator Bentsen that the Joe Pool Station was in the five-year capitat
plan for renovation or replacement. As with most plans. changes must be made to
accommodate emergencies caused by eviction, naturat disasters, facilities for high
growth areas and limited capital resources. Due to these various factors, some
slippage has occurred from our 1992 plans.

To ensure that the most inadequate facilties are replaced first, all new facilities
requirements are being reprioritized. Atthough we submitted Joe Poot for
consideration, it must compete with all facilities in a four state area (Texas,
Oklahoma, Arkansas and Louisiana). Currently, a Capital Funds investment group is
visiting all facilities which were identified as being in need of replacement. Their task
is to prioritize all new iarge facilities considering factors such as space deficiency,
safely. location, operational ity, co ience to our cL rs, condition, etc.
Joe Pool Station will be visited by the team on February 22, 1995 The team is
scheduled to complete the prioritization process on or about March 1, 1995,

After the team completes their work, we will then be able to advise you of whether or
not a new facility for Joe Pool was included in the new area five-year plan. if the
facility is not scheduled for new construction during this period, our Administrative
Services Office will revisit the station and determine what interim projects are feasibte
to upgrade the current facility. Repair and alteration contracts wilt be initiated as
appropriate.

If you should have any additional questions, please feel free to contact Cindy Gilley at
(214) 393-8670 who is responsible for our facilities program.

VicTtory! BSEAT COMPLAINTS LEAD
TO NEW JOE POOIL POSTAL FACILITY

////W//////// 7

It's about time. That
facility 1s a clisgrace. This
has been a long hard fight.

But we wonf

However it is not over yet.

‘Where the Iracilityv will be
l)’uilt? Who will be the
general contractor? Who
will be hired? Are all

questions we must get

ans‘wered .

- Darren Reagan

Sincerely,

i d

- F.C. Spathelf
District Manager, Customer Service & Sales
Dallas District

Attachments

ASO:LAG.cg




OAK CL1rF COUNTRY CLUB PROTEST

R,eagan meets with Senior Pro Am officials, Oak Clift Country Club Management,
neighl)orhood—l)ase(l organizations and residents to discuss resident complaints and lack of investment
with the A/ A community sPeciﬁcaﬂy business opportunities for African-Americans. Founder of

Senior Pro Am promises to facilitate future meetings.
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PROTEST OF THE OASIS 107.5
AND GANNETT COMMUNCIATIONS

Members of the Black Stafe Employees Association

of Texas, Inc. protest the lack of sensitivity to African Aumerican issues / concerns

and the non-support and lack of involvement in the African American community
l)y Ooasis 107.5
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@he Dallag Morning News

State agent says
Oak Cliff club
violating permit

Corowner defends against
reports of lewd behavior

By Norma Adams-Wade
Metro South Bureau The Dallas Morning News

An Oak Cliff club that features
scantily clad female dancers is op-
erating illegally as a sexually ori-

.ented business, a state liquor 1i-

cense regulator sald at a public
meeting Monday night.
An investigation by the Texas

. Alcoholic Beverage Commission

has found that the Elite Jazz Bar &
Grill, at 4222 W. Camp Wisdom
Road, has violated its dance-hall ii-
cense by permitting sexually ori-
ented performances by its dancers,
said Maj. Dexter Simpson, com-
mander of the beverage commis-
sion’s regional office in Dallas.

“We have gotten a number of
complaints about lewd activities at
the club. We have found that those
complaints are legitimate,” Maj.
Simpson said.

One of the club's owners defend-
ed the business, saying it was not
sexually oriented. Ponos “Rico*

[Please see CLUB on Page 15A.

Tuesday, August 29, 1995

Club is war_gg(j about illegal operation

Continued from Page 13A.
Senat, who said his name is on- the
clud’s liquor license, said the club
would return to operating only as a
jazz music club if asked by neigh-
borhood residents. ,
The men spoke to about 50 Oak
Cliff residents and business opera-
tors who attended a meeting to dis-
cuss the Elite Club and other clubs
and bars operating in the Red Bird
Mall area.

The beverage commission will
take “administrative and criminal”
actions against the club owners
when the investigation is complete,
Maj. Simpson said.

“Something was going on,” he
said. “I have seen some things that
did disturb me. My agents have
found that there were some impro-
prieties at that club.”

He said some arrests also were
made and “if things don’t change,
there will be more arrests.”

Not content with possible legal’
action against the club, members of
the Datlas chapter of the Black State

Employees Assoclation of Texas will
begin videotaping club patrons Fri-
day, said association chairman Dar-
ren Reagan.

Members also will take pictures
of license plates on cars parked at
the club and publish numbers in
neighborhood newspapers, Mr. Rea-
gan said.

The association organized the
public meeting that was held at the
Holiday Inn-Dallas Southwest in
Duncanville. )

The association has asked city
officials to set a six-month morato-
rium on issuing club licenses in the
area. Mr. Reagan saild residents
want the city to devise a way to

notify them in advance before al-

lowing new clubs into the area.

“These clubs do nothing in
terms of economic development.
Once we let one in we might as well
get ready. The rest are coming,” Mr.
Reagan said. “We’ve got to stop it
before it gets started.”

Allen McGill, president of the
employees’ association, said the Oak
CIff area already has suffered the

loss of a discount store and about
100 jobs with it. The mall has a 35 to

40 percent vacancy rate, he said.

Sexually oriented businesses would
only hinder efforts to attract
family-oriented businesses to the
mall area, he said.

Mr. Senat defended the club’s re-
cord.

“The Elite Club is pot a sexually
oriented business. We do not want
to have anything that the people
would not approve of.”

He told the audience that the
club would return to operating as a
jazz bar, but association members
said they would continue the sur-
veillance until they were sure the
problem is solved.

State Rep. Jesse Jones, D-Dallas,
said at the meeting that he has in-
troduced legislation that should re-
strict similar clubs from operating
in Oak Cliff.

“This is an alcohol problem,” Mr.
Jones said. “If we can control the
alcohol, we can get rid of the
clubs.” ;
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Black State Employees Association of Texas, Inc.

You Are Invited To Attend
A Public/Community Hearing
On The Construction and Establishment
Of The Uncle Dan's Pawn Shop to Be Located
At 8210 Wheatland And S. Hampton Rd.

DR. DARREN L. REAGAN
Cnaman/CEQ

ALLEN McGILL
Presaent
Vice Charman

WHEN: Monday, November 7, 1994
CAROLYN CAREY
Executive Secretary WHERE:  David W. Carter High School Auditorium
BARBARA COLLIER
Executwe Treasures TIME: 6:30 PM Promptly

OPEN TO THE PUBLIC

INVITED GUEST INCLUDES:  Ms. LESLIE PETTIESONN, Acting Commissioner Of The Office
Of Consumcr Credit Commission {The Statc Agency responsible
for ticensing and monitoring Pawn Shops)

MaJOR DEXTER S1MPSON of the Texas Alcohol and Beverage
Commission (The State Agency Responsitie For Licensing and
Monitoring Night Clubs and Other Sexually Oriented
Businesses)

T EXXON CORPORATION (Former Owner and Scller of

the Property) and the TianseL Crow Company (The

Real Estatc Broker)

AREA REAL ESTATE BROKERS Responsible for Selling and

Leasing of Commercial Property in Qur C
TEXAS NATURAL RESOURCE CONSERVATION
MR. Jine BREEDLOVE, Regional Administrator,
Business Administration Region VI (Provided
for the construction of the Pawn Shop

DanN anp Kinm FOSTER, Owners of Foster's Ga
Uncle Dan's Pawn Shop

CiTY OFFICIALS (Permit and Licensing Divisiol

Black State Employees Association of Texas, Inc.
Will Host

A PUBLIC HEARING REGARDING

Zoning, Economic Development, Police Departrd
Departments.}

HOME OWNERS ASSOCIATIONS

LOCAL PASTOR S/MINISTERS AND CHURCHES
COMMUNITY LEADERS AND COMMUNITY Bas:
ORGANIZATIONS

E1ECTED OFFICIALS RESIDENTS AND OTHERS

DA NARAFM | AFANAN
Chavman CEQ

AL1EN MICGRL
Presiaent
wice Crawman

THE ELITE GENTLEMEN'S CLUB

Located at 4222 W. Camp Wisdom Rd. as well as the operations of -
other sexually onented businesses (SOB's) in the Qak Chiff area.

: e WHEN.  Monday, August 28, 1995
(MORE . .. SEE OTHER SIDE) BAAAARA COLLIER WHERE: Holiday fan Dallas Southwest, 711 E. Camp Wisdom Rd., near the
Exetutise Tieasurer intersection of Camp ‘Wisdom Rd. and Cockrell Hili Rd.
TIME: T00PM.

P.O BOX 763773 « DALLAS. TEXAS 75376 « (214} 371-7710  FAX {214) 374 .
lnvited Guests Includes:

Mayer Ron Kirk, City Council Members: Al Lipscomb, Larry Duncan, Don Hicks, Sr.,
Barbara Mallory Caraway, Bob Stimsen .

Executive Assistant City Auorney, Don Postell, responsible for oversight of SOB's

Major Dexter Simpson, Texas Alcohol and Beverage C (TABC), responsible for
issuing alcohol licenses and monitoring clubs. dance halls, bars, etc. -

Dallas Police Department Vice Section, Captain Eddie ‘Walt aad Detective Paul Ronyak,
responsible for the applications and licensing of SOB's daace halls, etc.

Area Churches, Pastors/Ministers, Home Owners Associations, Area Business Owners,
PTA Groups, Civic and C: ity Based Org: ity Leaders, Elected
Officials and others.

- All letters of complaints should be directed ta the attention of:
Major Dexter Simpson
Texas Alcoholic Beverage Commission
Enforcement Division
8828 N. Stemmons Frwy.
Dallas, Texas 75247
Phone: (214) 688-1603

Imagine Camp Wisdom Rd.. Cockrell Rill Rd., Westmoreland Rd., and adjacent main
streets saturated with Gentlemen's Clubs, Adult Video OQutlets, and other SOB's similar to
that of industrial Bivd., Greenville Ave.. and Northwest Hwy.

IF WE LET ONE IN, OTHERS WILL QUICKLY FOLLOW! !!

PO BOX 763773 » DALLAS. TEXAS 75376 » (214) 371-7710 o FAX (214) 374-0191
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BSEAT AND OTHERS FiLE COMPL S
WiITH THE DEPARTMENTS OF JUSTICE,
EpucATION, & LABOR FOR UTA
STUDENTS

%
%
o

BSEAT requestecl an investigation l)y the Del)artments of Education, Lal)or, and
Justice into the hidng, Promotion and termination Practices of African Americans in the

Universiry of Texas School System. The incluiry was PromPted l)y the Board’s failure
to Place D:. Taylor in the vacant University of Texas at Arlingtion Presidential Position.



BSFAT AND OTHERS FILE COMPLAINTS WITH THE
DFPARTMENTS OF JUSTICE, EDUCATION, & LABOR
FOR UTA STUDENTS

In the Matter of
BEFORE THE
The University of Texas

¢
1]
§
§ UNITED STATES
§
§

DEPARTMENT OF EDUCATION

JUEST FOR INVESTIGATION
OF VIOLATIONS OF

< -
TO THE UNTIED STAYRPS SECRETARY OF EDUCATION, ASSISTANT SECRETARY
OF CIVIL RIGHTS. NORMA CANTU:

COMES NOW, the Caalition of African ican C ity Based Organizati

deﬂh&FmemWHuan-miumhfmmfwm

mmnwmmufavﬂwndhumsmbmdmmm

the biring, ¢ ion and instion of African icans by the University of Texas at

Artin; The exx of African Amesicans by the U of Texas at Arlingtos

mmm!mimmdimhvuﬁpﬁmhmhsplﬁﬂmmdpnnhuwhﬂbn.emmin
campus-wide unhwﬁddixuim\mofympmﬁbildbyTM:_Vnalm:Civi]m;hn Act of
1964, Section 1981 of the Civil Rights Act of 1866, and Sections 1983 and 1985 of the Civil
Rights Act of 1871,
m;:eqwafmminvenigm-ﬁﬂﬁmnummi:wmndpnﬁmof

walawfal tresoment by the University of Texas at Arlington ("UTA") in #ts hiring. promotions

aod ions of African i The discrimil 8 60 endemic that
civil dg)lsmganmﬁmmmlhmlhrfmwmhmhhnvemmmdm

the unsbating condjtions. mmnammcmm

REQUEST POR INVESTIGATION Page 1

Orgaaizations of the Dallas-Fort Worth Mesropoliten Am'ku)lﬂpﬁlﬁof(h: Bllck‘Sulz
Employees Associstion of Texas, loc., lhDdthmof&eNlmAmfmtb:
Advancement of Colored People, the Dallas Southern Christisn Lzadership Confierence, the
Cbﬂiﬁmolﬂhmmml‘wﬂlymmiﬁmdﬂ Uniiversity of Texas
nmm,mmmsmmmdumAsmmmof
MNMCI’,MWMMUTAWW.

Discancerting facts that warrest an ion by the of

include the following conditions:

o No p ive plan exists for jiting and cetaining African Americans

hroughout the Colleges and Deparnmeats of the University. Onty sevea (7) of
UTA's $59 full-time faculty members arc African Amegican.
CcmgammhwmmmAnuwmumym.mm
m&mﬂw@mm@mmmhm
MummmmmlmmdmmMAMdmm
dhan 23,000 studeats enrolled at UTA, oaly B% 'are African Amegican. la the
City of Dallas alone, African Amesicany cumprise nearly 30!’«(}:
population.
ummmmwpmmt«mmmmmmm
MﬁcultymntiﬂMrmermobainpmmhmwiMumA

syswem.

REQUEST FOR INVESTIGATION

Wukmmmmmmmawmommm
hsmmnumoqu:minmiﬁummlningmlmﬁry
faculty.

applications of the of Operating F acts to the
disadvantage of African Amezicen faculty.

Lack of clear affrmasive action goals for each School and Deperument whthin
the UTA system.

Dismissals of African American Exoulty in the face of community opposition 10

such actious.

imstion b e Uni
mpmnmmhhmm(mhwi

dinsticn between the

Amn-ianmgminﬂnnlmmhriqn.

MMMWMWAWMWWMFHH

rights in p ing the inuing racial knath

jon and of Afcican ican students, faculty, staff, *

and ity-based izatioos by the UTA

stmdent newspaper, The Shorthorn.

WHEREFORE, the Coalition of Affican Asmeri C ity Bascd Organizat

olﬂuDuﬂn—FonWmhMmopnlilmAmrqﬂuﬂqu\:mmuotﬁeedcm

e
REQUEST FOR INVESTIGATION Page 3

Rights of the United States Dep of m'ﬂm' igation into the hiring,

ion and ination of Africaa C by the Uaiversity of Texas at Arli

The of African icans by Qe of Texas st Artington has resuited in a
Wmmmdmwmwmm ited by
Title VI of the Civil Rights Act of 1964, Section 1981 of the Civil Righta Act of 1866, aod
Sections 1983 and 1985 of the Civil Rights Act of 1871.

Respoctfully Submitted,

The cornplaint states that the “re(luest for
an investigation arises from a systematic

Pattem and Practice of unlawful treatment

l)y the University of Texas School system

in its l)iring, Promotion, and terminations

of African Americans.”




BSEAT AND OTHERS FiLE COMPLAINTS WITH THE
DEPARTMENTS OF JUSTICE, EDUCATION, & LABOR
FOR UTA STUDENTS

Mass demonstrations on the campus of UTA
lead l)y Reagan, stuclent leaders, faculty am]
staff to protest racial discrimination in Liring,

stu(lent recruitment ancl retention.

Wodnusday, Foebiuary 8, 1wud

Tk Siamimer. Weiaen Perior

Darren Reagan, member of a
coalition of African American
community based arganiza-
tions of the D/FW metropolitan
area, speaks at a meeling of
the coalition with UTA officials
and the UT System Board
Regents. Or. Luther B. Feider
af Wesley Foundalion is in the
background.

Coalition blas

Evidence of *

by C.J Schexnayder

[ERCON

DALLAS — Members of u couli-
tiun of African-Amencan officials
Trom various Dilas and Fort Woni

day vehemently denaunced criti-
v ol UTA adnunisteaons as pan
v dvounspinny with ohvious racial
inent.

"l Clemdy denionsicuies tha the
CYCEREN are to o undermne the
Alrican-Amencan staft w U7
sid Marstall Hodge pecsidenn
the Suuthera Chastan Leadership
Conterens Dallas branch ,

Hodze saish the cailition possess-

ey "direct evidence” that such
actiomy are saially based
s the siuation a4 tcium
{EN
The meetmg, spousurcd by the
Employees Associaion
s BSEAT), b micluded
mearhers ol the SCLC and arca
braaches of the National Associa-
fion dor she Advancment of Cotored
Peoplde INAACT
Preset were UT System o
Zan Holuies: #rank Muss at the
NAACHE Dallas chaprer: Hary
. 4 president of the NAACE
ton cliaptes: Daseen Reagan,
an/CEG of BSLAT: Adlen
it president and vice chair

ts critics

racial conspir.

acy’ asserted

man of BSEAT. Ludher Felder,
Wesley Fonndation amisic: §ee
Afcor, president of the NAACP
Dallias chispter. and Dr. Hodge.

Holmes indicated he would bung
the disvussed 1saues up ar tuure
Board vt Regems mee

petition 10 call o geuerad laculty
mectig, which passed during lust
Weilness :
genenal mecting. 1f calied, could
entuil @ vore of candidence tar the
Prosidont wnd provaost
“We certumly see that as e tail-
tsee Coalition, p 5)

THE SHORTHORN

Wednesday. February 8, 1995

Coalition

(continued trom p. 1}

ure sl e favaliy o adiow e,
Avachier tuneversity President

he coabiion asaented thn the
PCULON @ a5 appopide uniid the
managcment audit, begon this
week s complete Concern was
eapressedd that the faculty e acting
wahout (ell indormastion the audii
will pronide
he Laculty shoald be concerned
tothe cducation af students.”
Reagu vand. “These Tucuy person
el should really seview what their
responsdbilivies wre and whiat their
Job descrption says what they ace
there dur ™
Ruagan said the move mdicates
probleis a1 e winversity and
i 1wl enite minonty causes.
this as the issue tha npped
e said ol the Lacally
s Canpaign and cunspiracy is o
undermine, desiroy and fight the
progress that has been made.”
“the coddition noted e inclusion
of Provast Dalaus Taylor, an
Aftican-American, i the resolution

and alleged that 3 nomber of facuity
and stall were owtivaled by dhe 1
ey tad o dead wath an Ale
Amcican.”

Reagan ~aid ahe tacelty are

1o deatray tic wvers

1y el ey should conper-
ate with the president. It aer, there
we plenty of other schls ow there
that they could go 1o where they
coubd feel hike they are reccived
well.” e sad

D1 Amucher, Dv. Tuylor and
Associte Provost Nadine Jenkins
et with the coatstion tor an houe
and ahadf The provost indicated
hat the caalition had “demanded”
the mccting

“Fhey were fnterented i getting a
batter umderstanding of e sitgation
un Ipus.” he said.

Meiabers of the coalition said
they felt the recently inibared man-
agement audit was the proper
mcthad for invesiigating the situ
tion at UTA. The coulition sugges
ed the UT System should expand
the audda 10 siudy individual depas-
st and calleges.

Reagan praised recean strides by
the admimisiration i minority
receutienl ind the appoument of
Alacan-Americans 0 positions ia
aduinistration and sat?,

“The only thing we would pruba-
bly have complaing with is s O
Bee didn’t move tast cuongin
g uut setie ol the old
Md IACINg 10 peoas
ety plive since 1
el Nedd “ NI
i e xpressed skep-
Qe towind the poos adniasin-
Hon's move tw decivase caratbment
in order w0 get Vthe ¢ 1 of the
Lo’ Wi ey of sudents
alleged would hurt aunority earoll-
meat.
“There very well may be some
past bsues thal have not been
resulved,” Rey

bin peawar, sl 1 by challengad
now.

Coalition members >aid they dud
harbosed vonceras during the prosi-
denn scarch since no Alr
icans were on the seasch commitiee.
Amacher, they agreed,  has
addresseqd equity concerms, speciti-
cally by bolstering minurity coroll-
meni.

The coahion criticized the low
tumber — seven, by their account
— of Alrican-American faculty

The media coveruge of recent
vniversic ats also was singled
out tor criticismi. Reagan suid that

coverage has been “himited 1 view
and sasipane i i approach.” Iowas
altvged that the Fart Waorth Star -
Fetegram, Dathis Obsaver i e
Shocthorn were past of a4 “witch
Bt wod there was “direct evy
deee of i conpuiacy

Medrs cottivisms “we anmed
wwind the day oprtatins
much s they are anned s and i
overal) direction and leaderstip.
the Wesley Fuumlation s Fotder
said “The person respunsibile 1or
the day-to-day 1 ubviously Atrica
Amencan alony with the asociate
provust.”
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Subtle forms of discrimination remain on campus, critics contend

igures confirm UTA racism, some say

BvReneeC. Lee Texasat Adingiaa.

ANDL1SA BLACK Though more subtte today than
: Fo o S T in the 19605, when Johany Reb
© ARLINGTON — Three de- 4nd the Confederatc bauic flag
ades afier blacks were allowed (o srved a3 official campus symbuls,
cocoll in what was then known as  Lhey sy the low numbee of black
Adingion Stsie Colicge. African-  f3suity memibers and other statas-
/\!lltli(lll students and com- 1ics ar¢ ¢vidence tha the univer-
munity’ haden say that ﬂcnsm mu sity bas aoi made cnough progrers

ing places at the Unwﬂsuy e( & in 1994, oaly cight of ths 633

e i U CAIC IIIT BECISS WUAS 3T SIS €883y 3 10 d3sc33

ime {2 jcan- more than $55.000 anavally. by the university concludes that
T onc "t pircom.  compatciith s0whie sdmioie.  UT-Atingio0 had shown e
Onty 1wo had tenurc, a seaior po-  3t0TS. ane discamination of Alncan-
sition that brings job security and @ The report shows that 20 Americanfacully
greater academic frecdom, percent of all African-Amedicans o reeent months at UT-
® A 1993 federal report shows  employed by UT-Aclington  agdingion, camplaints of racism
(hat onty nine of the university's  worked in maintenance and cleni-  have eaicrged o the controversy
190 executives, deans and Je-  Cal positions and more than half gver  administanve  speading
pariment Managess were of thuse camed tess than $16,.0600 a6d management decisions thay
African-Amencan. Two of the ayear. . (ésulted in he March tssignation
black adnunisuators earned @ A 1993 study commissioned MurconUTA va PageTH) .1~ en b Tewgan s RALEBLALER

reiigious background.  concge atso Ras three Hinpanic and
seven Asizn facufty members.

115310 198410 1225 in 1994, and ..,\.‘m,,,,,m,,“hm;;(, we

UTA 4 Number of full, part-time faculty in 1994 “;"‘"‘"‘“ FACiSm Can be unmnica: Stong, who later cxphincd the Race‘based

From Page i

vost Dalmzs Taytor, an Afncan-
American and Amachec's sccond
in command, a coalition of Afr-
can-American communiiy lead-
ers 20d some studeats said the
debate was ceally over Taylor's
skin colas.

On Monday. the cua
equests with the US. De-
panment of Education and the
Justice Department for an inves-

r....m,.m‘...a.yn‘x-.,

ran o v i

Lo
of President Ryan Amacher.  Ut.ams HE e
Once critics began 1o Lrget Pro- B

nal and goes beyond numbers  sclection of recruners dutiol

ne. dear and facully mectings. o t

B s10ns
St s Whae b w  Institutional racism ofien se-  that there were no cump!amwm en l n
a7 LEA? ¥ 1

Ters 10 repeated aititudes 20d PAaC-  tne past when all studeni FeCnuin

tices ahat result in 20d perpetuate  were white. t

Facial incquatity, bat it s diliclt notnew
s % 1 figure out who the villains 3re.” (3 OME  FORMER  Aftican-

he 3aid. ... Much of rucism-is American facully members By LisaBrach

Number of students in fall 1994 subite sl (har's bard for white sa1d they fett they lacked suppon o Tonanem

peoplc wace.” from sdmeaisicatons beivee Ama-  ARLINGTON — Tension be-

For instance. UT-Arkington an  cher and Taylor armived tween dlacks and whites — thougin

" o Studemt Karton Little. 4. remem-  Marvin Dutancy. who feit his long dormaaat ai the University <f
23200 bots last fall when 2 US. hisiory  UT-Arhagion job a5 assistant pro-  Texas at Arlngios — once acacly
41987 professor was chalicoged 10 in- Lessor of hestory Just year 10 be-  cscalaled 0 violence osef the ca m-
13&%  cludemaicnaton other culturesin  come directar of the Avery Re- pus adition of hoaoring the Ci
his counse. scarch  Center a1t Culizge of  WorCoalcderacy and its rebel tlag.

The professor’s fesponse was 10 Charlestun, wad he delt pressured 1 was 1968, oaly six years stice

igauon into UT-Adiagion™s hic-
0g, (Clention and CMMINALon  inies”
icies. S. Peter Rosen, dean of the Col-
AL 2 news conference Friday, iege of Scicave, publicly sparred
several black Funt Worth ministe-  with Amacher oves his jub afiec he
ral allances condemncd LUT-  complaiaed that the premident bad
Adiaglon s institutionally vacist  ngt defeaded the university
and calied upoa UT §: against accusations of racism,
ficials 10 resolve hosti 08 which hecalled “nonsensc,”
campusand iokeepblack admin-  Said political science Professor
istrators on ihe paycoll. Allan Saze: “There u 10 racism a1
UT System Chaacclior Wik (STA. None. There's individual
lizm Cunningham said UT-  peopic_who may be prejudiced.
Adington and many other cob  and agr just sasion blacks. But
keges are struggliog 10 hire black  UTA i3 natracist ™
—___ facully members from a limited By dlack students and faculty
pool of applicants, and he agreed  say they constaaily question
ibat racism as 2 par of s0Cicly  wheibier people’s attitudes and ac-
ineviablyaffectsthccampuses.  gions towasd them src based on

But, be said. “1 do nod believe  rce.
1hat UT-, Ar(muan i a racist - “For peopic 10 0y there's no rac-
sttution ™ isa,

Robert Wi, of the University cha Catney, president of ihe cam.
of Texas as Austin, picked by pus chapter of the National As-
Cunmngham to seplace Amiacher  soviation for the Advanvement of
a3 intenm president Junc |, ac-  Colored People. “Most people are
kuowledged that there are prob-  white, and they hasven's dealt wath
fems. 1 thank there ace areas  this.
where, probably frum the per- Math major Angela Ort suys
spective of same sodividuals 30 she'if never forge an inuedent i 3
$70ups, we 50 have 3 oilg way 10 cakculus class.

20.” Witt s, He has met with “1 went 10 the professor beQuse

15 black studeats and COM- ) way having truublc undersiand.
Aunity leaders 1o discuss theit  ing him im class. [ weat 10 hiim for
concerns, he said. help.” realicd Orr, who had dif-

Universitica across the coum-  ficulty understanding his avcent,
iry are sirugghng with divesity  ~He louked 28 me and Thave
issues, expens say. bad many biack people in my class

Although some campuses such  and wsually they Jon't study very
35 the University of Califomia at  hard. If you siudy haed, nisybe
Berkeley and Coiby Coticge in  youlimake s C. ~
Maiac are credited with closiog ~ Orr. 21, saia sne was astonished
racial gaps theough iRBOVALvE  ~fiusiless " she nuL “Tnever wens
programs and policies, ¢APCrs  back tosec him."
sayiitakesaneatrordinary cOM-  Caghey and other black students
mitment (fom 10p 4administralons  like O, who carued a C in the
12 achieve irue divensity catculus ctuss, sud they wsuatly

Al Berkeley, a novel admis-  fcep their stones 10 themselves be-
awog policy thal uses criteria  cguse they feel that the mosily
oihee thaa (est scores and grade-  white faculty is unsupponive and
point averages has almost duw-  jnsensitive [0 their concerns
‘bled minority enrollment 10 more
than 30 percent of the student L F:ARCINGTON'S
body of 20.000. At Colby, a *{J RECORD w huring aad re-
school with 1,700 students, fresh-  cruiting black admimsirators, fuc-
man are required 10 read bOOKS  alty and students has becn admit-
on diversity belore their first se-  tedly poor — folluwing 3 pattern
mestereven begins. shared by many universities that,

At UT-Arfingion, the racism  acording 10 some rescacch. fils the
issuc bas divided the student  gelinion of Tinstitstional rac-
Dody and drawn oppositon from s,

Deulty members wao feject 2 Ay ghe University of Nomh
scnians that they are prejudiced  TYeaas, 2.3 percent of 1679 full-

a0d aucbute heir ditferences  and pan-time facuity in 1994 were
with Taylor to what they call hiS  african-Amencan: a1 UT. 1.9 per-
abrasive micromanagement . cent of 2,999 facaliy were black;
style. Taylor has sxid he hasbeeo  and at Teras ASM Univenity, 1.4
a victim of racism on Campus bul  percent of 1030 facully were

5 offered no specifics. He de-  biack.
incd 10 be intecviewed for s fLocal private universitics fare
wpon. Do better. AL Suutbern Methodist

. ; Uaiversay, 2 persent of 483 fac-

N ANY BELIEVE ihav UT- uiy members in 1994 werc

Adinglon Qime (0 €M African-Antencen, and a1 Tecas

with cace relations long 3go and  Christian University 1.2 percent of

that racial tensions bave subsided 315 faculty were African.
since the turbukent 1960s. American.

1 oy think this is a0 ssue,”  “UT-Artiogioa s nu differene
said Dan Hale. 24, 2 physics se+ shan 300 other places.” suid Joe
e “They [African-Amcricans)  Feagin, White
bring it up oo many limes. Maybe  Rucism and a professor of saciol-
s because I'm whie. They usc ogy at the Uaivenity of Florida.
ACISM 33 30 eACusC 100 MANY IS 2 micrnemm of whats wrnne

3how the class a 30-year-old film 25 0nc of the uaiversity’s frw dlack  Affiaan-Americans were it al-

10 tus country.” called The Plight of the Negro fepreseatatives lowed 10 enroll at the former Ar-

wo fludics conducted $ince  Sive aiter prescnting 3 shon lec-  ~Pan of why | feft was [ was ling1on State Colkege. Black su-

4990 conclude that UT-Adington  (ure about the coniridutions f Al burmcd out because 07 all the things  dents protested the schoof's theaie

Ras been incflcctive in fecruiling  rian-Americans, 1 was expected 10 do on campus  lcbrating the 31te’s role in the

and feLsiaing African-American  Some swdents were offended. ang in the community,” said Du-  Cwvil War and recnacting slave
and Hispanic Hcuity. 30d walked out during the film, fancy, whose salacy has doubled a1 2uctions.

A 199) report by cansuliant Ga-  Litike said. because they thought  Chadlesion. By 1924, the theme, mascot and
zelta Summitt, affimmaiive acian  the profeasor locused onslavery st “The compensation wisa’t febel flag Rad deea abolished by
oflicer at Vinceanes University in - the eapease. of mote positive ac-  there. Under Amacherand Taylor, 1he UT System Board of Regents
indiana, advisess “As UTA, the complishments of African- 1§ felv things were getuing berer, aficr protests and heated debates
playing (ield is not al-xysl:-el for  Americans. that we might gei more supgort. | played ous on the campus lawa and
minoritics and women.” "Everybody was disgusted.” Lit-  did get mose suppon — jusi moral  in the student newspaper.

Amacher hired Summitt to con- e said. 1 don'l know how miuch  support, verbal suppon — forthe  But wuhin the past six wecks,
dua she sudy aficr hearing com- e can hold him responsible. He  things! nzmni wao." when Afncan-Amencan students

phaints from the Black State Em-  was put on the spot. This isindica-  UT-adingio oificials acknow!- inappon o0 £ _

ployees Association of Texasabout  give of how the UT-Arliagton sys- edge the need for more munority  bastied black administrator on she
theuniveristy'siow numbeaof A 1cm makes un sttempt 1 provide Jucully bui s3y ihey need more samic Campus, some femembered
dean-Amencan facully members.  for minority cutture.” moncy 10 oifer job candidates bet- deld wounds.
Summitl's cecommendationsin- The professor declined 10 com-  ter salancs. They face fieroe com- The university was just staniog
cluded forming 3 1a:k force 0 ad ment. petition fram aadusinics and other 10 shed 3o image of being un-
deess racism; esiablishing an af-  UT.adingion doﬁ a0t require  unpversitics who are vym; for the ncndiy 10 Afncan-Americans,
fiemative-action advisory o students 10 take . some black siudents and alumai
muice: and requiring 1hat em- course bul weaves mformation  Engincenng and scieace, both  s3id. They expretsed concem thar
Phoyecs panicipate Wy senaiivity  theuughout e curaculum, de- UT-Asfingion sirongholds, fit that . ibc fauliy suseawhetanag voie of
(eamsng. mcat said. The oficris vay. o cunfidence e Provast Datmas
But Cascy Gonsaics, the umiver- unisensity offers 1w African-  ~The pipchine 13 a hugely scrivus Taylor, a0 Afncas-Amenican,
sy's affi officer, A an hist of 96 problcas and s much s that we  amoualed 0 tumiag back the
wad UT-Ardingion already has 2 an the cutncutum, dut blach 31u- 10art swooing candidates 33 carly 33 chnh um racaal seas:
Commutee that siudus wonica and  Cnts $3y Must white siudents 10 et betore their £ Do tord - The factons want 15 sec. ihe
aunonities, and ofiers dngoing di-  don‘tenroll in them. tuhn Mctlroy. dean of the Callege  Campus remaun the same 13 been
wensity lraining (0 cmployecs and  Four other courses and 2 e of Euganccnng, who says the col-  for 50 years.” 5219 David Robison,
studenty. nar 0@ Africs ateract 3 divene lege is working 10 “grow us own™ 26, an Afncan-Amcncan Dallas
The viher sudy. donc s 1991 groupof studenis, said Alusine Jal- by producing is owa graduale stu-  Patulc officer who graduated from
and headed by UT-Arlington so-  loh, axsistant professor of hisary, dents. UT-Astingonin 1977~ They waat
cil work Pruiessor Pedco Lecea,  whuteachesibenl. But capeats a0 some black fa. 10 TEMAIN 3 commuter C3mpus
ancluded 23 recomnicndations 1o ulty mcmbers say that the “limited  for white peuplc who work and
increase munority facuty. T-ARLINGTON'S  MIS:  pool™ theory is sometnics a0 easy  come there.™
“1don't think anything has beca SHIN stsiement ates di eacuse and thst school oicials  Many faculty, saft and siudents
d0ae.” il Levia, why oversew  vemutyasagual. butadiicial didns  mus be more creative in tharr ¢is drspute thal Tacism 13y been he-
he repurt At thea-Presidsar Wea- begin adgressively recruiting mi- fontsorecnus aunonty laculty. Rind cecent Suatfuversy over the
Jelt Neddermma's riquest. Bul he  avrily students uniil 1958, said Ki- Ny UT-Adingion administcaion
didegrees with e doscription of <hard Massic, director of the Of- Bul they do agrec 1hat in 1968,
the umisersity a5 nstiubonally fise for Mulucultucal Services. few white students understood
facist, Then-Presidenl Nedderman in- why theus black peers oppased ibe
Gonzites 1ays many of Levea's structed one recruster, Zeb Stzang, chool's Confederate theme, which
recommendations have been o seck students from arca high was among the campus” most con-
taken, eacept for those requinng schools The result has been 3 UK 3 emalc OAOTIY AT (e aiousissues.
money for use as facemives 1o hir- - steady but small increase in Afci- por MDA LRI SRR TR AL the ume. the campus cel-
g, scholarships or stafling. Ssme  Can-American stadents, officials Joi€* 47 7 ' cbrated Oid South Day witha tfave
Of the SURKCSI10NS 1N Ysc today in-  S3id. auctivn re-cnacted by white sia-
cxum- d:vclopmg recruisment T:n years ago, the 1493 “A couple of us sat down and  demrs, At footbull gzmes, il Joha-
Hegelinctuding me- Al students en- Wenl though cveryoac we kaew.”  ay ke maotin Confederate gard
aonty representdives on searsh  folted at UT-, Anm;um made up s4id Maree Hamrew, an assocuate
commutiees for hiring facuky. snd 6.3 percent of 113l enroliment. PFOTESSO who was on the selection
aciworking with junior colieges This semester, 1,859 —or 8.6 per. COMMitice. “W wiole personal 1t wasairadition. We acvec feli
whose enrolimens is predomi- cent — of the vmiversity’s 21,500 KTersandaskedthem 10 3pply. fike it bad racial overtones,” re-
n.lnlly minority. students are Afrcan-American.  Cassie Simon, an assisiant pro-  S3lled Doana Darovech, a‘former
wever, ive action  accordi data. fessor in social word who rs biack,  SWIENT who 15 now direvtar
phns feain mconsistent amofg  SIong. anistant direcior o mul s that shkough hee schoot has ph..tmtm[m the uaiversity
UT-Arlingion’s colicges, resulting  Neullurafsensices, sudbatinings made 3 commitment o hiring
in varying tevels of success that 0 arca bugh schools, he fiads il more African-Americans, retca- mm) e went oo and the black
s3me atinbuict0iow poolsof qual-  students perccive that UT- 4ionisstilla prublem, students made us cealize it was an
ificd blavk candidates. Arlingion 15 unfricadiy 10 blacks afiront o tem. kot of s shanged

Meanwtile, some ndividuat
schoals at UT-Arhugton are mak-
ing sindes. The School of Social
Work, for caample, formed a fac-
wlly comminee tha specifically
s0ught 3 female Giinorily admines-

“There has been an ongoing cf-  S1rong. who is African-American,  HOWEVEL she suidahe wouldhike ol )~
fon back as far ag | can remember  31d Ae tefls them that the unives. 0 3¢ e rest of uaiversity (ke 08 50 e fomer UT-Adingion
12 recrunt black facubty,” said Ned- ity shates the same racaal (ensions W $3Me cummutanent. studert recalied how some Iried to
dceman, presideml of UT-  thatesistihroughoutsoacy “What hay distarbed me the  gesthe tueme removed
Adingion for 20 years beiors his mOst 13 1hings written denymg 3ny  The Rev. BL. Smah of Fort
setteement in 1991, He cued mi.  FOF instance. when Srong bited  racisns at UTA” Simon said.  Worth, foemer president of the
ROty intermhips such as the Me. 10 UT-Arlingion students 11 ~Thaes discoLraging 16 mc be- universy’s Black Student Unian.
Naic prugeam, which encourages WHOO! year 10 rocruit in high cause if we're not w:lling 10 4o~ sod about 30 Aincan-American
students t0 pursuc geaduute de.  SCBUON, white studeats aad facutty  Knowiedge it, then we'te o0t going  students -ou!d i tagethce atfoot-
grces by involving them in re. MEmbers questioned whyallothe 1y Kok toward 2 way 10 make 3 ball
earch. focnuisersy were black ur Hispanic. ators harmonious  LAstULiGn '“hcn Kh:y Pplayed "Dinic” we
“Even collcge {wahin UT- Then-Student Congress Presi-  WHTeevenbuody fecks cquaily val- would st Jown, while cveryone
Arlinglou] does have a0 ongoing  dent Zeb Tidwell said some UT- 9ed. We Rave 10 continually work  else s100d.™ he said. “They had po-
arfirmative-achan recruitiog pro- Ardiogiun studenis worried be. 10wardthalinsocicly sed UTA."  lice everywhere, They were stand-
pram” Nedderman said. “Have cause all races were not repre- ing a1 ths parade rest wih billy
the resuhs been sausfacton? To  ated on recruitmens sl Tyd- cluts. They just knew we weee
some extent, yes, bul (0 50m¢ €2 well, who is whue, said he browght goinglosaaniacot”
1ent, 0. the issuc up a1 several meetings ta Sraft weiter Heoe © fee camirs.
e .
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Asociated press

University of Texas at Arlington provost Dalmas Taylor walks
Wednesd "
4

under police escort on

y
held to discuss, in part, a confidence vote on

as a g was
his future. He

could be under consideration to fill the interim post to replace
President Ryan Amacher, who resigned Monday.

UTA may name
interim chief soon

Contiaued from Page 29A.

the provost. has not beea contacted
by the systems sdministration
(about being interim president),
what is it2"

“Racism!” the crowd shouted
back.

The unrest followed the resigna-
uon Monday of UTA president Ryan
Amacher, 49, who said he was tired
of the hassles of dealing with facul-
ty members and critics who op-
posed the direction in which he
tried 10 take the 23,000 student uai.
versity during his 2%-year tenure.

1t is not known whether Dr. Tay-
lur hiss been officially ruled out as
intertm president. But usually,
when a president steps down, the
provost is lminediately clevated to
that posilion

Dr. Cunsingham said thst an in-
tertn president, who would serve
two years, would be named within
10 days, but he declined to name
candidates being considered. If Dr.
Amacher’s successor 15 from UTA,
the president would step down im-
mediately and take a year's leave of
sbsence during which he would re-
ceive his $155,000 salary

if 1ae new president is from the
outside, Dr. Amacher would be ex-
pected 1o stay, possibly beyond June
1, 10 guarantee a smooth transition
before taking his leave.

The formal search for a perma
nent president is slated to begin
Sept. 1, 1996.

“It’s going to take a little time for
the campus to calm down,” Dr. Cun-
ninghaa said. “I'm confident that &
new interim president will help us
do that.”

Other administrators noted that
UTA needs some stability in leader-
ship because its accreditation is up
for review by the Southern Associa-
tion of Colleges and Schools next
year.

in spite of the rally Wednesday,
the vast majority of UTA students
attended classes and went about

Dr. Ryan Amacher, University of Texas at Arlington’s presi-
dent, talks with Darren L. Reagan, chairman and chief
executive officer of the Black State Employees Assaciation

modeling expenses. There were also
complaints that funding, which
some sgid should be spent on aca-
demics, was being funneled to
UTA's athietic programs.

Dr. Cunningham and UT system
executive vice chancellor James
Duncan flew from Austin Wednes-
day to meet with UTA deans, vice
president, about 30 professors and
student leaders

“We've tried 1o focus today on
moving forward and not so much
on the past,” said Dr. Cunnjagham,
who later issued a rel:y?slulinp
that it is unfsir to charg/terize UTA
as a racist institution,”

“Arlington is a fine insttution,
and I'm confident that it will move
forward,” he said.

To aid i that transition, system
officials apputnted Dan Williams,

normat . Many

and faculty and staff members said
they were pleased thar system offi-
cials are listening to their con-
cerns. Last month, the system be.
820 & management audit sfter
coatroversy arose over Dr. Amach-
er's travel, entertainment and re-

vice p 1 of business affairs at
the University of Texas at San An-
tonio, 10 handle similar responsibil-
ities on a part-time basis at UTA,
effective April 1.

Dr. Williaws will rets*n bis posi-
tion at University of =, .as a1 San
Antoaio, visiting the !,7“\ campus

two or three times a week until a
successor is found for Dudley Wer-
sel, the current vice president for
business affairs. Mr. Wetsel last
year annownnced plans to retife
Merct 31

Meanwhile, 365 facuity members
bad an opportunity to hear Dr. Tay-
lor, 61, explain his policies and ac-
tions as provost.

The closed meeting lasted 2%
hours and faculty members agreed
to mail out secret ballots Thursday
to those who couid not attend the
meeting. The faculty is voling on
whether it has confidence in Dr.
Taylor's leadership.

Initially, the provost wus to be
accompanied by the president. but
Dr. Amacher declined to attend
since he was resigning. Faculty
members opted not to subject the
president to a confidence vote.

Many faculty meimbers, still tat-
tled by the studeats attempt to bar
them from entering the Bluebonuet
Ballroom to meet, predicted that Dr.
Taylor would not fare well i

A few said they were not satis-
ffed with the answers the provost

Asstated Press

of Texas, during a rally on the UTA campus on Wednesday.
Marchers showed their support for provost Dalmas “Taylor
to take over the troubled leadership position.

gave 10 their gueries.

“1 don't have sny coufidence
whatsoever (in Dr. Taylor}." said
physics professor Dr. Ulrich Herrin-
ann. “These two guys (Drs. Amach.-
er and Taylor) have given UTA o
bud name.”

He was also upset that Dr. Taylor
did pot tell his supporters that UTA
is not a racist institution and that
they needed (o back off.

But at :hat time, Dr. Taylor was
cloistered in his office, awaiing a
police escort 1o the facully meeting

Security was ligh: throughout
the day, with about 20 Achegion
police sugmeniing the university's
security force. But they said that
aside from .a little pushing and
shoving. there was no violence

“What is ‘no justice. no peace’?”
Dr. Herrmunn ssked. “What does
thal mean? That we witl have war>”

He added hat the mecting with
Br Taylor would wut chenge his
vote.

Faculty Senate chairman John
Beehler said. it caused me 10 1hiok
aboul things but did aut shange 1y
mind. "

The provost said he was not sur-

prised

"I would say that tbe sentiment
wasn’t everwhelmingly supportive
and that there seemed 10 have becn
tess interest in the fuctual snforma-
tion presented than | would have
expected,” Dr. Taylor said.

"It wasnt hostile, no. A lot of
them Ithink were upset by the dem-
onstration that occurred, sod 1
thank that's unfortuaate that it hap
pened. But I think tow muck of that
has been happening. We al! need to
rise above that

“F saw my presence there as an
appeul 10 the better part of cach
tacutty " said Dr. Taylor. who sad
he wants 1o be the interim prest
dent

Faculty members will receive
their baliots st their hi:me sud have
until March 24 10 retura their conts-
dence votes on Dr. Taylor. Themas,
Hendrix and Associstes, an Arling
100 ceriified public accounting
firm, will tabulate the baltots and
present the results March 24 at the
earliest

Staff writer Jason Sickles con-
tributed to tais repart




%
%
g

gEEEEEEEEEEEEEEREEEREEEREEREEAEEEEE -
7 1

10 D Ghe Daltas Nornma Xews

Friday, March 10, 1995 H

R Rl Rl R R R R E R f R R PR R R R e R f e e f R R E e RlRi R R el R R

Minorities, women get less than
fair share of contracts, study says

Study shows
disparity among
city contracts

Construction is exception
in minority-firm awards

By Diana Kunde
Staff Writer of The Dallas Morning News

Consultants unveiled a long-awaited
study Thursday at Dallas City Hail that
showed minority- and women-owned busi-
nesses frequently get less than their share
of the $240 million that Dallas spends each
year on goods and services.

Construction was a major exception,
according to the report by D.J. Miller &
Associates Inc. of Atlanta. The preportion
of contracts awarded to minority- and
women-owned firms in construction was
nearly twice the proportion of those firms'
representation in the Dallas construction
industry. the report said.

Conversely, minority- and women-
owned firms got about haif as many pro-
{essional services contracts as their pres-
ence in the market would suggest. thie
study said. L

The city of Dallas ordered the contro-
versial study in an attempt to bulletproof
its minority contracting programs against
court challenges. The findings will be
used along with public hearings and anec-
dotal testimony to help the City Council
decide whether Dallas’ goals for awarding
business to minority- and women-owned
firms should be changed.

Business owners contacted late Thurs-
day said they still were digesting the
hefty. chartfilled study, which ran 69
pages plus appendixes. A summary of the
study was released several weeks ago.

The study already is garnering diverse
reactions.

“We're going to take a few days to dig
through it. Certain parts of it came as a

Please see MINORITIES on Page 10D.

Continued from Page 1D.

mild shock.” said Marcos Rincon. a
spokesman for the League of United
Latin American Citizens.

Mr Rincon said the city s vendor
database severely undercounis the
numbers of Latino-owned firms in
Dallas. Studies like this compare the
percentage of available firms with
the actual businesses awarded con-
tracls. A level “disparity rating”
means contracts are being awarded
equally. But if minority firms are
undercounted. the goals for their
participation in contracls also
wauld be undercounted.

‘ut  a construction indusiry
source. though. said: “We're 1aking
the approach that this is what we've
been telling vou for two years
The goals we're working with are
100 high.” The man. who is white
and owns a contracting firm. asked
not to be identified because he's not
an official spokesman of the Associ-
ated General Contractors. Officers
of the group couldn’t be reached for
comment late Thursday.

Steven A Smith. an  African-
American contractor who is chairman
in Dallas for the National Association
of Minority Contractors. urged cau-
tion in interpreting the numbers

The cnnstruction industry
shonld be asking why there are so
few minorities in the business. Mr
Smith said

“What { hope doesn't happen as
that the citv. and my indusiry in
particular. docsn’i get some sense of
vindication that thev shouldn i be

asked to make a good-faith effort to
include minorily contractors in
business.” Mr. Smith said.

The DJ. Miller study -also docu-
ments gulfs in income and wealth
between minorilies and whites as
one reason. historically. that
minorities haven't gotten their
share of the business pie. Minorities
face special hardships in finding
capital to start and develop busi-
nesscs. the study said. For example.
per capita income for African-
Americans i1n Dallas was 48.4 per-
cent that of whites” in 1989, and is-
panic per capila income was 49.1
percent that of whites'.

Dallas felt the need to document
discrimination because of a 1989
US. Supreme Court decision that
said cities can’t set goals of con-
tracting with  minority-  and
women-owned businesses unless
thev can prove past discrunination
that needs to be remedied




72




T

i
i
it

Lee Alcorn
Presi(lent, NAACP

Reverend Marshall Hodge
Texas Executive Director,

SCLC

Dasren Reagan
Chairman, BSEAT

Not Pictured:
Bill CamPl)eH
Prcsidenr, Polk Terrace

’ - .
HOII]GO\V!’IQI’S Assocxatlon

Tllelln a Norman
Presiclenr, Cliffwood

4 . .
Homeowners Assocxatlon

Jeweline Devereaux

Board Cllirperson, SCI1.C

J ames Fantro
President, Highlancl Hills

4 . .
HOIRCOWDCI‘S ASS ociation




VicTOoRrY! BSEAT S1GNS AGREEMENT WITH
DCCCD 10 INCREASE AFRICAN FACULTY, STAFF AND
STUDENTS

U.S. Department of Justice
Community Relations Service

Southwest Regional Office

1920 W Mockingbird Lune
Suite 250

November 22, 1994 Dallas, feass 75247

To: Discussion Teams:

Dalias County Community College District
North Texas Minorz:)z-Coalition Education Task Force

Richard Sambranp// -
Conciliation S;,Jecialifst;
s

Gilbert Chavez (,
Regional Director-

Subject: Signing of Memo of Understanding/Press Conference
Wednesday, December 14, 1994, 10:00am
Bill Priest Institute

This is to announce that the committees have completed there
work and a signing of the Final Memorandum of Understanding
ceremony is scheduled for the above date, time and place.

The signing of the memorandum will be done in conjunction
with a press conference at which time a joint press
statement will be released, remarks by all the parties
involved will be entertained and a question and answer
period will be allowed.

Please mark your calenders and plan to attend this most
worthy event. This could be the beginning of a great
partnership in efforts to provide the best education
possible for all students of the Dallas County Community
College District.

Hope to see you there.




VicTtory! BSEAT S1GNS AGREEMENT WITH

STUDENTS

DCCCD 10O INCREASE, AFRICAN FACULTY, STAFF AND

DCCCD signs pact to boost minority -

employment, educational opportunities

Continued from Page 33A.
minorities felt were closed to
them, coalition members said.

The most significant change is
in how searches to fill professional
staff vacancies, such as presidents
or faculty members, will be con-
ducted, said Roman Palomares, a
coalition spokesman and deputy dis-
trict director of the League of Unit-
ed Latin American Citizens in
North Texas.

Search committees now must al-
ways be diverse in gender and race,
as mus! the applicant pusi, or the
search will have to start again.

It does not, however, require
that minorities be among the final-
ists, said district spokeswoman Nor-
ma Kent. :

Some coalition members said
that will happen naturally given
the district’s “good-faith” effort.

That was not the case during a
presidential and art faculty search
last year at Mountain View College,
where more than half the students
are minorities. African-American
and Hispanic leaders voiced out-
rage that minorities were not con-
sidered for the posts at the west Oak
Cliff campus.

That added to the perception
that the district was not doing

enough to recruit minorities. The
two examples became rallying
points for the coalition, which con-
sists of about a dozen civil rights
organizations.

“Hispanics were being excluded
from the whole recruitment and se-
lection and promotion process,”
said Hector Flores, LULAC's region-
al director. “Our numbers were un-
derrepresented from top to bot-
tom.”

In addition, Allen McGill, presi-
dent of the Black State Employees
Association of Texas, sald that “on
some of these campuses there has
been just outright hostility and
well-documented instances of racial
antagonism.”

The groups sought help from the
U.S. Justice Department’s communi-
ty relations division and banded to-
gether to make the college district
address their concerns.

About 39 percent of DCCCD’s
48,846 students are minority.

Hispanics represent 13 percent
of the enrollment and African-
Americans 18 percent. Of the dis-
trict's 680 fulltime faculty mem-
bers, 6 percent are Hispanic and 10
percent are African-American.

About 11 percent of the district's
administrators are Hispanic and 16

percent are African-American.

DCCCD chancellor William Wen-
rich said the district wants its mi-
nority representation to mirror the
diversity found in Dallas County’s
adult population, which is 15 per-
cent Hispanic and 18 percent Afri-
can-American.

He noted that progress has been
made, “and we think we're going to
make a lot more.”

Seven of the eight fulltime fac-
ulty appointments made during the
1993-94 school year were minority,
he said. This semester, 52 faculty
members agreed to an early retire-
ment program, creating vacancics.

The agreement calls upon the
district to compile a variety of mi-
nority enrollment and hiring statis-
tics in a format that will make it
easy for coalition members or any-
one else to monitor the DCCCD’s
progress.

Dr. Wenrich said the board ‘will
hold him accountable. In addition,
he said, evaluations of college presi-
dents and vice chancellors will re-
flect what they've done for diversi-
ty and affirmative action. 2

Coalition members praised Dr.
Wenrich for his sincerity, integrity,
sensitivity and willingness to work
with them.
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VIicToRrRY! BSEAT SI1GNS AGREEMENT
WITH DCCCD 1O INCREASE AFRICAN
FACULTY, STAFF AND STUDENTS

DISCUSBION TEAMB

@

' LAB COUNTY COMMUITY NORTH TEXAS
COLLEGE DIBT. MINORITY COALITIOH

Pooa

N N L\/* ok DATE . DATE
Dr: \gillif?’§9r1°h' Chancallor

i AN aﬁ’,w\ DATE Z/// o Adi 4 e DATE

. ;'_'ff.'-‘/"“\w S LA™ npqg ST K DATE
_/ ;t’/ /'f (’

/ DATE DATE

DRTE

//? *wﬂ”'”
T o
/a{,///;/m = /7 ﬁ«*‘% DATELZ YT DATE
o . MEMORANDUM
,»’5/ /»7’93#[-& B L” <
- DAY OF
UNDERSTANDING

The North Texas Minority Coalition, Education Task Force (referred to as "Coalition") and the
Daltas County Community College District (referred to as "District") agree to meeting semi-
. annuaily for the purpose of discussing topics and issues affecting ethnic minorities in the
DA District, in accordance with a format mutually agreed upon by the parties involved.

The District further agrees to provide the Coalition with information, prior to the mcelmgs
which will aid the discussion. An addendum is attached to this memorandum
which illustrates the areas of discussion.

This Memorandum of Understanding begins upon December 16, 1994 and may be renewed
annually by agreement of the Coalition and the District.

o ITNESSED BY
//<(< c&k@%{; “2 DATE // C/F’{/

Rigphrdjs no, ?Onczlxatxon Spac;a
\,_,)«_..L«_ DAT } / o /
Gitbert Chavaz, Réﬁggn&l Director/ /Q//

The Community Relations Service
U.8. Department of Justicse
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- BSEAT AND CAR TO WORK »
- TOGETHER ON NATIONAL CRA 1ISSUES

Communities
for Accountable
Reinvestment

Hiacofay

Black Empioyees Association
CARECEN
Clty of West Hollywood D{u\ “‘QM‘YM )
. Civic Center Barrio :
Coaliion for Economic Survival I - wa. o (),W WM\
Calfornia Coalition
End Homelsasnass e g od Ma- MG

Concemed Citizens of
South Central Los Angeles

El Rescate 1" WW 44’\ T WM C“J—VY‘J—\.;
Esperanza Community Housing - a M(j,ow e
Fair Housing Congress of . B
Soutnom Caitomia ) frpt CAL Gk CALS mpprduss srp Vit

Fair Housing Program
of Riverside County

Korean Youth Center

Little Tokyo Service Center
Minority Developers Caalition ¢

San 8emardino County

Community Housing

Resource Board

Southem Christian
Leadership Conference

United Minonity
Contractors Association

Ward Economic Development

WmHzayuqod Community
lousing Corporation . . .. .
BS EAT 18 excxted al)out our new coaJ.mon w1t11

. the Communities for Accountable Reinvestment.
2500 Wiishire BMvd

Peonthouse 8 Our union promuses to l)rmg al)out Cllange m the
Los Angeles, CA 90057 .
Phone 213 388-2767 Da_uas commumty.
Fax 213388-3166
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BSEAT AND CAR 1O WORK TOGETHER ON
NATTIONAL CR A ISSUES

COMMUNITIES FOR
ACCOUNTABLE REINVESTMENT

LIST OF MEMBERS:

100 Black Men of Los Angeles, Inc. - Bob Farrell
Box 351509 Bob Farrell

Los Angeles, CA 90035 726 Weat 30th Street
Contact Person: Bob Farrel San Pedro, CA 90731 - 6616
Telephone: (213) 877-5931 Telephone: (310) 514-2052

8lack Employees Assoclation
§462 Crenshaw Bivd.
Los Angeles, CA 90043
Contact Parson: Clyde Johnson
Telephone : (213) 299-8560

Californla Coalltion to End Homelessness
1010 So. Flower S1.510.216

Los Angelas, CA 90015

Contact Person: Bob Ertenbush

Telaphone: (213) 745-6511

Catitornia Hgc | and H
1636 W. 8th St. #326

Telephone: (213) 308-1621

Central America Refugee Center (CARECEN)
668 So. Bonnie Bras

LA.CA 90057

Contact Person: Mario Marmoguin

Telephone : {213) 483-6868

Civic City Barrio

431 S. Bristal, Suite 6

Santa Ana. CA 92703
Contact Person: Helen Brown
Telephone: {714) 835-0406

Coalition for Economic Survival {CES)
1296 N. Fairtax

West Hollywood, CA 90046

Contact Person: Lairy Gross

Telephone: (310) 6564410

Fair Housing of Council of Riverside County
3600 Lime Street, Suite 613

Riverside, CA 92501

Contact Person: Rose Hayes

Tetephone: {909) 682-6581

Concerned Cltizens of South Central Los Angeles
4111 Conval Avenue #101

£.0. Box 11337

. Los Angeles. CA 90011

Contact Person: Juanita Tate, Chariotte Butiock of Robin Cannon
Telephone: {213)846-2500

Drew E ic D

3209 North Alameda St. Suite Jl
Compton, CA 90222

Contact Person: Jonathon Newsom
Teiephone: {310) 632 -3290

D Develop Corporation
4225 South Central Av. Suite 102

Los Angeles, CA 90011

Contact Person: Anthony Scott

Telephone: (213) 234-7882

El Rescate

1340 South Bonnie Brae
Los Angeles, CA 90006
Contact Person: Jaime Flotes
Telephone: (213) 387-3284

Esperanza Community Housing
621 W. Adams 8.

Los Angeles, CA 90007

Contact Person: Diana Donoghue or Alice 8alinas
Telephone: (213) 748-7285

Fair Housing Councll of San Bernardino
P.0. Box 6705

San Bemardino. CA 92412

Contact Person: Mary Irving

Telephone: (909) 884-8056

Fair Housing g of Southern California
3731 Wilshire Bivd.

Los Angeles. CA 90010

Contact Parson: Micheile White or Alison Towte

Telsphone: (213) 365-7184

Korean Youth Center
680 So. Witton Place

Los Angeles, CA 90005
Contact Person: 8ong Hwan am
Telephone: (213) 365-7400

Korean Immig Workers A
2426 W. 8th ST. Suite 222

Los Angeles, CA 90057

Contact Person: Roy Hong

Telephone: (213) 738-9050

Little Tokyo Service Center
112 N. San Pedro, Suite 109

Los Angeias, CA 90012

Contact Person: Lisa Sugino
Telephone: (213) 346-0880

MALDEF

{Mexican American

Legal Defense And

Educational Fund)

634 South Spring St 11th Floor

Los Angeies, CA 90014

Contact Person: Roberto Aknanzan
Tetephone: (213 ) 629-2512 ext 115

Minority Developers Coalltion
11105 So. Wastam Ave.

Los Angeles, CA 90047

Contact Person: Lee Tumer

Telephone: (213) 755-1181

Minority Contract A
716 So. Central Ave, ste. 226
Los Angeles. CA 30021
Contact Person: Al Wiliams
Telsphons: (213) 624-6182

Southern Christian Leadership Conference
4182 S. Westem Avenue

Los Angeles, CA 90018

Contact Person: Joe Hicks

Telephone: {213} 295-8582

Ward E ic Develop Corporation
1188 West 24th Street

P.0. Box 77331

Los Angeles, CA 90007

Contact Person: Jacqueline Dupont Waiker

Tetephone: (213) 747-1188

West Hollywood C.

8611 Santa Monica Bivd.
West Hollywood, CA 90063
Contact Person: Rhonda
Tetephone: (310) 854-7418
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AFRICAN AMERICAN STUDENTS AT UNT
REQUEST BSEAT HELP

Did You Know Facts

Here at the University of North Texas there is a continuing practice of non
support for Black Faculty. Also, there is a total disregard for the feelings of
the black students on this campus. Here are a few facts that support these
statements, and a few more things that you might find interesting.

Did you Know that....

Out of 825 faculty at the University of North Texas, there is only_1_
Black tenured Full Professor.

Out of 19 Vice president and Associate Vice President positions, there
is not one black person that holds one of these positions .

There are 8 Academic deans, and 1 student dean and there is not one
black person that holds any of these positions.

There are 48 academic department heads, and not one is black.

The College of music, nationally renowned for it’s jazz music, has not
one black professor.

There are no black professors ir the departments of Merchandising,
Hospitality and Management, and Visual Arts.

Even though a vast majority of the students here come from the Dallas
Fort Worth Metroplex Area (69.6 %), where African Americans and
Hispanics contribute 51% of the population, there is only a 6%
representation of black students at this University which has a white
population of more than 80%

That Black Student Organizations have to pay Excessive fees
($1300.00 +) to sponsor fund raising events.

That out of 93,500 active alumni 60,000 live in the D/FW metroplex
area.

Stay tuned for more facts, because there will be more to come!!!
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AFRICAN AMERICAN STUDENTS AT UNT REQUEST
BSEAT HEeLp

Students protesting the low number of African-American pro-
fessors file out of the administration building at the Universi-

UNT students protest lack of black faculty

Chancellor agrees number is small, cites obstacles

By Nita Thurman
Denton Bureau of The Dallas Morning News

DENTON — About 50 African-
American students on Friday pro-
tested the small number of black
faculty members at the University of
North Texas.

‘The students filed one by one in
an orderly procession up two flights
of stairs to Chancellor Al Hurley's
office. They left a letter canceling a
scheduled afternoon meeting with
Dr. Hurley to discuss their com-
plaints.

“They set this meeting because
they have an agenda to try to quiet-
en us down,” said senior Collette
Leyva, 22. “We will reschedule the
méeting on our terms.”

Dr. Hurley said Friday afternoon
that he shares the students’ con-

cerns about minority representation
on the faculty.

“I would say the fundamental is-
sue they raised is absolutely cor-
rect,” he said. “The number of Afri-
can-Americans on the faculty is
small. It is something we have been
working on for some time.

“But the number of people eligl-
ble for faculty appointments is
small, and we have, of course, the
issue of competitiveness.”

Dr. Hurley said that UNT some-
times is at a disadvantage when
competing with wealthler schools
for minority faculty members.

“We have lost some good (minor-
ity) faculty members to other
states,” he sald. “We lost one just
recently to Columbia University,

The Daflas Morning News: Paula N¢

ty of North Texas on Friday. They had left a note explaini
why they canceled a meeting with the chancelior.

which offered a significant salary
increase. It was an attractive offer
that she just couldn't turn down."

UNT has 20 African-Americans on
the 788-member faculty, including
one full professor and two associate
professors who are tenured and 12
assistant professors on tenure
tracks, school records show.

Student enrollment is about
26,000, including 1,588 African-Amer-
icans.

The protesters Friday aiso criti-
cized the university’s designation of
some student functions as “high
risk,” which means the sponsor
must hire police officers at $18 an
hour for security. The students said
they believe that some black orga-
nizations are being singled out.

“We think they are evaluating
based on organizations that cau
problems five years ago.” said jus
ElHotte Dunlap, 20.

UNT Police Chief Eric Jack
said that all groups are evalw
equally. He said that past probie
as well as alcohol consumption
the number of participants,
among the criteria used to clas
events as high risk.

However, organizations rout!
renegotiate the number of offi
needed when problems are elimi
ed, he said.

“We have worked out proced
with some organizations so they
put their own people in (as secw
and save them money,” he
“Apd we have dropped req
ments for some organizations |
10 officers to five or six."
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A SPecial Message F rom the
Banquet Chairperson

It s a Pleasure to extend greetings on Leha]f of

the Blacl( State Employees Association of Texas, on
this our Sixth Annual Awards Presentation.

Tl’lis ceremony affords us a great oPPortunity to acl{nowledge the exceﬂence of
these awardees and to recognize BSEAT”s contributions to wor](Place ecluit)n We
are mindful of the women and men who have not enjoyed 'tlle luxury ofpul)lic
recognition, but are very deserving of our support and recognition. Also, we are

< nd . Ll »” - -
cogmzant of the role volunteers, worl(er l)ees, 'Play in our sSuccess. We l'lave
established a tradition of recognizing the. “worker Lee," and we see it as a tradition

well worth contin uing .

Please join us in showing aPPreciation to all of the awardees this year.

Thanl( you fOl‘ your continued SUPPOl‘t.

Gail Terrell
Banquet Chairperson
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BANQUET COMMITTEE

Executive C ommittee

Gail Terrell
Banquet C]laiq)erson

Connie Buford
Awards C]taizperson
Charles CrumPton
Entertainment C]zaizPerson
Sonja Hill
Host/ 'Hostess Cltaizperson
Euna Robinson
Public Relations Chairperson
Bernadette Pitts & Ruth Dade
Mqr]ceting and Promotions C0~C]Laizpersons

Committee Mem[)ers

Host/ Hoostess . .
Committee Public Relations

J ames MJlton Victoria Chris tman Commlttee

Awards Committee

Camellia Moore ‘ Latricia Coleman Cynthia Ashley
Laguana Gillins Carolyn Carey
Entertainment Committee Martese Henry Ruth Dade
Connie Buford James Milton Laguana Gillins
James Milton Camellia Moore Linda Johnson
Bernadette Pitts Janice Morgan Sheu)y Lee
Lana Spurlock Ken Phipps Odell Lee Bailey
Detra Reeves JOhn Lul(e
Marl(eting & Promotions Jimmy Rodfield Lsaac Okah
James Scott Felicia Parish
Mjcheon Brown Cyn thia She d James Scott
Charles Crumpton Kayla Shed Rutha Trimble
Funa Robinson Jerrye StePhenson Ketra Weeks
- Daeryl Willis Keisti Tricable Imogene Whitfield

Ketra Weelcs
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BANQUET COMMITTEE

Gail Terrell Connie Buford and Chades Crumpton SOnja Hill
J ames M_ilton

- | NotPictured:
Euna Rol)inson,
LindaJ o}mson,
ot Carolyn Carey,

v_ Lsaac Ol(al),
Laguana Gillins,
J ames Scott,
Micheon Brown,
Camellia Moore,
Ken PhiPPs,
Detra Reeves,

; J errye Stepllenson,
; Darryl Willis,

1st row: Victoria

Christman, Odell
I.ee-Bailey, Ruth
Dade, Gail
Terrell, Charles
Crumpton, Rutlx
Trimlnle; 2nd row:
Shelby Lee, name, |
Connie Buford,
Lana SPurloc](,
John Luke; 3¢d

row: Ketra

Weeks ) Klisti

Martese Henr
Trimble, .t. Y
B dette Pi Latricia Coleman,
ernadette I itts, “; Jmmy Radﬁeld,

J ames Milton,
Sonja Hdl,
Deidra Wilkerson
Mikkia DeBose

| Janice Morgan,
; Michael Dacle,
{Ruby Miller,
Rosalind Hill
Felicia Parish

F.una Robinson Bernadette Pitts Ruth Dade John Luke
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Noakita Rig
David Bow
Laguana
Adrienne Wil
Revonica Nicl{le’:n b
Tenika Mo
Tycia
Almee Rol)ins;g
Lamont Rosij
Tameika Mann

Health Magnet Hig
Angela Adam
Gregory McKin €
Tondrea William:
Mikkia DeBose
Rosie Lyles
Mistye Stewart
Kristi Dorsey
Christina Hempl'xi.u
Moneel{ Bennett
Nateka Hanwell
El)ony Jones
Samantha Gowens
Tamika Bolden
LaPortia
Jennifer R.ylander
Bemadette Nousa

High School

A orie Horton

1 ball ngh School
ony Homsl)y
’ J anet Welster
Chad White

ted & Gifted Magnet
Yaronda Brown
Shana Jones
Shaunta Scroggins
Fredric Molett
2 MacA-rthur Deevers

iness & Management Center
Destini Webb

' Lobias Murray Christian
Ketra Weel(s

Lincoln nglx School
Noatalie Thomas




ETH ANNUAL AWARDS BAMOUET

Mayor— Elect Ron Kirk
5th Anniversary Guest SPeal(er

“Our l)anquet afforded Mr
Kirl{ an OPPorrtuniry to express
tl'lemes he would later use in
his very successful run for
Mayor of Daﬂas, 7
commented Ms . Terreu on
BSEAT s 5th Anniversary
sPeal(er, Ron Kirl(, “We
were honored he chose
BSEAT to kick off his

. »
Ca_ﬂ]PalS‘n .
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5TH ANNUAL BSEAT AWARDS
PRESENTATION & BANQUET

THE DALLAS WEEKLY EDITORIAL

BSEAT allows students to take center stage

by Don D. Robinson
Editor-in-Chist

fawiiag o you to remove your plate” dinoer.

Yes, | koew the banqoel was beld ot the Loews Anatole
a0d possibly the “Whe's Who" of Dallas was goisg to
there in full foree. Yes, I especied & kot of baod shakes,
1he casual “let's get fogetber for banch sometione” routive
and pesple who passibly wouldo't nolice me anfl they
fonad cut § was the editor of @ pewspaper,

Well, [ was wroog and glad that | was wrong,

My wife and [ were greeted at the froat eatrance of the
baliroow by a beautiful yooug lady from Skylioe High
School. [n fact, we were grecied by FIVE studeots who
were sollly, yel adamaatly, stating, “I'U take (hea to the
Froal. No, '8 take thew te the front!”

Mywﬂth&dﬂmwﬁhnildmpdnmdwhi&
pered with s salle, *1 dido't koaw jou were this well
koown. ‘You Bave these young people fighting over you.*
My ego was 5008 deflated as we woticed these well-
groomed, BEAUTIFUL yoang brothers asd sisters met
everyoue at the Eroat eatrasce with fhe tame catbusiasm
a0d zeal! We were escorted to 2 desk where we were
instrected of our reserved seatiog, Tbe yousg lady from
Skylive, & senior, escorted as 10 our table and eageged me
in conversation regarding ber feture plags, educstional
goals aad questions regarding scholarships.

1 was impressed! There weré more thag 300 jusiors and
seniors (! Later fousd out they were also olf ‘A’ a0d 8
booor roll students) present af this banquet, serving as
the official bosts, very organized, poised, “dressed (o
impressed” aod very open about their ambilions and goals
i {ife,

T looked at my wife and siated,” are we ia the righ!
plaxe?®

The eatire evening was speai acknowleding the youth zad
the sccomplichments of African American businesses and
Dathas corporations who bave assisted in an ecopomic
revival in the Black community,

Darren Reagas, chair and ero of the organization, and
other officers handed eat probably more thas 50 plagues
to busioesses, corporations and tndividuals for their com-
mitmeol fo the African American comamsity. He also
ackoowledged the students in attendance in slated that tbe
organizafion had swarded more than $50,000 in scholar-
ships ko bigh scbiool seaiors in the last three years!

1 looked sround the room {which there were more than
1,000 peesent) aod recognized baaking officials, small
basiness owners, sad “jost phain regutar folk from the
“bood”.

My wife aad | both capped, tepped cur feet, and swayed
1o the musle of the S0-voke hasor choir from Umphrey
Lee Elemeatary School. These ehildreo were dynamite
and they could sing! [ could envision my daughter and
sons ia 1ha! choir coe day.

1 was aiso delighted 1o see the *Trail Blazers” awards
given to Gernfd Alley, president of Coa-Real, Inc, a ges-
erad construction company; Alired Hutsberry, president
of ALP Printing, lnc; and Jobnnie King, presidenticeo of
T King Group, foc., n full-service marketing, advertis-
ing, research, and commanity selations company.

The Black media was acknowledped, flnancial institutions
who kept their promises and opeaed banking branches in
the SouthfSouth Osk CUll aress of Dallas, 2nd students
who were swarded i

My wife leaned over to o, the oae of e “dumblovad-

e look, and said, “not what yoo expected, is #?” Texas
Secretary of State Ron Kirk rendered 3 moving talk
regarding the fiture of owr sizfe and the changiog demo-
praphics and bow ali of ws moust becore involved in edo-
ating our childres, especially, our “childrea of color™.

T would ke o personaily thack The Black State
Employees Anwociation of Texas, Inc. {and banquet chair
Gl Terrell) bor (heir yromea efforts in the planning aod
imphemening of the oae of the best banquels | have
alteoded,

Thdmdmlhnﬂolwlmm
Agericsn leaders was (ndeed the bighRght of the eveniog.
They bicw the stervotype to shreds of the “Black talking,
baggy clothes wearfng, cas'( string five words logether”
youth. 1 must skso report, three of those youth have con-
tacted we concerning internships! Fow sbout that for s
“lost generation™
1 your an organiation oul these reading this editorial
and you plaa 10 invite me 1o & basquel, do me o faver,
aod pull ia some of our Beauliful, Black Youtk 1 am
being accustomed to a smile og my face and reaewed

Emcees for the evening were

René Syler-Parham, left, and
Russ Parr, far right, who added

his usual “spice and flair” to

the affair. Keynote speaker

Texas Secretary of State Ron

Kirk told the audience that for

Texas to be successful in the

future, special attention needs to

be paid to the education of our

youth, espécially “Youth of
color”, but according to studies,

African Americans and

Hispanics will comprise the
majority of the population,
especially in the metropolitan

areas.

- ‘ N
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A SPecial Message
From the
Meml)ership Chairl)erson

Dear Fellow Citizens,

Welcome to our Gtii Annual Banquet
Celel)ration. I wisii to thanl( aﬂ our memi)ers anci

friends for their Participation and commitment this past
year. The purpose of this organization 1s to Provide qualit}r services to our
community, which consists of both the Pul)lic and Private sector. Lt is our intent to

Provicie a support base for those citizens who are adversely affected i)y radical

injustices.

We iiope you will join us in our effort to eliminate discriminamry Practices
everywliere rhey exist, i)y any means necessary. Asa team, we will continue to use
our collective power to galvanize our community to constructive charige. Our goal is

to grow, as we watch our great city evolve into one of international significance.
As meml)ership chairPerson, I extend a warm invitation to become a part of
the most (1ynamic organization of the 215t century. Individual, associate or corporate

membersllil)s are available upon request.

Sincerely,

Odell Lee-Bailey
Memi)ership Cllairperson
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NEIGHBORHOOD-BASED
ORGANIZATIONS

Harlandale Neig}xborhoocl
Association
President - Margie Ree Hicks
2826 Harlandale Avenue.
Dallas, TX 75216
(214’) 371-1421
Boundaries: Lancaster (E), Becl{ley

(m, Saner (N), I(iest (S)

NP P P P P e P o P

Horizon Estates Neighl)orhoocl
Association '
President - Tina Wilson
2330 Clover Ridge Drive
Dallas, TX 75241
(214) 376—0655
Boundaries: ILedbetter (S), 52nd

(N), Lancaster (W),
Horizon Drive (E)

TN P R P 11 P2 o P P P P P P P Pt P Pt Pt Pt £ Pt P Pt £

%
%
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Hemphiﬂ Dr. Association
President - Pllynis ‘White
1708 Hemphiu ]
Dallas, TX 75216 E:
(214) 372-2039 (Day) E
(2149) 372-2039 i
Boundaries: Kiest - Hemphiﬂ D:. E
an(l Easter, Almeda and Keﬂogg E
;
i
T
[
C
i
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Bec]&ley Saner Neighl)orhood Association

President - Betty Hallium
2634 Arizona
Dallas, TX 75216

(214) 942-1492
Boundaries: Marsalis to Becl&ley to Saner to Ohio Street

Cedar Crest Viuage Neighl)or}xood
and Civic Club
President - Nathaniel Washington
1577 N. Atoll Drive
Daﬂas, X 75216
(214) 348767
Boundaries: N. Iuinois, S. Kiest,
E. Lancaster and W. 1.35
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NEIGHBORHOOD-BASED ORGANIZATIONS

Trinity Heights Concerned Citizens
President - Vinita Jackson

(214) 220-2232

:1' Five Mile Creek North

; President - Raymoncl Wi illiams

1246 WLisPering Trails

: Daﬂas, TX 75241

(214) 374-4587

Boundaries: LOOP 12 Fast of
Marsalis

Li]aerty Heights Association
Presi_(lent - Connie Buford
14’16 Hudsi)eth
Dauas, X 75216
(214) 3756449
Boundaries: "D’ on map, West side
of R;unona to Lancaster, from
Overton to Ann Arl)or




NEIGHBORHOOD-BASED ORGANIZATIONS

Glendale Crime ‘Watch .Group
President - Betty Crawford

- 1336 Adelaide Drive

i E Danas, IX 75216

] ; (214’) 371-7015

o Boundaries: N. Fordham Roacl, S.

g . ' Pentagon P arlway,I E Lancaster-

' and W. Massalis

Ewing & Corinth Community
Organization
President - Melba Wi illiams
4415 San Jacinto
Dallas, X 75204
(214) 942-8145
Boundaries: Ewing to Corinth
Street - Illinois to Highway 35

Lancaster - Kiest Neighl)orhood
Association
President - Okenetta P iper
3307 Biglow Street
Dallas, TX 75216

(214) 376-5044
Boundaries: Area B
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NEIGHBORHOOD-BASED ORGANIZATIONS

Southeast Oal( Cllﬂ Homeowners,
Association
President - Mattie 1. Moore
3854 Vanette
Daﬂas, X 75216
(214) 223-0569
Boundaries: E. Marsalis, N.
Kiest, W. 1-35, S. Amn Asbor to
135

" Cliffwood Homeowners’
Association
President - Thelma Norman
2522 Exeter - 2628 Black Stone
Dallas, TX 75231
(214’) 331-2968
Boundaries: Sac N’ Save, Black
' Stone, Clifforcl, Bain Bridgem),

CamP Wisdom

South Oak Cliff
Homeowners’ / Tenants” Association
Presiclent - Orr Hinton
3431 Mjchigan Avenue
Dallas, TX 75216
(214’) 371-0026 (day) 371-1716 (eve.)
Bounda.ﬁes: East side of Bccl{ley to
Kiest on Soutll, Marsalis WCst,
Overton Road to Hospital
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NEIGHBORHOOD-BASED ORGANIZATIONS

Arden Terrace Neiglll)orhoocl
Association
President - Eva Samples
2439 Talco Drive
Dauas, X 75241
(214) 3719631 ((lay) 371—9631 (eve)
Boundaries: Arden Road to 56th

Street, Pentagon Parkway to
Ledl)etter

Highlan(l Hills Civil League
Highwood Homeowners’
Association
Goldmine Carrigan Terrance
Homeowners’ Association
President - James L. Fantroy
2120 52nd Street #134
Dallas, TX 75216
(214) 371-2888 (day) 371-1833 (fax)
Boundaries: S. SimPson Stuart,
E. I~45, ‘W. Lancaster and N.
Le(lbetter/LooP 12

Higl)land Hills Neig]:xl)orhood
Association Triniry South Development
President - Linda D. Splatt Corporation
) P.O. Box 41454 President - Steve Hill
President - Rocta orayton Dallas, TX 75245 sor8 Lanark Avenue
Dallas. TX o625 (214) 302-3661 ((J,ay) 225-4’570 Danas, X 75203
anas, 7o eve 21 6-9556
(214) 371-4609 ( ) ( . 4) 94 .94 '
Boundacier: Acea D Boundaries: 1-45 (E), Boundaries: vTrmlry River,
, Simpson Stuart Road (N), Downtown, I—4’5, Clty Limit
Lancaster Road (W), I-zo ' South

(S)

Glendale Heigllts

» A R R R R R R R R P R R R P R E R
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NFEIGHBORHOOD-BASED
ORGANIZATIONS

e S Crime Watch #3356
- L President - Ruth Wyrick
| - 3655 Maryland
Dallas, TX 75216
(214) 381-8700 (day) 376-5216

(evening)

T T

e e i S RO

Lucious Wagner
Precinet Chair #3392
{21 Tioga
v Dallas, TX 75241

i | ' (214) 225-4o59

United Front of Dallas
President - Fahim Minka
3550 East Overton
Dallas, TX 75216
(214) 3754846
Boundaries: Target Area - 75241

e zip code and parts of 75216
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THE, BLACK STATE EMPLOYEES
- ASSOCIATION OF TEXAS
SOCIAL SERVICE FUND

P.O. Box 765773
Dallas, TX 75576
Phone: (2i4) 371-7710
Fax: (214) 3740191
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A SPecial Message From the

Scl'lolarship Luncheon
Chairperson

As a result of ‘tl'xe generous ancl unselfisll efforts

of the mem].)ers of the scholarship committee, corPorate

contributors, communily supporters, area school teach-

ers and administrators, the 1995 Annual Scholarship
Luncheon Prove(l to l)e an Outstanding success.’ ” Target goajs were eitl'xer met or

exceeded:
A grand total of $30,ooo was Presented to scholarship award recipients. l'

A total of 20 well—deserving area students out of 4’6 viable aPPlicants were

Presented scl'lolarslfxip awards.

A stirring crowd of 500t guests were in attendance at the luncheon held at

the Adolphus Hotel. Only 4oo guests were anticipated.

It was indeed an honor and pleasure to chair the 1995 scholarship committee
P 99 P

... for me a first time feat. It afforded me an opportunity to develop a s ec_ial com-

PP ty P asp
radeship with fellow BSEAT members and meet key business and communi
P Y ty
leaders. But most importantly, it allowed me to be a part of an effort that assists in
oPening tke cloors of OPPortunit}r for our young People to pursue tl]eir dreams an(l

become contributing members of our society.

A sPe‘Cial “thank you” is extended to the major sponsors which include the

Adolphus Hotel, Bank of America, Bank United, Delta Airlines, Frito-Lay,
KIJMZ 100.3 FM, and Six Flags of Texas.

John H. Luke, Jr.
chlﬁolarsl}iP Luncheon Chairman
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BSEAT PrREDICTS CONTINUED GROWTH
IN SCHOLARSHIP FUNDS |

$40,000
$35,000
$30,000
$25,000
$15,000
$10,000

$ 5,000

1994 1995

After just four years, BSEAT has distributed almost $80,ooo in schol-

arsl'lip fun(ls to students while we were unal)le to continue tl’xe extra growtl'n
shown during the first three years. We are anticiPating a growing fund
giving BSEAT the al)ility to assist more students.
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20 SOUTHERN DALLAS AFRICAN
AMERICAN HIGH SCHOOL SENIORS
RECEIVE SCHOLARSHIPS TOTALING

MORE THAN $5’0,ooo

Mikkia Debose
High School for Health Professions
To Attend East Texas State University

Angela Adams
Higll School for Health Professions
To Attend Baylor Universit})

Rashunda Brown
Duncanville High School
To Attend University of Texas at
Arlington

Savoy B rown

Duncanville High School
To Attend Texas Women s University

Yaronda Brown o
Talented and Gifted Magnet LaGuana Gillins

. . Skyline Higll School
To Atten(l Unwerstty of Houston To Atten J University o f Houston




it ey A s

20 SOUTHERN DA1LLAS HIGH SCHOOIL SENIORS
RECEIVE SCHOLARSHIPS TOTALING MORE THAN
$5o,ooo FROM BSEAT

Wendell Hill
James Madison High Sclmol
To Attend Texas Tech University

Angela Hodges
Justin . Kimball High School
To Attend Langston I]niversil:y

Rodney Lamb
James Madison High School
To Attend Prairie View A&KM

Carl McAdams
James Madison High School
To Attend Prairie View A&M
Uniuersity

Clyde McI(irmey
Lincoln Magnet
To Attend Dillard University

Yolanda Nash

Wilmer-Hutchins High School
[]niversit}) To Attend Texas Southern University
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20 SOUTHERN DA11AS HIGH SCHOOL SENIORS
RECEIVE SCHOLARSHIPS TOTALING MORE THAN
$5o,ooo FROM BSEAT

Charles Robinson
David W. Carter High School
To Attend ]aclcson State University

Jennifer R.ylancler
Higll School for Health Professions
To Attend Texas Women's Utiversity

Mjstye Stewart
High School for Health Professionals
To Attend Universit}i of Tulsa

Charla Thomas
Justin F. Kimball High School
To Attend University of Texas at

” Austin
Dcl)orall Dllncan WFA_A’W Cl]annel 8
Sl{ip Murph)‘, Moming Show Host, K104 radio station
Darren chan, BSEAT

Natalie Thomas
Lincoln Higl) School
To Attend Morgan State Universi[y

Yolanda Thomas
Justin F. Kimball Higll School
To Attend Universit}z o/ Texas at

ustin

Adrienne Williams
Sl(yline High School
To Attend University ofHouston

Tondrea Williams

ngll SC[’\OOI for Health Professions BSEAT offlcxals, Luncllion Major sponsors, DaHas Pul)lic Scl'lool

TO Attend Universiry Of Texas at Board Members & Administrators
Arlington
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THANKS TO BSEAT FOR
1995 SCHOLARSHIP LUNCHEON

More than $30,ooo n scholarships were awarded to 20 southern Dallas high school students in
1995. Each of these talente(‘l students receivecl an awarcl to clefray the exorl)itant cost of a coﬂege edu-

cation. With their diverse majors and universities, they Promise to l)ring a solid base of knowledge

to the entire African-American community.

Dalias Public Schools

May 17, 1995

Chad Woolery
General Superintendent

Mr. Darren L. Reagan,
Chairman/CEO
Black State Employees

P. O. Box 763773
Dallas, Texas 75376

Dear Mr. Reagan:

in our youth.

please contact me.
Sincerely yours,

. L

Claudette Taylor;
Counselor

CT:bm

Association of Texas, Inc.

I want to express my sincere appreciation to you and your
organization for inviting the students from our school to
participate in your Scholarship Luncheon.

It was a clearly outstanding event, and one I know the
students enjoyed. Showcasing them in such a phenomenal way
certainly speaks well of your association and it also makes
a very positive statement about your willingness to invest

Thanks again for your unparalleled support. If I can
assist you, as a volunteer, in any of your future efforts,

@Eﬂﬂﬂm

2ioEideeEdEREREEERREEERREEERREEREREAAE



THANKS TO BSEAT FOR
1995 SCHOLARSHIP LUNCHEON

JERRINTY

Il’l order

amount o

have to l)e P:‘

June 8, 1995

ous BSE.

ucl\ a Iarge
shiPs, funds
cl from gener-
Pporters 111(6

Guaranty

Dr. Darren L. Reagan

Chairman/CEQ

Black State Employees Association of Texas, Inc.
P. 0. Box 763773

Dallas, Texas 75376

Dear Dr. Reagan:

We would like to confirm the commitments made by Guaranty Federal Bank during our June 1
meeting this year. ’

1. Guaranty Federal Bank will support the Scholarship Luncheon in 1996 with a contribution
of $1,500.

The Black State Employees Association of Texas, Inc. (B.S.E.AT.) is trying to generate
support and sponsorship for an all day program to be held at the Red Bird Mall on or
about Labor Day. The program will focus on athletic games and back to schoot activities
and is intended to be a “family" activity. Specific areas discussed included financial
support as well as volunteer needs to staff the function. Guaranty Federal Bank will
participate in some form once planning has progressed to a state where we can review the
program, its objectives and evaluate a potential role for Guaranty Federal Bank.

Guaranty Federal Bank will host two Career Day luncheons at the Bank. Each session
wili be for 20 high schoo! students who will be selected on merit by the BSEAT We
will provide Guaranty Federal Bank personnel to discuss banking careers in general and
potential opportunities with Guaranty Federal Bank. Each student participant will be
given a $50 savings bond which should be used as a start for college expenses. Finally,
two intemn positions will be made available next summer for those who were selected to
attend the luncheons. We strongly suggested that these jobs will be awarded based on
scholastic performance or other meaningful criteria.

Guaranty Federal Bank will give some excess computer equipment/furniture for potential
use by the B.SEAT.

If you have any questions on the above, please don't hesitate to contact us. Guaranty Federal
Bank looks forward to hearing from you as your plans develop more fully.

Sincerely,
- 7 .
E %z it

Thomas M. Covert
Senior Credit Officer

TMClct

cc: Kenny Jastrow
Linda Walker




THANKS TO BSEAT ror
1995 SCHOLARSHIP LUNCHEON

A A§S(?£1ATES CORPORATION OF NORTH AMERICA

Thomas N. Barnes
ice Pre:

nt
Director 0t Employes Retatons

May 15, 1995

Dr. Darren L. Reagan d

Chairman/CEO students
Black State Employees
Asgociation of Texas, Inc. ( ’f :
P.0. Box 763773 cours ts benefit
Dallas, Texas 75376

just as m olid edu-

Dear Darren: .
. : cation as
Just a note to tell you how much Jim and I enjoyed the 4th Annual
Scholarship Luncheon on Friday, May 12th.

The turnout was a great indication of how much interest there is
in these young people.

The program was also most noteworthy. On behalf of all Associates
personnel we extend congratulations to you and the members of
your BSEAT staff for a job well done.

Sincerely,

] A uAmS“SQMQLQ;I;ES CORPORATION OF NORTH AMERICA

Vice President @

Director of Employee Relations

James B. Watts
Execudive Vice Prosident

TNB/bp

cc: J.B. Watts

May 16, 1995

Tondrea Williams
8425 LaGrange Dr.

Dallas,Tx. 7
x. 15241 Dr. Darren Reagan

Chairman and Executive Director
Black State Employees Assoc. Black State Employees Association

f Texas
1201 Camp Wisdom Rd. ]
Dallas, Tx 75232 P.O. Box 763773

Dallas, TX 75376
Dear Darren:

Thanks so much for allowing us to attend your
annual awards luncheon. You have some superb young
pecple who are most deserving, and I really do
admire the efforts that both you and BSEAT extend

it brings an undescribable feeling of joy to my heart to know there are stilt in their behalf.

organizations in existence that enhance the potential of today's youth. The Black State It is such a thrill that you have personally helped
youngsters to continue educating themselves, and
Employees Assoc. of Texas sheds light on many of the stereatypes that cloud young minorities. ultimately to find a good job in the world today.
This is no minor accomplishment, and I truly admire
That is why | extend this letter of gratitude.| appreciate the doors you've opened for | You for what you do in assisting them.

me ,and will be lly g for your support. | eagerly look foward to working with you in Again, thanks for including us.
the future. -~ Regards,
f;{*/\ -1 ,:--11.3,)( -

- /,’J ames B. Watts

JBW/pw




R R R R R R e e el Rl el R e e e el R R R Bl R R R R e R e e e e R e R e R R R R R E R R R R PR ER

THANKS TO BSEAT FOR
1995 SCHOLARSHIP LUNCHEON

To! The Black State Eﬂlp/o a7<
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Thank you for
your bind aod thoughtfel
Graduation Gift
Thay God richly “’” f’"’l

Gﬁark: Alton Robinson, ‘71';
Daaid ©. Garter High School
Glass of '93
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RED LOBSTER BASH
FOR CLASS OF g5 STUDENTS
AND CEOs or DA11.AS COMPANIES

J ames Watts of
The Associates

Provides some

emPloyment ideas for our

young l)eol)le .

Harol(l “Butch” Steel}r
Senior Vice President of
First Interstate Bank
sPeaj(s to youth.

Bol) Bennert,
Six Flags, Texas reminds students
Six Flaggs is the largest youth

employer in the Metroplex area.




RED LOBSTER BASH
; FOR CLASS OF 95 STUDENTS
X AND CEOS or DALLAS COMPANIES

: . i
| ’ , //’// /;///%j Mike Dulan, Senior Vice
: . ‘ ' ' President of NationsBanlc, tells

students about the oPl)ortunities at

“ . . ' the bank.
' ' .

Harolcl “Butch” Steely
: v Senior Vice President of
' Ficst Interstate Bank

holds students attention.

Vemn Stocl{ton, Vice-President
and Director of Public Relations at
Bank United, discusses career

oPPortunities ‘Wifl’l stuclents at R,e(l
Lol)ster.
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| YOUNG BSEAT VOLUNTEER PLAYS AN
; ACTIVE ROLE IN THE COMMUNITY

JOHN J. CARONA
HOUSL OF REPRESENTATIVES

February 23. 1995

Javouda Harris

c/o Charlotte Ochoa

Arthur Kramer Elenentary School
7131 Midbuyy Drive

Dallas, Texas 75230

Dear Javonda,

Thank you for the letter talking about the need far a hehnet law {for bicycle uders. You made
some very good points and | certainly agree that all people would be safer while bicycling if a

helmet is worn. T will remember what you wrote when the time comes to vote on a helmer law
on the House floor,

Please write 10 me again whenever you are concerned about a state issue, I think it is very good
for young people such as yourself to become interested in issues concerning Texas government,

Sincerely,
?ﬂm Conpre.
John Carona

NCrsds

COMIITTEES APPRUPHIAICING o INVESTRERTS AND BanvinG
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Black State Employees Association of Texas, Inc.

_ THE BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS, INC.
] DR. DARAEN L REAGAN IN CONJUNCTION WITH

Chauman/CEQ
‘ FRITO LAY, INC. AND THE PEPSI COLA COMPANY
ALLEN McGILL
WILL HOST OUR
RO CAEY 5TH ANNUAL SUMMER CARZER FAIR

Executive Secretary
(For Adults and Students 16 years and older)

BARBARA COLLIER
Executive Treasuter

WHEN: Saturday, May 20, 1995

WHERE: The Tommie M. Allen Recreation Center
: (Formerly The Highland Hills Recreation Center)
7071 Bonnieview Road
Phone: (214) 670-0981

TIME: 9:00AM - 12:00PM

Participating companies include: Major Corporations/Employers
throughout the D/FW Metropolitan area offering full-time, part-
time job opportunities.

Student Age Requirement: 16 years and older. Must have
a current Student 1.D. and Social Security Card

Must be appropriately dressed. No T-shirts, faded jeans,
shorts

Transportation will be provided by Six Flags from Dallas
to the Theme Parlk for the students who are hired for their
Summer Job Program.

Parents and/or designated adult relatives are strongly
encouraged to accompany students throughout the Career

o
°
o
o
: ‘ Fair/Application Process.
| J
PEPSI

- .

P.O. BOX 763773 e DALLAS, TEXAS 75376 e (214) 371-7710 ¢ FAX (214) 374-0191




A SPecial Message From
The Career Fair Chairl)erson

As Cllairperson of the Professional Career Fair 1995, I would like to thank

all who Participated n making it a successful event.

There were representatives from 25 companies enthusiastically Provi(ling the
community the opportunity to submit aPPIications. ComPany representatives talked
to Potential candidates for hire. Tl’xey screened resumes and aPPIications l)y cross
referencing the l)acl{grounds of candidates for future employment.

The community Participated with just as much vigor and enthusiasm as the
company representatives l)y _respon(ling in large numbers. Candidates circulated
their resumes and filed applications with the 25 companies present. Prior to the
date of the fair, candidates who were unable to attend Provide(l the Black State
Employees Job Placement DePartment with well over 200 resumes for considera-

tion for emPloyment.

Fach year the Professional Career Fair is con(lucted, the Particil)ation l)y

residents and comPanies increases.

Katie B. Newborn
Career Fair Chairperson
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A SPecial Message From the
Job Placement Coordinator

Hello,

As Job Placement Coordinator, I have exPeri-
enced the ﬂeml)lllty of worl(ing with youth and adult aPP1i~

cants, as weﬂ as several corPorations. Aﬂ of whom hacl low exPectations, l)ut when we

got together (levelope(l feelings of LoPe, perseverance and high exPectation in nétwor]&ing
with each other.

Tlle Blacl( State Employees Association of Texas congratulates tl\e companies
that supporte(l the Youth Caregr Fair and the Summer Career Fair. P, articipating
emPloyers gainecl ad(litional Potential employees that ot}xerwise may not l'xave responded

. 7 . .
to tlle companies aclvertlsmg.

Our career fairs have been held in Southeast Qak ClLff, tl)érefore Participating

emPloyers send a strong signa.l of their commitment to diversity and affirmative action.

As dhis year comes to a close, the Black State EmPloyees Association of Texas,
will never retreat from its mission of trying to l)ring fairness in the worliplace for African-
Americans. 1 cl'lallenge emPloyers both la.rge and small to become a part of our Job
Placement P rogram by sending us jol) \Postings on a regﬁlar laasis, and Liring applicants
Participating in our job fairs. Together we can work for a better Texas.

Connie M. Buford
Job Placement Coordinator
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J ob Fair RePort

BSEAT conducted three l’xighly suc~
cessful jol) fairs in 1995. A total of 50 compa-

nies and more than 1500 applicants attended -
our job fairs, which were (lesigned to meet the employment needs of youth, Professionals,
and Para-rprofessionals. We are esPeciaﬂy Proud that prospective employees across the
metroplex lool( forward to BS EAT jo]a fairs and see them as a sure way to contact

many emPloyers at one time.

APPIicants Play the most important role in ](eePing the jol) fairs going. As long
as there are citizens in Southeast OQak CLiff without jol)s, there will be a need for jol)
fairs. Therefore getting goocl reports from them is important. We encourage residents to
Provi(le feedback from the lnidng process l)y telling us whether or not the company con-
tacte(l tl)em.

Our goal has always l)een to resPond to employers who wanted to exPan(l their
aPPIieant Pool in order to increase the number of African-Americans hired. It is the best
way to l(eeP a check and balance in Place to monitor comPanies’ recruiting and lxiring
practices. ‘We look forward to broadening the type companies we invite to better serve

our residents.

BSEAT will continue to sponsor jo‘) fairs for residents from Southeast Oak
Cliff and Southern Dallas.

Connie Buford
Katie Newborn
Job Fair Coordinators
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JOB FAIR ATTENDANCE
1995

Youth Job Fair Professional Carrer Fair Summer Job Fair
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BSEAT JoB FAIRS ATTRACT OVER 1500
APPLICANTS

Black State Employees Association of Texas, Inc.

DR DARRENCREAGN T Black State Esployecs Association Of Texas, Ino.

e eI Jo Conjunction with Six Flags Over Texas

Vica Chairman

CAROLYN CAREY Will Host Our

Executive Sacretary

2ND ANNUAL YOUTH SPRING JOB FAIR

BARBARA COLUER
Executive Traasurer

Sqtun‘l-y. Fe‘)muy 25. 1995
The Tommie M. Allen Recreation Center
(Forwerly the Highland Hills Recreation Center)
7071 Bonnicview Road
Phone: (214) 670-0981
TIME: 8.00AM - 2:.00PM
AGE REQUIREMENT: 15 Yecars and Older. You must have o current
Student I.D. and Social Security Card.

Maust be appropriately dressed. _No T-Shirts, Faded Jcane, Shorte

Transportation will be provided by Six Flags from Dallas t0 The Theme
Pack for the students who arc hired.

“Parents or Designated Adulé Relatives are strongly encouraged to
ocompany their children throughout the Job Fair/Application proccss
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BSEAT JOB FAIRS ATTRACT OVER 1500 APPLICANTS

Dave Berry, COO of Bank
of Amexica, sPeal(s to career fair

aPPhcants about oPPortunities at

Bank of America.

DR DARREN L. REAGAN
Chaicman/CEOQ

ALLEN McGILL
President

Vice Cheirman

CAROLYN CAREY
Executive Secretary

BARBARA COLUER
Executive Traasurer

Black State Employees Association of Texas, Inc.

The Black State Employees Assoclation of Texas, Inc.
Will Host Our
3rd Annual Professional Career Falr
Saturday, April 1, 1995

The Multi-Purpose Center of the New Birth Baptist
Church, 444 W. Ledbetter {near the intersection of
South R. L. Thornton Freeway)

TIME: 9:00AM - 12 Noon

Participating Companies will include:

Area Banking/Financlal Institutions
Telecommunication Companies
Municipal and State Governmental Agencies
Colleges and Universities

Major Restaurants

Theme Park Entertainment
Marketing and Advertising Agencles
Major Hotel Chains

Car Rental Agencles

Major Department Stores/Retailers
Health Spas and Others

All Candid: articipant d in attending must p: a
current copy of their resume to enter the Career Fair. Additionally, all
Candidates are encouraged to mail a copy of their resume to the
B.S.EAT., Inc. P.O. Box 763773 Dallas, Texas 75376 Attention: Ms.
Katie Newbom.

All Candidates must have a degree (or wlll be a College GQraduate: no
later than June 1995) and/or have worked related experience in the
capacity of Professional, Managerial and Administrative.

For more information please call: (214) 371-7710 EXT. 1.

P.O.BOX 763773 o DALLAS, TEXAS 75376  (214) 371-7710 « FAX (214) 374-0191

Corporate Executives honored for their efforts
n hidng/ Promoting African American in their

comaPany.

Individuals honored: Norma Bruton,Monette
Small, Ruth Williams from NationsBank, Harold
Steely, Ficst Interstate Bank of Texas, David J.
Berry, Bank of American T exas, James B.
Watts, Assoc. Corp. of N. American
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Six FLAGs/ BSEAT
SEOC NEIGHBORHOOD
TRANSPORTATION PROGRAM

SixFlags

Over Texas

AT Cn

Eix Plage aver Texas, in conjunction with the Black gtate
Esploysen Association of Texaa, ia pleased to anncunce that the
Dullas Busing Progrem was & great success again thia year.
Forty-seven young wen and womsn rode the hus from Dallas to 6ix
Plags. Thanks to tha courtecus and profeesional driver, as well
aa the great kids, thare were no disciplina problews on the bus.
The youthe enjoysd working and ware vary aucceaful, including two ‘ g4 Sobar: Mhrctiela

Deawond Brody
who were promoted to tha position of Assietant Lead within the
Marketing Departmant. Tha pmgrln‘ benafited both &i{x Flags and
the youths invalved. We would 1ike to axprees thanks to all Darveyn Mogely
individuale who particlpated in the program.

S00s AtREtaly Seusty Preyie e S Bus sy .
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THE. BLACK STATE, EMPLOYEES
ASSOCIATION OF TEXAS

COMMUNITY DEVELOPMENT
CORPORATION, INC.

- P.O. Box 763773
Dallas, TX 75376
Phone (214) 3319903
Fax (214) 351—9906

Darren Reagan
Chairman/CEO

Allen McGill
President/ CEO










Residents and Business Owners to Benefit from Big
- Cllanges HaPPening In Southeast Oak Cliff

by Allen McGill

In a little told Dallas stdry, one of the

most successful neig}xl)orhoocl revitalization efforts
in the nation is l.)eing Played out 1n secret.
Southeast Oak CIiff residents and busi-
ness owners are complaining about traffic conges-
tion, inconvenience, dust and (lelay caused l)y,
drum roll Please, construction activity.
Litde have the residents and business
owners in Southeast Qak CIff realized that
. tlley_are the participants in a drama that started
almost four years ago.
- In a dramatic news conference held in
the Flag Room, Daallas ery Haﬂ, APril 7
1990, Darren Reagan announced newly formed
BSEAT would begin to “monitor the hiring,

Promotion and business Practices of South Oak
CLff comPanies ...

strong monitoring will lay a
- new founclation l(or economic clevelopment.

»

That announcement was followed l)y a
long succession of Pu[)lic oﬂ-icials, consultants,
and others who jumpe({ on the l)andwagon, par-
ticularly as various elections drew near.

Public officials lamented the lack of busi-
ness OPPortunities, tax l)ase, and aclecluate hous-
ing south of the Trinity.

Consultants studied “the Prol)lem” and
were Paid for Publishing the lamentations.

Reesidents said we need code enforce-
ment, mortgage loans, stoP signs and Places to
shop. Business owners said we need loans.

Everyone asl(ecl, why are these neigh—
borhoods redlined? And why isn’t someone
cloing something to stop this?

Time Passed. Notlling much haP~
Pened.

Weu, not quite. M. R.eagan, true to

his word, was meeting with senior executives

from compa-
| nies through-
ouf tlle metro-

§ o acking the

value Of

Protesting and Picl(eting, instead he selected the
aPProPriate “tool to fix the Prol)lem."
“We are just trying to get them to work
with us,” commented M. Rcagan, Pausing a
moment while leacling a Pic](et line in Lancaster.
During a Pul)lic forum on the

Communiry Reinvestment Act (CRA), spon-
sored l)y BSEAT, he exPlainecl wlly there is so
much resistance to Public and private investment
in Southeast Oak CLiff.

“Look, there are 108,000 residents livin
in Southeast Qak Cllff, 34,000 households,
900/0 African American. Imagine if we had a
city of 100,000 Anglo residents with no l)anlcs,
no restaurants, no movie tlleaters, one grocer
chain, what do you think would haPPen?”

Why hasn’t tllis great success story l)een
tol(l and retold in Dauas ancl BSEAT proper-
ly credited with Playing a major role in Lringing
this about? v

M. Reagan was reflective for a few
moments , “The reason is the same as it has
always been with African Americans,
RACE.”
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VISUAL EVIDENCE OF CHANGES BEING
MADE IN SOUTHFAST OAK CLIFF

First Interstate Bank of Texas

invites you to celebrate with us

Southeast Oak CIiff Branch
Ground Breaking Ceremony

Tuesday, August 8, 1995
11:30 a.m.
2906 East Ledbetter
Dallas, Texas

(Intersection of Ledbetter and Bonnie View)

We are excited about joining your community,
and look forward to meeting our new neighbors.

Rsap. (214) 717-4015

aFirst Interstate Bank

Residential Street LnProvement

NC\V Branch Banl(

Dart Construction
2R EEREEREEEERACEEEEERREEERRCEEREE
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VISUAL EVIDENCE OF CHANGES BFING MADE
IN SOUTHFAST OAK CLIrF Is EVERYWHERE

Child Care Facility ' : Checkers

Astro J et Cleaners
V.A. HosPital
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MORE VISUAL EVIDENCE OF CHANGES BEING
MADE IN SOUTHEAST OAK CLIFF

Progress on New Dart Station Dart Light Rail

Capital ImProvement at

| More residential street Paul Q : Couege
u uinn

imProvement

New Business
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AND EVEN MORE VISUAL EVIDENCE OF CHANGES
BEING MADE IN SOUTHEAST OAK CLIFF

New Business

New Business

ComPlaint Resolution
Connecticut Mutual Officials David Sans,
CEO, and Matithew Winters;
BSEAT Officials
Darren Reagan, Allen McGill,
Kenneth Phipps, .

Con Real Officials Gerald and Troy Allen;
and Lee Alcorn, Dallas NAACP
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BSEAT P artners}xil)s Bring UnPrece(lented
F.conomic OPPortunities to Southeast Qak CILiff
Residents and Business Owners

1992 - First meetings with John
Adams, Chairman/ CEO of Texas
Commerce Bank, to discuss building

a branch in Southeast Qak Cliff

1995 - Groundl)reaking for a new
branch of Texas Commerce Bank in
Sout}leastAOaJ( ClLff tool( Place.

1992 - First meetings with Tom

Hoaglin, President of Bank One, 1995 - Bank Qne
to discuss 1)ui1c1ing a branch in Broken Promise
Southeast Oal( Chff

1992 - First meetings with Bob Lane,

President of NationsBanl{, to dis-
cuss l)uilciing a branch in southeast
Oak CIiff

1994’ - New Lranch opene(l

1993 - First meetings with Liz
Mjnyard of Mnyard Grocery ‘ 1995 - Mjnyar(l’s
Stores to discuss l)uilding a new store Site development under way

' in Southeast Ouk CHf
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1992 - First meeﬁngs with Dave

Berry, President of Bank of
America, to discuss huilding a branch
in Southeast Oak CLff

1994' - New l)ranch oPenecl

1993 - First meetings with Barry
Burl(hoi(ler, President of Bank 1995 - Bank Unite(l

Unitecl, to discuss l)uilding a branch Site develoPment under way
in Southeast Oak CLiff

1995 - First meetings with Barry
Hart of Fiesta Crocery Stores, to

discuss I)uilding a store in Southeast

Oak CIiff

1995 - Grouncl[)realdng set for branch

1992 - Ficst meetings with Bill
Parker of Kroger Grocery Stores 1995 - nger

to discuss l)uilding a new store in Store (levelol)ment very Promising

Soutlleast Oaj( Cljff
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1993- First meetings with Linnett

Deily, CEO of First Interstate
Banl(, to discuss l)uil(ling a branch in
Southeast Oak Cllff

1995 - Rcagan joins Linnet Deily

and others on the future site of

I)rancll .

1993 - First meetings with Ma:y
Bland, Manager of Southern Dallas, 1994 - C‘t}' of Dallas

E.conomic DeveloPment DePa:tment Survey of Businesses completefl
the Clty of Dallas

J. Barry Hart, Jr.
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Late Breal{ing Community Develol)ment News

TheBallas Mornina Nes Tuesday, August 29, 1995

On the lookout
for opportunities

During a stop Tuesday at |
Paul Quinn College while |,
touring southern Dallas’
economic development,
Harold Steely (left), senior
vice president of First In-
terstate Bank of Texas, vis-
its with Gail Terrell of the E
Black State Employees As- E
sociation of Texas, organiz
ers of the tour.
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The Edward J. DeBartolo Corporation The Edward J. DeBartolo Corporation

7620 Market Street « PA). Bux 3267 = Youngstuwn. OH 14313-3287
7620 Market Street + F.0. Box 3287 = Younysiowea, O 445133207 (216) 7367292 - FAX(216) T5K-I59H

{216) T38-7292 « FAX(216) 758-359%

A 8, 199
i August 24, 1995 VIA US MAIL & FACSIMILE ugust 28, 1995
1
L Dr. Darren L. Reagan
: Dr pmcn L. Reagan Chairman/CEQ
; Chairman/CEO . Black State Employees Association
§ Black State Employees Association of Texas, inc.
of Texas, Inc. P.0. Box 763773
; 3 l_agnr‘; ?573772 Dallas, TX 75376
Dear Darren:
RE: Red Bird Mall
Dear D Attached is a letter from this office to Cinemark.
ar Darren:

My view is that there is no discernable reason why a major movie theatre complex is not in the

istori i . Donn Cary . ) .. e e - N " 3
It was a pleasure and an honor to meet you at the historic economic development tout N immediate vicinity. This is a “win-win" situation for Cinemark and the entire community.

was absolutely correct in his compl y words for you, and it is very evident that you are a
dynamic asset for the South Dallas community.

ot

We should encourage this type of development from all sides, and DeBartolo will
. . . . . the dialogue with the specific prospect. In addition, our Leasing Department will pursue other
1 want to again coavey that we love Red Bird Mall up here in Youngstown, and would like to prospects who defiver similas . ducts. In fact, we inue to explore the possibilitie

: ; P
contribute to the united effort for the success of South Dallas. of Magic Johnson Theatres and other major users who would add much needed vibrancy to the

immediate area.

Therefore, enclosed is a copy of my recent letter to our distingui i ining a prop

that will facilitate this effort. 1 know that you are also assisting the effort, and I am certain that all of this hard work will enhance

our position in achieving the overall objectives of improving the quality of life in the community

1 want to thank you personally for acknowledging DeBartolo at the economic development meeting.
We sincerely appreciate your efforts on our behalf and consider you a true friend of Red Bird.

Sincerely,

Respectfully,
o~
s

R_Dale Greco

ice President
Asset Management
Ao pc:  Councilman Al Lipscomb  (w/attachment)
pc Larry T. Thrailkili - President, The Edward J. DeBartolo Corporation Councilman Larry Duncan “

Donn Carr - D o Properties M: Inc. Larry T. Thrailkill “

oo James L. Donofrio “

Donn Carr {w/o antachment)

The Edward J. DeBartolo Corporation

7620 Macket Steeet «
(216)

* Younagstown, O $1313-3287
* FAN (216) T38-359%

August 24, 1995

Mr. Randall L. Hester

Director of Corporate Development
Cinemark USA, Inc.

7502 Greenville Avenue

Suite 800, LB-9

Dallas, TX 75231-3891

RE: Red Bird Mall

Dear Mr. Hester

It was a pl e ing you at the ic devel tour. 1was clearly encouraged by the

| 4

positive response from all of the distinguished attendees.

As I mentioned to you, we are in the final stages of negotiations on a capital improvements program at
Red Bird and if all goes well, we hope to have the negotiations completed shortly.

1t is also inspiring to hear that Red Bird is the focal point of the South Dallas community and thereisa -
united effort to invest both private and public fund for development.

We are delighted to hear that your company has a sincere interest in the General Cinema sites contiguous
to our property. Iunderstand that they are owned at least in part by General Cinema, and DeBartolo
derives no revenue from their operation. However, we would be extremely happy to see a company such
as yours utilize the sites efficiently for the creation of additional activity. This, of course, would be in line
with the theme of the economic development tour.

I wish you the very best and hope to see you as a neighbor in the future.

Sincerely,

RDG/tge

pc.  Mark M. Palombaro
Donn Carr

wi_a.wo. .
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Real Estate_ Devel’oPers BSEAT CDC

Introduction

Black State Employees Association of Texas Community Development
CorPoration (BSEAT CDC) s a nonProfit 501 &3 Texas Corl)oration, a sub-
sidiary of the Black State Employees Association of Texas, Inc.

Founded by Darren Reagan, Allen McGill, Gail Terrell and Valerea
Murplly, tl'le grouP coﬂectively rePresents a strong l)acl(grouncl in Pl’OjeCt manage—

ment, construction administration, construction management, funclraising and neiglb
borhood revitalization. The -group.has more than 25 years of exPerience n neighl)or—
hood stabilization and development.

BSEAT CDC was founded with the vision of l)ringing imProved services
and more retail choices to Southeast Oak CLff residents. Our commitment will be
a direct reflection of residents and business owners’ needs.

BSEAT CDC l)n'ngs a ra(lica]ly different aPProach to developing a coher-
ent l)usiness (levelopment process and strategy to SEOC BSEAT CDC pro-

vides the structure that allows entrepreneurs, investors, business owners, neigl’xbor—
hood-based organizations and residents to influence business growth and llousing con-
struction. V

BSEAT CDC aﬂows the (leveloPment process to l)e l)uilt around meeting
the needs of residents and business owners. A sense of ownerslliP is felt as residents
and business owners participate in the process of buil(ling a sustainable economic base
with emPloyment oPPormnities for local residents, in addition to wealth creation,
increased home ownership, role models and an imProvecl tax base.

BSEAT CDC l)rings the kind of focused strategy to the commercial and
residential (levelopment needed in SEOC to continue the momentum that is l)ringing
economic change to an area 43 square miles, 22 census tracts, ancl home to 108,000

resi(lents, mainly African- erican.
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Profile

Established Texas Nonprofit CorPoration 1992

Office Location . CorPorate Office
5801 Marvin D. Love Freeway

Suite 202

Danas, Texas 75237

(214) 331—9905
Fax (214’) 351—9906

P rincipals Darren Reagan, Chainnan/ CEO
Allen 'McG*iﬂ, President

Geogra})]nic Acreas of Interest Southeast Oak CIiff
. ' A Southern Dallas

Development Team Darren Reagan
Allen McGill
Gerald Alley
Johnny King

Services Offered Project Management

P roject Administration

Construction Management
Site Evaluation
Neiglxborhoocl Surveys

FOCUS gl’ OUPS

Computer Systems State of tlxe art to Provide
Efﬁciency, accuracy and
FEffective service delivery

FR R R R R AR R R R e R R R R RR R
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Real Estate DeveloPers BSEAT CDC

Organization Rationale

The Puuic and private investments directed toward business development in
Southeast Oak Cliff has been Piecemeal and fragmented. Wiithout an organization
caPalyle of clataICOUection and analysis, information dissemination and discussion
through l)ul)lic forums, the more than twenty organizations, investors, business own-
ers, residents and Pul)lic officials are left without a coherent way to Plan and influence
the develol)ment process. The existing process has kePt many sta.l(eholders n tl'xe
clarl( regar(ling clevelopments that neecle(l Puuic comment. Tl'xe resulfs have l)een a
Loclgepodge of projects inclucling some the residents did not want. These Piecemeal
aPProaches actuauy act as a disincentive to investors because of the Perceived hig]n
clegree of uncertainty involved in l)uilcling In inner city neiglxl)orl’loods.

BSEAT CDC gives investors, residents, business owners and Pul)lic offi-
cials a stable operating Platform for decision mal(ing and the Aevelol)ment of business
Projects tlmt wiﬂ ‘)e weﬂ suPPorte(l.

digEdieREEREEEEEEEEEEEEEREREEEERREEE EiEEdddEEEEEEEEEEEEEEEEEEEEE R EEEEEE
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Real Estate DeveIoPers BS EAT CDC

BSEAT CDC Goals

To mobilize resources to cleveloP and imPlement Planned growtlx strategies for the

Lancaster and I-20 corridors.
To increase retail and commercial choices for residents in SEOQC.

TO 1denhfy and control key Parcels Of lan(l to ensure residents wxﬂ inﬂuence t}le

(leveloPment Process.
To create maximum eml)loyment oPPortunities for local residents.

To act as the PrinciPal organization resPonsil)le for information dissemination to the

coalition of neighl)orhood——based organizations and residents.

To continue to act as coalition leader and spol(esPerson for residents, business owners

and neighl)orl)ood-l)ased organizations on development issues in Southern Dallas.

To mobilize the resources to Plan, clevelop and imPIement growth strategies for the I
20 corridor between I—4’5 and Highway 67.
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Real Estate Developzrs BSEAT CDC

Financial

The intent of this offer is to raise five million dollars to caPitalize and staff a
development company.

ne funds will l)e used to Purchase l{ey Parcels locate(i in the Lancaster
and/ or I~2o corridors, to hold for comPatible future (leveloPment.

Funds will be used to conduct Pre—development activities including market
studies, hire consultants and other Professiona_l services, and Purchase oPtions on
property under consideration for (levelopment. A(lclitionauy, funds will be used to
Purcllase approxunately 15-20 acres for use as a retall shoppmg stnP

The most 1mP0rtant investment wxﬂ l)e assembly of a smaﬂ core staff Wltll tl'le

exPenence anci exPertlse to manage these activities.
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P rincipal

Fducation

Experience

Allen McGill

Bachelor of Science
Benedict Coﬂege
Columl)ia, SC

Extensive understancling of
neighborhood develol)ment

n housing and commercial

developments . Al)lllty to

coordinate resident aspirations

with economic rea_lity.

ExPerience includes

neighl)orl'lood slmPPing/

striP deve]oPment,

condominium conversion,

l)uilcling relocations and neighborhoocl
Plans. »




R,eal Esta[e DeueloPers - BS EAT CD C

Market

Southeast OQak CLff does not have a comPetitive shoPPing center to Provi(le

quality goods and services to residents and business owners.

The new direction for future expansion of the Dallas economic base is mak-
ing progress. The business (levelol)ment process is well unclerwa The Lancaster
corn(lor 18 rmgmg w1th the sounds of construction act1v1ty P ublxc an(l anate invest-
ment is at an all time high in Southeast Oak Cliff. As more businesses come on
line, residents wiﬂ be more lil(ely to suPPort d'xem witl'l increased Purchases.

Southeast Oak CIiff is receiving a sizable caPital njection from Pul)lic and
private investiments. These investments have created a very receptive investment cli-
mate for l)usiness owners and entrepreneurs.

The Bruton Center for DeveloPmental Studies, School of Social Services,

University of Texas at Dallas assessed factors determined to influence competitiveness

and location:

- TransPortation system and accessil)ility to markets and labor

- FEducational and occuPational characteristics of the available labor suPPly
- The availability, mix, and Pdce of land

- Characteristics of the hanging market

- Characteristics of the business climate, such as
property taxes
water ancl sewer rates

city credit rating

The Center concluded an “ana_lysis of these factors reveals that the communi-
ties 1n the southern Portlon of Da]las County form a (Lverse mix of oPulahon

slulls an(l l‘lOUSlnS Values ‘Vltl’l CXCC t’lOI’lal land an(l housmg values an(l few Of tlle

transPortatlon Prol)lems facmg otlxer Parts of the reglon

- Southern Dallas ComPetitiveness Study
Bruton Center for Development
University of Texas at Dallas
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Rea[ Estate Deuelopers BSEAT CDC

Market

cont.

The Southeast Oa.l( Chff consumer marl(et has l)een clescril)ed as under~

servecl \Vil’_l') tremenc]ous Pent—up deman(l:

rccommend that Prehmmary Plannmg l)e startecl for tl'xe clevelol)ment of a maJor
new reglonal shoPng center for Southeast Oa.k Cllﬁ commumry

- Southeast Oak Cliff Land Use, Housing and Economic Study
Hammer, Siler George Associates (1991)

a“ expendlture POfel’ltlal fOl‘ Sl’lOPPEI‘S and convemence S‘OOAS eatmg and (lrml(mg

and Personal services in Soutlleast Oal( Clef 18 PrOJectecl at $367 mlﬂlon in 2000

and $4’55 mxulon mn 2010. the ProPortlons of total exPendlture Potentxal were use(l to
derive exPenc{iture Potcntial l)y type of goods. More sPecificaHy, shoPPers goods
exl)en&iture Potential will total $129 million in 2010, eating and clrinldng will total

$82 miuion, convenience goods will total $158 million and Personal services will
total $17 million.”

- Southeast OQak Cliff Land Use, Housing and Fconomic Study
Development, Demand, and Cal)acily Analysis
Hammer, Siler, George Associates (1991)

“althougll Singing Hills residents sPend more than $13 million annuaﬂy for food
and home, there is no major supermarlcet located within the trade area. There are
three tracle area estal)lislunents serving the need for convenience foods an(l non-pre-
scription clrug items ... a major Push should be given to l)ringing more uPscale retail
on line in the Singing Hills trade area.

- Singing Hills Trade Area Mini Market Stucly
JW Enterprises with Rincon & Associates ( 1994’)

* For a more definitive Status Profile report, see the Statistics section
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Real Estate Developcrs ‘ BS EAT CDC

ProsPective Project

The Highlan(l Hills Retail Shopping Center is ProPosed to be built in the
Highland Hills neighl)orhoocl near I-20 and Bonnie View Street. The 200,000

square foot slloPPing center wiﬂ contain the foﬂowing types of stores:

- Grocery

- General Merchandise
- Restaurant

- Professional Services
- Drug Store

_ The shopping center will support present and Projectecl residential growth
exPectecl as a result of increased desiral)ility of the neighl)orhoods.
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CDC NFEIGHBORHOOD EcoNOMIC
DEVELOPMENT &TREVITALIZATION Bus
OUR

Black State Employees Assoclation of Texas
Community Development Corporation, Inc.

WITNESS HISTORY IN THE MAKING 228

Southeast Oak CHif Neighborhood
Keonomie Development & Reviialization Bas Tour,

You are cordinlly invited to join officiale of the Black State Rmployees
Assaciation of Texas Comnmunity Development Corp., Inc., the

Honorable Ron Kirk, Mayor of Dallag, Councilmembers Al Lipscomb,
Larry Dincan, Donald Hicks, Sr., Barbara Mallory Caraway end other

Tuecaday, August 28, 1905
The main entrance of Red Bird Mall

8:16 A.M. Reception & Briefing
9:00 A M. Bus Departure

Please RSVP on or before Tuesday, August 15, 1995 (Himeibted

seating). Please complete the following and fax back promptly to
the attention of Mr. Allen McG1il

Nemes of pereons attending (limit 8):

Title

Title
Neme of Conpany
Phone# ’ Fax#
Signature Date

— Wil not be participating (check & Sign)

"MAKING THE VISION A AEALITY
P.0. DOX 783773 - DALLAS, TENAS 73376 + (214) 3318003 « FAYX (214) 331-8906
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BSEAT CDC APPROACH TO %USIN SS
DEVELOPMENT IN SOUTHEAST OAK CLIFF

Present SEOC as a
Profit Center with an

underserved market

F. ocusing Clty

Creation of Profitable Government on

Businesses ImProving the Business

Climate

Making Available
Branch Banking Control Key Parcels in

the Commercial

CaPitalizing on Public Corridors

Investments
Public/Private Project
and New Business
Mol)ilizing NBOs v Notification from Clty

Departments

BSEAT CDC
NBOs

Business Owners

Residents
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A FRAM§WORK FOR DEVELOPMENT
IN SOUTHEAST OAK CLIFF

Neiéhl)orhoodi)ased Muixed Use

rganizations Residential

Business

PartnershiPs

Residents
Commercial
DeveloPm ent
BSEAT CDC
o

Creating Business
Investment

City, State, Federal

artnerships

Banking
Opportunities
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Real Estate Developers BS EAT CD C

Statistics

MARKET AND PROPERTY |1 | TABLE OF CONTENTIS

INFORMATION ON
POTENTIAL SHOPPING CENTER SITES

Submitted To:

BLACK STATE EMPLOYEES ASSOCIATION .
OF TEXAS COMNITY DEVELOPMENT CORP. Section One-

Location Map

Section Two-

Prepared By:

@

CON-REAL DEVELOPMENT CORP.

297 N. W. 25th Street .

Grand Prairie, Texas 75050 Demographxcs
214/641-0044

Site Information

Section Three-
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Rea[ Estate Developexs

BSEAT CDC

Site 1

Location:
Zoning:
Size:

Asking Price:

Simpson Stuart and I-45
Commercial
9 acres, 3 acres of usable

$1.46/s.£.

Site 2

Location:
Zoning:
Size:

Asking Price:

Bonnieview and Simpson Stuart
Shopping Center
15.6 acres

$3.00/s.1.

Site 3

Location:
Zoning:
Size:

Asking Price:

East side of Lancaster and Mojave
Residential
5 acres (approximate)

Negotiable

Site 5

Location:
Zoning:
Size:

Asking Price:

Southwest side of Lancaster and 1-20
Industrial
7 acres

To Be Determined

Site 4

Location: West side Lancaster and 1-20

Zoning: Industrial
Size: 92 acres

Asking Price:

Comments:

Has not been determined but must tender offer.

Seller is receptive to selling 10 to 15 acres of the entire tract.




POP-FACTS: FULL DATR REPORT
{CERSUS ‘90, UPDATES & PROJECTIONS)
BY NATIONAL DECISION SYSTEMS 800-866-6510
PREPARED FOR
CON-REL
LANCASTER AND I-20 SITE: 380389
DALLAS, TX COORD:32:38.83 96:46.85

1.0 MILE 2.0 WILE 3.0 MILE
DESCRIPTION RADIUS RADIUS RADIUS

POPULATION
1999 PROJECTION . 2845 14165 46155
1994 ESTIMATE | 2685 13363 43265
1990 CENSUS 2652 13079 42212
.1980 CENSUS 2832 13450 42246
GROWTH 1980 - 1990 -6.34% -2.76% -0.08x%

HOUSEHOLDS
1999 PROJECTION 850 4115 14262
1994 ESTIMATE 805 3846 13245
1990 CENSUS 786 3757 12861
1980 CENSUS 819 3501 11590
GROWTH 1980 - 1990 -2.72% 7.32% 10.97%

1994 ESTIMATED POPULATION BY RACE 2695 13363 43265
WHITE 35.12% 15.11% 15.09%
BLACK 56.77% 81.02x% 80.88%
ASIAN & PACIFIC ISLANDER 0.49% 0.33x% 0.26%
OTHER RACES 7.62% 3.54% 3.77%

1994 ESTIMATED POPULATION 2695 13363 43265
HISPANIC ORIGIN 14.28% 7.01% 6.55%

OCCUPIED UNITS 796 3757 12861
OWNER OCCUPIED 74.30% 80.11% 68.54%
RENTER OCCUPIED . 25.70% 19.89% 31.46%
1950 PERSONS PER HOUSEHOLD 3.25 3.46 3.25

1994 ESTIMATED HOUSEHOLDS BY INCOME 805 3846 13245
$150,000 + 2.36% 2.28% 1.74%
$100,000 TO $149,999 0.85% 2.05% 2.38%
$ 75,000 TO $ 99,999 2.01% 3.79% 4.64%
$ 50,000.T0 $ 74,999 12.65% 17.67% 16.82%
$ 35,000 TO $ 49,999 18.55% 20.26% 19.07%
$ 25,000 TO $ 34,999 18.90% 19.77% 17.30%

TO $ 24,999 18.35% " 14.80% 15.20%
TO $ 14,999 22.11% 14.49% 15.59%
UNDER $5,000 4.21% 4.90% 7.26%

1994 ESTIMATED AVERAGE HH INCOME $35,587 $41,123 $39,531
1994 ESTIMATED MEDIAN HH INCOME $27,472 $33,091 $31,730
1994 ESTIMATED PER CAPITA INCOME $10,960 $11,928 $12,254

1994 ESTIMATED POPULATION BY SEX 2695 13363 43265
MALE 48.72% 47.74% 46.48%
FEMALE 51.28x% 52.26% 53.52%

HMARITAL STATUS 2002 9702 31160
SINGLE MALE 15.59% 16.81% 15.82%
SINGLE FEMALE 12.58% 15.47% 15.87%
MARRIED . 45.57x 44.56%
PREVIOUSLY MARRIED MALE 7.02% 6.95%
PREVIOUSLY MARRIED FEMALE . 15.12% 16.79%

HOUSEHOLDS WITH CHILDREN 2053 6787
MARRIED COUPLE FAMILY 62.25% 55.52%
OTHER FAMILY - MALE HEAD 4.92% 4.96%
OTHER FAMILY - FEMALE HEAD . 32.12% 38.84%
NON FAMILY 0.70% 0.68%

1994 ESTIMATED POPULATION BY AGE 13363 43265

8.13%
8.75%

75 + YEARS

MEDIAN AGE
AVERAGE AGE
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Real Estate Developets BS EAT CDC

SOUTHEAST OAK CLIFF CENSUS TRACTS

Med. Family [Incometo |% AFAM %Own | Housing
Population _ {Income SMA Home |Age

1,432 7,228 <80% 42] 1950-59
4,152 19,209 <80% 68| 1950-59
5,401 23,929 <80% 70 1940-49
4,295 22,312 <B0%: 64| 1950-59
64
66

6,139 19,895 <80% 1950-59
4,913 19,709 <B0% 1950-59
6,173 27,454 <80% 79{ 1950-59
4,445 27,456 <80% 61 1960-69
1,130 10,179 <80% 29| 1960-69
2,565 15,429 <80% 25| 1970-80
5,189 17,200 <B80% 48! 1960-69
2,993 21,503 <80% 65( 1950-59
5,081 18,413 <80% 43| 1960-69
1,996 25,216 <B0% 67 1950-59
2,862 28.672 <80% 81] 1950-59
6,071 17,923 <B0% 65{ 1650-59
4.696 15,020 <B0% 48{ 1950-59
3,454 38,272 <80% 83[ 1960-69
5,193 35,359 <80% 92| 1960-69
3.890 17,404 <80% 50{ 1960-69
849 8,793 <B0% 48| 1950-59
6,114 27,362 <B0% 87} 1960-69
11,860 31,311 <80% 65{ 1970-79
4,209 25,877 <B0% 74| 1960-69

Memorandum
\’I

osft August 19, 1994 CITY OF DALLAS
w Those Listed

----- Black State Employees Assoclation of Texas

“This is 10 lnl'orm you lhar v.hc Black Satc Employecs Association of Texas (BSF.AT) has

w0 notify that this group is the
official certified devcl mem corporaton scmng 25 2 kiaison for redevelopment activities
for South East Oak Cliff. Their service arca is:

Trinity River 1o the North
1-20 to the South

1-38 10 the West

1-45 to the East

i any acdviues are poing on 10 thesg-areas Professor Alien McGilt should be notified at
P.O. BOX 763773, Dallas Texas 75376, phone number 371-7710, of these meetings.

Please call Lydia Witliams at extension 0173 if you have any questions.

W’\w LNV ,{;@a@_

Mary Hland, thern Dallas Munager
Eo ic Devel Dep

dw

Purchasing Deparme:t

Office of Minority Business
Community Development .
Housing Departmeny/{Planning)
Planning Deparment

Allen McGill
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A FRAM§WORK FOR (PEV OPMENT
| IN SOUTHEAST OAK CLIFF

Neighborhoodixased Muixed Use

rganizations Residential

Business

Partnerships

Residents

Commercial

Development

BSEAT CDC

Leveraging

Res ources

Creating Business
Investment

Ci , State, Federal

artnershiPs

Banking
OPPortunities
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LEGAL REDRESS REPORT

This year has proven fo lne one of growtix and development for our committee.

‘We were able to exPan(l and enhance the services we Provide to the generai Pul)lic.

Pro Se Clinic exPanded to include the services of a court reporter, Silerry
‘W hitfield. Sherry has donated her services at cost to our Pro Se Plaintif_fs. The dlinic
has been successful in getting all of the Pro Se comPiaints assigned to Private attorneys,
when vacancies became available on their case loads. The urpose of the clinic is to pre-

serve time {rames and deadlines while the Plajntiff seeks a lawyer to take their case.

This year we undertook a bold new step in offering trained mediators. These

persons meet the requirements set lny section 154 of the civil Practices and remedies code.

Odell Lee Bailey . Ruth Dade
Connie Buford Euna Robinson

Carolyn Carey J ames Scott
Charles CrumPton Gail Terre_u

‘We were able to serve aPProximately 239 persons with either Pro Se services,

referrals, or education. Referrals were made to the Equal OPPortunity Commission,
the DePa_rtment of Labor, United States DePartment of Education - Office of Civil
Rigllts, Anmerican Civil Liberties Union and Private attorneys.

Communil}r outreach efforts include:

. Conferences and worlcshops regarcling emPloyment discrimination and affirmative
action
. Mediation Services
3. Bi—weel{ly appomtments scheduled for local residents at our offices with legai services
of North Texas
. Pro Se Clinic held Mon(lay and Wednesday nigllts
. At’romey referra.ls ]:)y request

. Small law lil)rary open to the Pul)lic
. Referrals to other law libraries in the city

Funa R,ol)im;on
Legai Redress Cllairperson
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ORKSHOPS



Black State Employees Association of Texas, Inc.

DN DARREN L REAGAN

ChanmansCEE THE BLACK STATE EMPLOYEES ASSOCIATION
ALLEN MCGILL OF TEXAS, INC.
C;((“:'gf\':ltll“‘ﬂ”

Will Be hosting

CAROLYN CAREY
Fxecutive Secrotary

A LEGAL LAW BRIEFING ON EMPLOYMENT DISCRIMINATION

BATIRARA COLLIER ND
Executive Treaswuer A

AFFIRMATIVE ACTION

WHEN: Saturday, June 24, 1995

WHERE:  East Gate Baptist Church Fellowship Hall - 6960 South Polk Street (Near the
intersection of W. Camp Wisdom Rd.)

TIME: 8:30 A M. - Registration
9:00 AM. - 1:00 P.M. - Work Shop/Conference

COST: $5.00 per person
OQOQQOOQQQ.RaneshmentS Will Be SenUea’.'.'.'.'.Q’

Workshop/Conference Participants includes:

* Attorneys Specializing In Employment Law

* Representatives From:
The U. S. EEOC

The U. S. Department of Labor/OFCCP

The U. S. Départment of Education Office of Civil Rights
Legal Services of North Texas

Mediation Services and Instruction

The Texas Employment Commission

For more information, please call (214) 371-7710 Ext. 1

PO BOX 763773 o DALLAS, TEXAS 75376 o (214)371-7710 e FAX (214) 374-0191



BSEAT Lecar FUND ENLIGHTENS THE
COMMUNITY

Black State Employees Association of Texas, Inc.

THE BLACK STATE
cramacss EMPLOYEES ASSOCIATION

OF TEXAS, INC.

guromcarer WILL BE HOSTING

sosmacoven L EGAL BRIEFING ON EMPLOYMENT

xecutive Treasurer

DISCRIMINATION AND AFFIRMATIVE ACTION
WHEN: SATURDAY, JUNE 24, 1995
WHERE: THE FELLOWSHIP HALL OF THE
EAST GATE BAPTIST CHURCH
6960 SOUTH POLK STREET
DALLAS, TEXAS 75232
TIME: 9AM TO {PM REGISTRATION 8:30AM
DONATION: $5.00 PER PERSON
REFRESHMENTS WILL BE SERVED
CONFERENCE/WORKSHOP PARTICIPANTS INCLUDE:
ATTORNEYS SPECIALIZING IN EMPLOYMENT LAWS,
REPRESENTRTIVES FROM THE EEOC,DEPARTMENT
OF LABOR,LEGAL SERVICES OF NORTH TEXAS,

U.5. DEPART. OF EOUCATION -0FC OF CIVIL RIGHTS

P.O.BOX 763773 o DALLAS TEXAS 75376 » (214)371-7710 & FAX (214} 374-0191
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At the lega.l worl(shop on Saturday, June

24, 1995, community resiclents leamecl al)out

their roles in the legal system and intgracted
with l(nowledgeal)le Panelists.

Funa Robinson exPlajning to residents how to use

the information from the worl(s}nop to helP their

individual cases.

Mr Reagan congratulates Ms
Rol)inson for a very successful worl(-

ShOP .
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BSEAT Hosts LEGAL. WORKSHOP

%15-10:30 ae. P Jans of Affirmistive Action Program (AAP): ‘
*7,39%,.1..‘;,,‘ a. Proposed AAP Revistim: . . ... .. teenan Kathleen E. Franks

of Discodsn Topics: - ......... e Anie A. Hlao

A. Blackwell -
Director, Diviston #f Policy, Phoming asd Program Developmeat -
1030 - 10:45 a.m. BREAK '

10:45 - 11:39 a.m. - Group Discossfons
L50-1220pr.  Plonary Sestion: « . .o ovueevs connnnnnnn. Groop Presentations |
1240 - 1230 pam’  Closing Renisrk® « . o v ovenennenennnnnn., Shiziey J. Wikher

AVAILABILITY ANALYSIS
MINORITIES

“'I';ndnodtypmhdm of the labor area murounding the
ty.

The stre of the minordty anemployment force In the labor
moundwt.hehdlity.m ! area

The parcentage of the minorlty work force as compared with the
total work force in the immediate labor area.

The general avaltabiilty of minorities having requisice skills in
the Immediate labor area. -

The avatiablficy of minorities having requisits skills in an area In ‘
which the contractor can reasonably recrait.

The avallabilicy of promotable and transferable minoritias within
the contractor’s orgaunization. :

mmauﬂmmmm&«uﬁmm
in the requisice skiils. .

The degres of training which the contractor Is reasonably able to
undertaice as 2 means of making all job classes avallable to
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